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Abstract

Urban public kindergartens are trapped in the dilemma of not being able to retain contract teach-
ers. In order to understand the reasons, this paper used the interview method to investigate the
contract teachers who had mobility experience in public kindergartens in Datong from 2017 to
2022, and then used grounded theory to code the interview data to build a theoretical model of the
reasons for the mobility of contract teachers in urban public kindergartens. It is found that the in-
teraction of kindergarten, society, family and contract teachers’ own factors causes their mobile
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behavior. In order to promote the reasonable flow of contract teachers in urban public kindergar-
tens, it is necessary to establish a supportive kindergarten environment. Kindergartens should
take the lead in establishing a reasonable flow system, bridging the salary gap, fulfilling the needs
of career development, changing professional cognition, and giving humane care.
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Table 1. An open coding example of the reasons for contract teachers’ mobility in urban public kindergartens
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Table 2. The main axis coding example of the reasons for contract teachers’ mobility in urban public kindergartens
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Table 3. Examples of selective coding for the reasons of contract teachers’ mobility in urban public kindergartens
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Figure 1. Theoretical model diagram of the reasons for contract teachers’ mobility in urban public kindergartens
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