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Abstract

The premise of first-class discipline is to cultivate first-class talents, and talents need to have ex-
cellent ability and psychological quality. At present, the quality assurance system for postgra-
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duates focuses on capacity building, but ignores or pays less attention to the construction of psy-
chological quality, which affects the realization of the basic task of cultivating talents with moral
integrity. The education studio that centered on the cultivation of psychological quality should be
organized to carry out ideological and psychological education functions and simultaneously par-
ticipate in the whole process of training postgraduates of discipline teams and supervisors. The
improvement of postgraduate education quality can be effectively guaranteed by using incentive
and restraint mechanism and integrating the cooperation, supervision and development among
psychological education studios, discipline teams and individual supervisors. The practice shows
that the proposed guarantee system not only enhances the graduate students’ self-confidence and
self-identification, but also greatly promotes the construction of the characteristic team of the dis-
cipline and strengthens the supervisors’ mission to fulfill the moral education.
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Figure 1. Current status of postgraduate education quality assurance system
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Figure 2. The contents covered by the guarantee system of both competence

and psychological quality
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Figure 3. Implementation process of the new guarantee system
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