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Abstract

In the construction of “double first-class” universities, talent construction is in a key position. The
rational flow of talents and stable employment can not be separated from the scientific and rea-
sonable salary system. At present, there are still bottlenecks in the construction of salary system
for university teachers in China, such as the unitary salary system has not changed, the construc-
tion of salary system for high-level talents needs to be improved, and the proportion of salary ex-
penditure in the construction of double first-class is particularly insufficient. By exploring the
beneficial experience of developed countries in the construction of university teachers’ salary
system and combining with the objective reality of the construction of university teachers’ salary
system in China, this paper puts forward some strategies and suggestions for the improvement of
university teachers’ salary system from the aspects of standardization and institutionalization of
salary system and standards.
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