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Abstract

In the context of rural revitalization, it is necessary for China’s strategic development and the con-
struction of a socialist modernization country to implement the project of training local talents of
village cadres, explore and innovate the training mode of rural adult higher education. Relying on
the advantages of internet teaching at the open university, it breaks the time and space limitations
of traditional learning, and forms a flexible learning method of “learning anytime, anywhere”, and
explores the “five-in-one mode” training path of “leadership of party building + education + skills
+ innovation and entrepreneurship + literacy”, cultivating local talents who “can stay, can manage,
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understand technology, can be used, and have local feelings”, which is of great significance to pro-
mote the construction of rural talent team and improve the teaching quality of adult education in
schools. It has great practical research value for serving the rural revitalization strategy and help-
ing Sichuan to leap from a large agricultural province to a strong agricultural province.
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