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Abstract

Chinese outstanding traditional culture has a long history, in which the concepts of “benevolence”
“love” “compassion” “universal love” “kindness and love” and “mercy and compassion” are rich in
altruism. From ancient times to the present, the teacher who teaches and solves problems un-
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doubtedly has “altruistic” qualities. Based on the debate and discussion of “altruism” in traditional
culture, the new generation of teachers inherits and develops “altruistic” traits by facing up to the
concept of “self-interest” and drawing out the essence of it. The new generation of teachers inhe-
rits and develops the qualities of “altruism”, which are characterized by a spiral of “altruism and
self-interest”. At the same time, the altruism of the new generation of teachers should avoid the
limitations of “altruistic” actions and promote effective “altruism” of teachers’ behavior.
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Figure 1. Teachers’ “altruism” relationship structure
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