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Abstract

As a public security college in a period of transformation, Guizhou Police College has a large pro-
portion of non-public security major students, among which the prison studies major also faces
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the problem of difficult employment. The employment of these students has always been a focus of
the college’s attention. In fact, the proportion of prison studies major students engaged in corres-
ponding professions is very low, and there are many problems in employment. Compared with
public security majors, prison studies majors cannot be included in the public security joint ex-
amination, and the scope of employment is relatively narrow. How to effectively improve the cor-
responding employment rate of prison studies major students, avoid wasting the educational in-
vestment of the school, and avoid the dilemma of unemployment after graduation will be the focus
of this article. This study takes the prison studies major of Guizhou Police College as the research
object, and explores the factors that affect the employment of graduates. Through methods such as
questionnaire surveys, the influencing factors of graduates’ employment situation, employment
willingness, employment ability, and employment opportunities are analyzed. At the same time,
countermeasures and suggestions are put forward for these influencing factors to promote the
employment development of graduates in this major.
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X 2019 AR RS FFOAT I S A, WA 1 Mgk 2, & 2023 47 H, HEUCH
R0 93 4y, Horp 44 N “CHRBTHE” HEE 47.31%; 37 A “IEFERTAE” , At 39.78%; 0 ATJH3:;
12 /6T “%%7 RE, (i 12.90%. 7E 44 DNOE@FlmFESS, A 11 AN “AZHR”, At 24%;
A5 AN LR AL 7 Hik 11.36%; A 3 AN “HAMAS R KA, (5L 6.82%; 6 ANIR
CEREMRSS . I AT, (LG 13.64%; 9 AR “HE A, FOlEAL” [ EE 20.45%; 10 ABR A TAE”
i bk 22.73%.

MRPEZE 1 A%, 2019 S Bk 2% A MR 5 & THA Bl AR i L T AR SR 0% . N LR 31 TAE 1 R
EEBIRE, (L 47.31%, FOVEEAAHNED, REHEV TR, TBAAERN: [N, EAKRT
B &BIIFY S — 0L b, WFERE SR Eol R 1 dhah, TEATHERE G UL T 5k A
T = NRBAT 220 16 %, AU A T REH A4k aiRis, mi RS B, Hah, i
BNl A 2B R BRI RE AN R DUk NBE s )2 R 124 2], AT RE S ECE ATHE IS DL I, ARHE 2% 2 i
AN, EARNERMRSR. JBEEAT. RV X IR AR B AR 3, (0 2 Bk AR ¥ T DA DA
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Table 1. Employment status survey of 2019 prison science graduates
F= 1. 2019 RUSFRFF ol Bl A mR MR ZS B E R

AR AE =81l
CLHR 3 T 44 47.31%
IEFER T 37 39.78%

PR 0 0%
wE 12 12.90%

Table 2. 2019 prison science graduate employment industry survey
% 2. 2019 BUSFRF Tl EEMl A Rl AT A E R

BALATI AH el
NGYIIPS 11 25%
W FTHLR A 55 A 5 11.36%
HAA S5 3 6.82%
EERRS . A 6 13.64%
A, Fhlk 9 20.45%
HAbTAE 10 22.73%

2.3 Bl Otk iE R

HR =AML AE IR ALk, SRS AZ B LI B R D P 28 e 7 4 I R B AR AR 2 0
R N, ot 1 b Ay 3 o e SRR R P S S B I, DRI R =2 Bl ARl 3 2 5% 5 25 N R
WP R G2 — N B LIRS, B R i BT . A IRER T Lk dons I
RGZHh, NBAZHLIR . VEFIR AT LR R BT Hk A0 gl 1 Ot »

FEXTMEIRAE Tk 2019 ek A IR I AR &, A 62.37% A A NI SR R 4t /£

DOI: 10.12677/ae.2023.1391088 6990 HHHRE


https://doi.org/10.12677/ae.2023.1391088

At A, BN “AZHR” 5 GEERS . BN A 47.31%F 44.09%. (HZTEX
TREAERNV AR 93 i)k, I A% IR BUR BOREE AT AL M ANBUCE 5 N, Al )
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24. WRFEWEBFARGERIHABTRR

X 2023 4 M RGUE ST MIE A 55 RN AL A, K MK 3, 2023 SRR PTRIE R ST & 2%
PRI B 98 N, BAERIAL 74 Ay L AERIAL 10 AN ANBSRMEI RKIAL 14 4, WKLk R AL 10 4>
AR RAL 8 A BFREE L 2B RIAL 51 A ABREIE L RAL 39 A4S, Herb 2023 4RIk
MBI L b i, Bt 10 AL, ARG 7 N, ZAMAL 3 Ao STEE B 2023 FE MR Lk
IEH NS 139 A, 5450 N, &4 89 N, ARt Slmm K+ I 4, i pkas Lol ki Ay 58 42
ANt 2 B A R S B R SR B 5K, HUGR I A 5 B AR S A B AN LS . I HLAE R 2 5 o
H, AZAEEEE. IR, WEEES. OEEWINEER, KMEEME L, FBURZ AR
AT R AR5, A R BEHARTE S R IR D RO Rz, MR Tk B AL T A AN A AR

Table 3. Positions in the civil service examination of Guizhou Province in 2023

523.2023 FMFFRZERMNE QS RERWEMBR

I ER PR L3R 5B A 1 i r T BB SR Lk [ B AL AERER K RAL it

MRk A 7 3 0 10
o=\ A=K A 2 2 4 8
EA AL 36 2 3 51
ASPR Bl 5 7 29 3 7 39
&t 74 10 14 98

m 5

77.42%
54.84% 50.54%
16.13% 11.83%

Sy b HIR HigEEL  WRAMEARNEE) BB

Figure 1. The impact of education and teaching on employment
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25 HERFAEML S EHR M

TEXT W AR Bl Bl AR 6 BB BUFAE RO T TS A S oL, W 1. EG 77.42% 5 A0 N
S LI SRER M B oK 7 B 54.84% 1 BV AR DA SR I 2 Tl ARG SRERSZ A R s 7 B 50.54% (1) Bk A
NPT R EAS IE RN O R ot 27.96%( Bl A= N N R R4 ARE B AT HE ML B8 SO T 5 H
COREREZI K . AT DAE B AR TR TSR ER R B K R 3 A ANl o, SEo) WL 2T i s A
F, XU T SERA N TR E N, FR, BTl iR B AR AT DGR B A, XA
TR TR E BN . tbAh, — 2 L B AR U ER BRI RSN ARTE B0 T SRR
By, XU 7 LR RN TR E .

2.6. ERERIEED

TIEXF 2020 G AR A AL A kAR SRR R R A, Rucle] 88 A5 R inl A5, i il 7 EE
G AR T AR 8% gnt, B W3 4, 4 53 NfENMES “MITRANK R M%), Lt 60.23%;: A
26 NAENHER: “NLRALAS B %571, Gtk 29.55%; A 38 AfENHER “ HoAh B fr A% 7 %17,
7L 43.18%; 3 17 NTEAHERS “TH2E7 M5 J1, [ 19.23%; £ 40 NfEA#HES “5%7 %1, b
45.45%; HAMTELL 6 N, KL 6.82%. fEXF 2021 ZM AR 2 A AT W) M FIVTIR IS, K fE N A 55 5
RAAER -

MR EE AT, G 3 MR T AR AR I HEAS T A A 55 A B, Fod A RS A 55 53R A I
RS B NI 2, e tis . FIRD, EHES A E, S, mAtsnEs
NI, 7 HRefK e 3% A] R B HH KB 73 Ak F e R IRME R A 45 3 il A el RGBSR, [FJB
S ARAT M ) 5 S B RRGE 1 M 2R 75 B SR SR A (1 O

Table 4. Employment intentions of 2020 prison science students

5= 4. 2020 IEMF T W ARER L EEIER

RSN R IR TARI/ESS 2 A¥ 14
W RGA S 5 53 60.23%
A7 R A S R 26 29.55%
FAb R AL A IR 38 43.18%
THa 17 19.32%
%% 40 45.45%
HoAt 6 6.82%

3. RMERFRIEMF TR E R ESHER
3.1 ERMFFWEANE N FROR I IESRSZHEE R

ML XF 2019 G WAk EENV AR b 3 SAB LA 93 M VAT [ b, e R 2 e b Bl A xR
PO T IR S5 e FEAE L2 5 Fs, 19 N “dEHTHE", L 20.43%; 39 AN LUEUHE, it 41.94%;
31 AN “—f%” , 5Lk 33.33%; 3 AAERE, (hEE 3.23%, 1 A “IRARIHE” , HEL 1.08%. WAELHE,
A LA H R (1 Bl A e BEA R s g 5 IR 45 Ll i, L rP LB 1 o L e, 15 %1 41.94%. [
I, A A3 Bl A B L RS A R, P AR AR = 0 S A 4.31%.
D, BER ol i 5 IR 25 B Ak B S L sz 3 Bl AR A eT (1o HR, 6 TIPS i el A, B
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Table 5. Class of 2019 Prison Science graduates’ satisfaction with employment at their alma mater

52 5. 2019 AR Ll Ea b & s s R S BB R

2019 SR T H b AR 5 BERR T b ML A8 3 R S e B ANE Bk
e 19 20.43%

HLH = 39 41.94%

—f& 31 33.33%

AR 3 3.23%

IR R 1 1.08%

3.2. WRFE LA R iE S EITAEE R

TS 2019 WAk AL BV AR b SAE B 93 R A, ) ) WA 2 b el AR Sl
T T2 = S LR 6 Fon, 38 N “dEWiE” , bk 39.78%; 37 ALLEE, (Lt 39.78%; 17
N “—M7, HEE 18.28%: 1 AANHE, 5L 10.8%, 1 A “RAWE” , S 1.08%. @it%dE, mLA
F ORI BB A oI FE S LR &, L AR R A LR = 5 PRS2 T A 79.56%
[, A DR B A X ol A8 S AN R, H AR AN B AR AN 20 & Lo st A 1.08%. (A,
ol fa 32 M TAER AR Bl W2 B S AR AT . (E2, X T IR i Bk A, kg S
LI T B D T RTINS E S AR

Table 6. Satisfaction of 2019 prison science graduates with career guidance teachers
5z 6. 2019 L USFRF F L EEI & 35l i S 2 TR EEE R

2019 K MRRE T N BV A stk e S 2 i X A¥ 124
EE = 38 40.86%
EL AL = 37 39.78%
— 17 18.28%
N 1 1.08%
IRANH = 0 0.00%

3.3. HWMF T A S FERALNBREE R

JEIEX 2019 MR LA EN L A SR SRR 93 MR R, W MR AE S T
ARG IR i L2 7 o Horp “HRAEE I 41 N, [ 44.09%;  “VERTBHEEA R
48 N, 5Lk 51.61%; “ LEHIGZHEARER” 15 N, ik 16.13%; “REEFAAHZR” 13N, 5
Eb 13.98%;  “ASHEZERIAFTER " 12 N; K E 12.90%;  “ BB R 16 N, K 17.20%;
DM =2 RERBEHZR” 16 N, HI17.20%; “EHEZSMidER” 29 A, 5k 31.18%. H K&
S v i R 2 b B A S 1 e I BRI AR T IR S5 3RS T S ST BT AENL I, A 51.61%1) HE L A 5 )
B TAENLS . ARAESE, TLUE KL 70% RS A S neE 2 kS T =R ALk 5w, X
B RERS R EE AR SR T LR s B ol i AR S5, B A s ap @ N4k 2. AR, ] DUE H R
P AE S 2R AU S R B BN T, B SN, X U R sk 4R 5 iR 4515 31 T Bk A A AT
AEAE.
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Table 7. The 2019 prison science graduates participated in the school’s organization of employment examinations
2 7. 2019 RUEFRAFE T EEML & S S eA LRl E i 1B 5L

2019 K MR ZE L W BV AR S N 2 AR A AR IR gl Ml B kI VL A 124
RS 41 44.09%

IEBEBE N 55 R 48 51.61%

R RN AR 15 16.13%

T BN AHR 13 13.98%

SR A BT 12 12.90%

SRR B R 16 17.20%

BUM L I8 25 2 (R E I 16 17.20%

Wzt 29 31.18%

34. WREFEWENEENFRAERLIESHAENAE

X 2019 G MEAR B B AR ol FR SRS DL 93 B R TR, ) 1) MR 2 T e A A B A
R AE MR 5 T s Xt 22 A kol g SRS o, W3 8. e “OmaRIlL IR ” 60 N, 5Lk 64.52%; “Jin
sRIANV R RERE I 63 N, (G 67.74%; GRS ERAT 43 N, (5L 46.24%;  “ I8 amAEAU T L
58 N, 5kt 62.37%; “HGsRHRNVERFUETR” 41 N L 44.09%. X i B B L A Ay B BEAS e BE Iy TR
AR R R A RE SR T, BT E i HE N AL 2. IR, AT A He b AR A B R D
SR AT G SR R S ol ie SRS, X2 R EEHAE TN HAk, EH e
AR A R AR P 2 77, X LR E IR S N A . BRI, 28R o] DIOARE Bl 2E (1) SR ER
BE, SR in A m A E 0L AE F RS, PRIE AR k1]

Table 8. The situation in which the Class of 2019 Prison Science graduates want the school to enhance employment services

3 8. 2019 RUSTKF F )l Beallr 4 F5 2B S A MR LE 75 1= fn s et lle AR 35 B9 155

7 B 2R AR R T T AN 3R X 22 A Bt L 8 3 AR S ¥ )4
TRV AR 60 64.52%
BRI H; Re 55 63 67.74%
AR B oA 43 46.24%
[EEPNTTRRS 58 62.37%
TRAb 2 T 3% 77 41 44.09%

4. MMM ERFREMRFEFWENERIGENRER
4.1 MORMFRSENELHTEE, Bl T gl Bk #

SNEE AR R L e E sk e 1 2 BIVF 2 AL IR . JLrb,  MPT RGTEENS R fArAS
Wi ANEZEMN R BT RGN TAE A BEEATRR, kA BRI RS A A G,
B TR, SBGEFEEL R XD R B EE R T HIK, AT RS L p 5 ek A L A
A AR EEL AR L RE TR IR — . T RS TAE AR 2 RE NS, ke Ll
e A e MR B, X SRR R W AEXEDUR B S E M TR, i Cr s EE. ik,
P R GE N AR A BONE 2, f 2R 0 LA, XM ik— stk b A I A
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K NETAZA LB, ShZBORSCR, FTEMZRM R T AN BB N RIS, ARE S EFEAN
L, R BRI Tk Rl S A 55 S S B R RIE AN AT R G, S BN T bt
(R o S i VRN EIVA- SR B A e Ao A AN

4.2, TARERRSLERT, FERZ X TIERMUAIAR

B T AR, S E SR R b E AR il BE IR 2 BIRE IR A . R Tk IR
FEWE EEUBERHRONE, SSEREMANED, SECAERZ SCPRRIELR, X TARM ARG IR
N BRI s AR 2 ST R, BRZ SEERARS, AL TR T R SL RIS L, BIeTk
RSP RIERRE, ShZ 5P TARRIINL &, Bk T AR R 48 0 el R Bl A AN SR AR /K

BEAh, fpAsshZ 5 RO T AT 2 3] 5, A A Do AR RALAINIR . AN, K
=RIRE R 2 Ja A R3], e FEUREE L TAE AL Z R, semmlk iy m. s3] g Ak
filSEPR TAR M E 2R Ae, (HRMERN=EGRZ G4 L%, WReS AN TR KIARABIRAN, T
FHERIEAR B SR H bR R E R X P R G AT IR TR, AT REZ B CRIBRME R
PR, R T AES H R TAERAL, AT H CRPLIE R

4.3 MAESKRFESMRE, RLESIERTE

R TR T TAEAZ I Rl 5 AR 2 2 Sk A i BT, (EAE 22 Aol e 5% Ak ik A7
FE—E M, B PRk, — I, BT IR LS, AR AL, XA
TR “demiak AL B BRI, SRBEH AR R T I, S EGR Bek AR Y E AL AN E
B, TARRIALS T AR 1, ik i e, $d] ERMEAJER A RE[2] . — R ABE Atk i & TARAE
RN A TG, REAEAR=NHOE NI FREEAMATENE, mmbb s, =2akisen
Oy W S SO 78 1= S0 TPV i e == 446 D 2 T e s e M N € =
15, ZHSSBUAAEAEN T 6 Z SEhrfs S, ki SRR TR AR Z 0 224 (3244
ARG, MR IR BV ECRERT I AHBSAE B R A S A AT O0M, X5 T R i
Az Rl S B AT 5

44. FERIEZFTE, REFMAET

IRYE B SR G IR R VE I, FAE NG, TEAEIG 2% 5] Hp AR B P A AR A 2 A B R AT B 5 3, JF
A2 MR, AN NE SR LAk, AR N BRI RN,

ER X P i B A FE IR, B R PR T 22 A oAb AT sk 68 7, S8R B B Z BR
M ELR, 58 B AR 2 AR A LR Z B B UE NS S & 7 o AR TR S A Al T35 R b ik, AR
ONFOV RN HE S . AER R, KREBHFAEWRENTIREAS RtES, —BESE R LS
KW, AR g, HEILAMAIRAL. A, WmTmgE IR, R MR 8T . Btz 4k,
e top it Z MDA ot RO A PR A ) E PR R, X ] R T B AR AR Rl g T HH B R VE RIS S
M LA . 2023 4, A m AR L AE ANBOCK T IR 1100 5N, B AR BRI B N S BUslL
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“WE” BIRME, Ml migekz 7EAGE 0. R, EAERZIHENMESRNES, SEREYA
LTS, IR R K E .

5. RMNERFRFER I EHRFAEE
51 £HMEBMFEI “BE - 155 - Hlk” BRI

FUH B 2017 £ 54 (R HES R Bk SR AETHRIA A R R BRI 45 SR L) i,
B A4 - R - bl BREhALE], R R A PR A O A R F bR, 2 AT R T AR,
FAAORL, “ARINZ SRR, RIEIR ARG F R A, AT RIAH AR BGE,  #i R A 1 2
ERFEMRARG TR, RN, FEEAENTNM RPN R IR, IR ER R TS
T35 FEFERE, BN AR B R R GRS B AL 2, B2 AL ORI\ R 2R 6 L
7.

NV SEBEA B AR, SARATCCRECCL T $40t: — RS MR RSB RN EGAE, 7RI RS
RS, HERT A KRG F SRR TR BOR: RN s ik 2 b 2 A fR oL 3R B AN
WA REMETR, REAAERALTES ), BT BRI RPN S5, =R R AR
ARG SRS, B NIR RGN 52 6, AR E 2 AL AT S I L A
GRS 2 A R S AR AROR SR MR T D R S L o A MR b B Bt A iz %
WARA S NA HFRINE RS, R B R R A A A, A R B s
SR AL FORBAT S, RTHIR AT N A B IR I RS RT3 RE, I EIHT A A B 770, B
B PR B 7 (0 A4 RE MG B0 L 1 i S A RS2 PR 75 5K

52. BEFRARWIESERNAFIESER

ol IR 3 TAEMTH A4 T TARMAROTE, W LERTHAA R BB 5 ANGEST, 4R 2 Fh i
P25 BRI R, S SRR L T A RE ), X SEHR B AT AL 58 38 (ML AR SR R AT 245 AR R [3].
DS I R e LN R N A o Sl B A B VA et 0N =B A RAT L v P S ey | = RPN & = R
TR, WA TR ERSI ST, se ol SR R IR A A U REE . LG, 2B BT Bt
A TR, BTN kg, ks, AR AT A el AR 3 R Ss, ATEE
THER AL AR, SRR H kA, R B O B HINR. e, BRI AR R
RACE G, N ERBR . HER LR, WBEA LT A, DA R SR O AT B
AL .

T RETAIE R, FENANATH AR A ERMTI 2. B, FBMZIT RIS
HE, WA THE QKX ALY, SlE MERIITHAR], 2 AR A X R T2
5. K, NAERERHEZHTH RN, SRR EETHER BRI, NEENE. &FTE, &
B (0] 5 N R REAT T VAR T, IF AT UG AR R 88 AL 22 Tl i s AR AT SR iR, RIER IR 2I 3085,
NEEERMERTE T AR TR . BJa, FERNIZNE SR THRNSERIRR, T E2E R
s, R E AR T AR T R, EBERZINE S BT RGN AL ARSI ECR,
NEERMEE 2 T AL R BT

53. MakMFF L RIEHFNNE, ¥ “SLBE” ANERFREGSR

AR Tk A URAR B 5 H A Al I PRAE A 3 B2 A RS N IOAR B RIRE J1, T 2k 1 S (R Atk
o PR AR b i B it Rl PRI 2 HE SRR PR B A0 ZUEE DL T 3 75 SRR R BIUIR 9tk M
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T RE H R 2T R PR AR S 57 7 % [4] -

SERBZAN K IR T M IR SR A LU E, A R SR 2 A SR M BT, 3 B2 A s A it
TRNRAR G TAEMIATT, 24780 1 AR AL AN IR L, SRR AP Rz A S
AR T2, APAES R, ST AN AT SO B ), k22 A SR T
RAGEN TAEABATT . AR n] U A E SR 5 WP TR AT S B a5 05 30, #6hn
FHEEBPHLRKAZRNL S, A ERIERAM IR AR G0 TAEAAST . FHK, R R SE ST B Bed
i, kAR SR AR T ARG A, (RIS 503 R DAL S A B G HE M I R G AR I B AN
TARZOR, $EAT 7SR RS TARRRRATITE, D92 A ARR I AT T R A, R thae s Bhi%
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