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Abstract
According to the actual needs of epidemic prevention and control, many colleges and universities
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postponed the opening date of the school and closed the annual campus recruitment activities.
The whole employment market was seriously affected. Through the investigation of the employ-
ment intention of the 2021 graduates of Ningbo University of Technology under various mechan-
isms and policies to improve the employment problem, summarize and analyze the four major
phenomena of graduates’ employment intention: unclear, blindly following, high professional coun-
terpart requirements, and partial slow employment. From the four perspectives of government,
enterprises, universities and graduates, this paper puts forward targeted suggestions to improve
the social employment rate, improve the overall employment quality, and improve the employa-
bility and employment quality of college graduates.
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Table 1. Employment choice of 2021 graduates of Ningbo University of Technology
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