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Abstract

President Xi Jinping stressed, “Talent is the primary resource, and innovation is the primary driv-
ing force.” Talent is the key index to measure the prosperity of the national comprehensive na-
tional strength, but also an irreplaceable strategic support to achieve national rejuvenation. The
deep integration of industry and education in the new era is an important measure to promote the
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innovation of talent training, and an inexhaustible driving force for the supply-side structural
reform and industrial transformation and upgrading. In such a new era background, colleges and
universities, as an important and the main base of talent training, must be guided by the national
strategic needs, closely follow the trend, and carry out the innovative design of talent training. In
view of the problems existing in China’s talent training in the new era background, this paper
draws on foreign advanced experience, and analyzes its innovative development path from the
aspects of training mechanism, training mode and training system.
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