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Abstract

Personnel training is of great significance in the discipline of ship vibration and noise reduction in
military academies. Firstly, this paper compares the U.S. navy and analyzes the three objectives of
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personnel training in the discipline of ship vibration and noise reduction, namely, noise reduction
ideology, noise reduction management and noise reduction technology, then combs the problems
faced by personnel training in this discipline from four aspects: personnel training itself and three
external conditions: teachers, academy running conditions and military service, proposes the
analysis framework around the objectives and problems, and simply plans the main construction
tasks; finally, summarizes the personnel training work of the discipline. The related work can
provide reference for personnel training planning, curriculum and condition construction in the
ship vibration and noise reduction discipline.
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Table 1. Duties of the noise reduction officer
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Table 2. Items of the ship noise inspection
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Figure 1. Personnel training of the ship vibration and noise reduction discipline
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