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Abstract

According to the data, at the present stage, the demographic dividend is decreasing year by year,
showing a trend of decline, and the talent dividend is taking shape. To realize the transition from
demographic dividend to talent dividend, we need to improve the whole people’s education level,
which means that we should attach great importance to the development of higher education of
our country in order to cultivate more high-quality talents. Based on the popularization of higher
education, this paper explores the relationship between the popularization of higher education
and the release of talent dividend, studies and analyzes the status quo, existing problems and
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countermeasures of the popularization stage and the release of talent dividend. This article has a
certain reference value for the further sublimation of China’s higher education in terms of scale,
quality, structure and configuration, so as to effectively promote the release of China’s talent divi-
dend and promote the steady growth of China’s economy.
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Figure 1. The relationship between the popularization of higher education and the release of talent dividend

Bl SFHEERUSAALHBERXRE

HE 1 AT, mSEEE S S AN AR NA B . AR AATRE. A4 451
SEDUANTTH, FEERAE T SO XY AMERBEAT BAR BT g

31 NEFHEERUAALL

1) "EHE YRR T A HERE N

TR A A AR AKCOT K AR LB N A FONTRAR R AR UE, S EE BA SRR S S
BAEMAENDEER N DA, RARIETE - NERX SR EIENSERR. AR B, BAER
TR AR R A B S BGRO  JE R, I A KT, X SR S AL AR o R 2
KRB JEEE g, WEESFE A MBS 2019 L F) 51.6%, HIKFREM 50%, AN K ALEY
B, BEERSFHA W LACRAWHER, @SR E AR ALK IZ DN, N4 SR Z EiK(S].

2) MEHEE LR T A FHEKER

JFE R RS HE A AL, PR A S O P O AN R B . B,
FERAENA IR BAF 9 B 5 i8R, X AR T VRN N SE N A S R B e T, X B
FHH LA B E R A A, R FIAEEAEYILA L HZE[6]. mIRECEER R RE T A KR
B, LN BL SRS RIRTT M Z AL, S ERDNAGE . D ALRERFRE TP

DOI: 10.12677/ae.2023.138878 5631 HaidtE


https://doi.org/10.12677/ae.2023.138878

Tt IR T AA BRI -

3) REHE YRR T AL EHEIRAL

BENL RACHT B, SR S T B AT IE N R R . R NEER S TR, R R EHE AR
TR O EE FTRFEREER, 8 AL B, WE&EAE AA HFR SRS 7, ARk A D
WO T AR IEZAER . K, 8 R AEB B S SFHE X Rt S . e e
WX, QFFRAOEIIX e S 3 A R R X B E X BRI, B2 bR AR IR IR I
FROURNX LM X, XX H S F AT BN AR LS F AT AR KRR . toh, 2 R ALEY
B, mSEHAEYAR, TUSMREEMEHE, SEAFNERL LA R, SRR Al i s
A gk, TR AN B 5 A AR B Rk B s L 7]

4) BEHEERMUHERTREPOAAEE

PR RACK BL B S0 AN A I SO IR S I A2, IR — BRI ol o Ak R kA T
oA, ol g A L TR EORAE, XA BCE TR T A, B 2019 SRR E SR E PN
FACK BLLICR, JELRERAE . ARERAE . B S AE B NSCET T RIR I, 5 BRI 3
FL N RIS A AR R LI R 2 . XEWE, T EESEE A KRS 2D s A
REDEAEET A N =G I &

32. NAFLFINMAH L

1) NAIRBTRRIZMET AT HEFTL

FEHESNERT, BAEREASNBETL, BIEAEHIHE SRS AR5 ). 2k
PR EIR R SRR M S =T AR AR, i PRI DT ) 77 1 R R IE R
KIEHETL . BARLEPRE Y ROLQUEEh AT, MR AIEANA LRI ERL . M5 2, N AR
(1 5 1 AR O B 57 3 BRI B Ak B R R DT B IR, TR A B R N LR TR S itk 8]«

2) AATIHEBRZLET AL REMRR

TE A R T SN T 2R TR e AR5 2 (14 55 3l TR AR BB e b, Bl 1A A AN B DU EK
ERAREAA N S SE R RT3 77 R, WA AT A ZRACE N D20, kT W,
NA LRI A2 AR R 0] AR, BRIEANA LR, SERFRRERE. MERSERNT,
RERIE T ANA &, NA LR A AT BT

3) AALHRISCHAET AA Sttt

ANA G RSHENA AR EEE R . AA G B ZOR/AA FER G XA ka5
LZTTHAR, FEHRIGTANINER AT X G RIBIX Z A B 52Tt 2k RS
TR Y, BRI AL LB LG £ EE 5 B A A B RER 2R L, A HIE
b A AR N LRI AT A LR

4 NAUIFRERETASRERK

ANA T ERRETINA LA E AT . ZEMEBEINREA, SATF B NS Tk R[10]. NA 50T
DARIEAA MRS RES, B EHS, LREERILEREN, K “SE@m ARSI EER A" . BRI
BEMRAE AL . SRS BCE W DO A A 5 SR Rt sl &, B iR k%, NIBAR
WU R T SEAERIAE S g, GliE BRI AT et 5 E, Sk AAZ0A.

33 BEFHEERUS AT LR RARR
grLpnik, BEE R EmEBEENE LA B, REAAERET A TR K, R

DOI: 10.12677/ae.2023.138878 5632 HHHRE


https://doi.org/10.12677/ae.2023.138878

RFTHA

BR TP, AR TS, SR T RS TR E .. BRI AR
FALAGA TR AA FwE . RRAA TR SR NA G LS S ANA T E o 17 A A ZLF ) 1
R TSR IAA BEAF A B RIOAA BRI G LA BRI N S S8 DO
ABCENMNE . FIEE R S EE8E S LS NA LB R R EN, MR E T AR 7e
ARMAASE . ERIAA B GEOAL S EBINA BEEA B TR “ A aR])” , fi
B, mEHEE AL NA LR R

4. BES/FHEFERMEAALRBOIVR S

HH, RE AL TS 80T B LA R B ISR RS I LA PR R R IR H 5 &
LHEMREHARBAWKIE D LA, AA LR RUINIRIE 2 H A TR B, F, A
WAL AALCRBUIR, R AL R4 MR R TT 5, & Redt N4 Z0R BRI

41 XTRESFHEL RUHIRI

1) "mEHEE Y BREARENIR

S HE N KA B R 28 2 (A EOR ST AL R e, a5 A AR IR B h AR
BELA . B ESEHE AT FEIOE R R R DR E, S0 R BRI A
DR RIBLIR B E B IS INm %, W KA (A AR S A R [11]. BRI P 30H o 2E
W —&REERETEE, —FRPEThEE. KIPLORIIAES R TR, 2 ERETHERNS
FERATCA SN, MBS R A MR E R AN S %, [EESES 7. B,
NI NSRS mF B I, R R 58 m I EAE 5

2) mEHEE LMY BREHFHEANILR

R R EHE, i ERAE HE K DRI L, Xt EE 2 A4
WMBE RN R E R R B WE W HOIME . B Btk fh, WmdemEcemag. —ik
M5, FAFEE BT ZORIE T BUF SRR, BT R E S U BN S Bl GDP HL i Hdis # 2
IR 3 iR .

Table 3. Total investment in higher education and its proportion in GDP during 2005~2020
3 3.2005~2020 FHESFHERNDER S GDP tLfl

o 2005 2006 2007 2008 2009 2010 2011 2012

IS IN(I) 3524 3995 4690 5117 5670 6460 7644 8505
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o) 2013 2014 2015 2016 2017 2018 2019 2020
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Table 4. Representative policy of talent strategy in China
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Table 5. Number of college graduates in China from 2001 to 2022
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FAR(EF) AH(TN) FA(EF) AH(TN)
2001 114 2012 680
2002 145 2013 699
2003 212 2014 727
2004 280 2015 749
2005 338 2016 765
2006 413 2017 795
2007 495 2018 813
2008 559 2019 834
2009 611 2020 874
2010 631 2021 909
2011 660 2022 1076
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Table 6. The proportion of employed persons with higher education in 2001~2020
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2001 5.60 2011 12.94
2002 6.0 2012 13.68
2003 6.80 2013 14,51
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2004 7.23 2014 16.05
2005 6.78 2015 17.40
2006 6.63 2016 18.10
2007 6.60 2017 18.20
2008 6.91 2018 19.10
2009 7.43 2019 22.80
2010 10.09 2020 22.20
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