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Abstract

Under the guidance of employment, secondary vocational colleges still have the current situation
of students’ employment situation, difficulties in combining theory and practice, and insufficient
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core competitiveness of students. Combined with the integration of popular majors in secondary
vocational colleges with society, schools, teachers and students, it is found that in order to achieve
high-quality development in employment-oriented secondary vocational colleges, it is necessary
to systematically optimize from a variety of paths in terms of training goals, enrollment plans,
teaching modes, teaching teams and students.
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Table 1. Explanation of employment-oriented connotation
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Table 2. Classification of students in secondary vocational schools (institutions) (full-time students)
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Figure 1. Traditional talent training roadmap
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