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Abstract

The cultivation and selection of outstanding young cadres is of great strategic significance to the
succession of the Party’s cause and the long-term stability of the country. For colleges and univer-
sities, as the base of higher education personnel training, how to establish a sound mechanism,
discover, cultivate, reserve and appoint outstanding young cadres, and build a platform for them
to work and start their own businesses, is of great practical significance to the development of the
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school cause. Based on the study of the current situation of the training of young cadres in colleges
and universities and the analysis of the growth dilemma of the group of young cadres, this paper
insists on the goal orientation and constructs the four mechanisms of the training of young cadres,
namely, the discovery selection mechanism, the dynamic training mechanism, the incentive and
appointment mechanism, and the cadre feedback mechanism, and puts forward a series of ways
and strategies to improve the work.

Keywords

Young Cadre, Selection and Training, Mechanism

Copyright © 2023 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

[OMom

1. 51§

CUERTHRMERFENR RIAAE”, S S T R (B AT BUE ) A T
PEIT P AR M B, WS W R BN, ) KRR IME BRI T 85 077 1.

2. ISR FER T RMERIEFHEX

MEFKZRE R, RFHFEETHREIRIER, PRSI a IR AR R A2 7, [N, %
FREEFROKIAEAR, R—OFREMRTZERE BOREHA TS, AW eH M EEaTE TR, T nse
SURPET R, TEMLEER S 8GR NITIE, AEARERE MRS Rk RBGA R 2018 4 6 A
29 HAFZW, S CRTIEMBIARER KRB R A F R TR - WEAR K
EEARNTAERWE, S-S HE SRR Z AT AR T TR, KRB SRR IS 5T
i, SRS BT A R Ak 2 3 SCUBAE L REE T AR . B HOE
R TR R R AR TR AME. 7 R ME KSR R E AR S AREL T S
I 2R U A TR F5 SR Tl e dh B 9% AR s FE B 1] o

MRS R JEE, KB B9 & AAFRTE, ARl kg B A ERBSE X
FERAEHE WK ARG E B PHERAN . K FE B F MM ZEH R BHNERT, &
RS 4y AL SRS, IR ANIREAA RANABLRE . IR AT — I B . W
FRL A G BRSNS R T, o S 8E R EN T eI, $206 7 HERE K, HE
B 7 EN AT R R, IR, O RT RS RE AAEE BT T 7R At . 4T3 SO AR R T
BT, REHESHHE IR . SEOl “#E KE” B “HOEmE" BT, vESE M N R E
B TEBURNA SRR RIS, R A A B BT S5 44 K 75 3K

W R LTS SF R TR IR AL, X T IR R TR TR AR A . IR EVGR, R EEERE
SCo R TR A P AT v AR R BRI S RO E. S1IE T B A IC SN BHIESE — 1 A L
Rt KON —ANEF TR, RS, CEHALEGR. 7 KHUARINER TN B B R R UL A
LTARTRIEW T J5. “BR%N7 5 “HERFR” XN R st—Ar, HAFHGH
gity, ARELFERTHIGERK, HNERARRIR, SR B ER T AR IR, M
i BEETNE. AR, WEER TR L

DOI: 10.12677/ae.2023.131055 338 HaidtE


https://doi.org/10.12677/ae.2023.131055
http://creativecommons.org/licenses/by/4.0/

3. BRIERIBEFFRETHIH P EEREE

1. BORHUH TR —PHIE

AR R T IERAT A L, AR . W& sF IR, BT HEEE 14l IR A 15 DL AT
WAFAE, 2 EERVTET M A R G BTN . SFEe G50 55 Ry i — I AL o 3820 iR Hh 2 AL
BEEGRZ AEAERL, PRGSO REE S, FRTHBUERNARERK, SR EHN5] S 5R
rII[2].

2. A NRHE—PTE

AR R T AR RIS, W sk Z B E . AR WIABUER T, AR &S 5
FYETAE, B %E . ERXAMEBL, IRER TR A" 2“2 SRR, Kl
FEMFFUELE, G TFRT “REARDR” BIEIUR. R RS A LUR e K IRANX
TTHA A, SPEPESR. AR RS, FERT IR 2 AT, SR LR m
R AR R R3] -

3. BRBUNFTRHE—H I

RN TR TR, EERSIRE—MriE, S AR, SRt [N, £
RARMMA L, “F7 5“6 s R, IFREFMAE. TEEM EARXA, TikEs
HIEARBI B E M . AN “ T2 T 7 [ETEEA, KIEDE, METEEFERTHNT
PR, HBUEZ K “G8 70 T4,

4. THESTH—PHE

B, SRR TR E DY 80, 90 JEHEA, X AANMAERMEL, TARKMFEAS B SR
AAERB, AZHIT PURKIRESI AR, INZIRARIRGCE TH B OR PR 4E A AR A0,
R FERT KA TR EARNERIRGS, BT HEEST AT FN, TS “XURH”
THR, RN AZEZEOR #r TEES . WRAERARAE, PG Bmy, Kbt #
B MBLOHMERRE R, xR TAR I E R IR .

4. TEESRFET ML E RIS

1. R RIERHLE

BERFIA T ), AR RS AR R T AR ST NG Az RS SRR TS A T
PR B Fr A i 2 . ZENSERIEIR “ W77, @VIREFERTMESE AL E. FETHNIK
DLtk mEENEBUARAMBUA MG, ZHE. 2% %, LH6eI LimmE s, (HEEEE LS.
Sahi WAER, 2 TR HEm AR, LT AR A % [4]

2 MRALEHZEE SR

ZEFT, FETHERRE, SmRTHER TG AR . MRBGAEIRH R, Widk L5
T B EIHEME AT BRI AN A 2 21 P E YRR A, INRELE, ik A
ANRIRS” R BRNER T TR 7. HE, MRERTMR AR, (REFER ML KA
Bk, RS IR ST RES, A RURRER TR R AL DR WSS R Z . [,
TEEANEAZ, ERNHERTE GEM LT, BRI WA EEER K, SR R, K

3 BIFTBURAE VL
iR E . XA RIRANR RIS R, BRI o AR L

DOI: 10.12677/ae.2023.131055 339 HHHRE


https://doi.org/10.12677/ae.2023.131055

BRI TR TITRPERR IO . FUEARRN EGR, T LIRS RE IR A R ARZE A
R PRI AR T8, T RIS . ik “BTHE, 2T TSF” mitFHE
BT, TUAEGNAE, fEE T2 T ARFER, DISKBilER Te S ORARE
R RIS, Ak RPIUTE” AR, AR, AR,

4 fRAETFERRBLH

RS RGN B T8 70 % H SIRRERT AN, AU B e NP B . @ 3 1 AR 0 Y
BUIR, R FHE IR 7 BIBORM “F7 BIRRANIE SRR, RKRERAIERRE. R,
AR TR T A, AR TR RSl . BB SR B AR NIEDL, S
FHER E & G AR E, AT DU KRB A SO SR T AR A AR, S Th i, i HATBhik
FRT AL e, ATk,

5. &5RIE

BTS2, FEERETIESIE IR @, 2 IHKMIE TR . S 2k, B9, e, EH
HERNTRERR . SRR ARG, FERORIRE N AE W RestE, KIHSCE, HilE
DISEA R e mER T RG], M RyEse. @S BEE, BuHS, g, §atFER
THBIE R R PR 6, DB SRl T S R R RIS Dy e A0 | K B SR Ik YA B )i 2 7
O ARRE FORJE K R RAT -

BE K

[1] A3t dscmEif s, IEPESEHA T AW EMEREIM]. db5: @S H L, 2018,

[2] E/N5. nsEET AR SR T A R p B S J L[] A ERR, 2022(20): 9-12

[3] FvEAh. B R R TR IR IS R B B AR R [I]. P IR R AL 2 FHERR, 2019, 35(3): 134-140
[4] #H. SRERTHEFIEHENBGN]. 2l 580, 2021, 20(5): 287-288

DOI: 10.12677/ae.2023.131055 340 HHHRE


https://doi.org/10.12677/ae.2023.131055

	高校优秀年轻干部选拔培养机制研究
	摘  要
	关键词
	Research on Selection and Training Mechanism of Outstanding Young Cadres in Colleges and Universities
	Abstract
	Keywords
	1. 引言
	2. 加强优秀年轻干部选拔培养的意义
	3. 高校选拔培养年轻干部机制中存在的问题
	4. 加强高校年轻干部队伍建设的建议举措
	5. 结束语
	参考文献

