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Abstract

The fundamental mission of cultivating virtues and morality has been highlighted repeatedly in
national programs, yet research indicates that teachers typically lack professional moral educa-
tion abilities. Only by analyzing the key factors influencing the development of teachers’ moral
education abilities and exploring the mechanism, can we scientifically enhance teachers’ moral
education abilities. Growth mindset is a belief system. It believes that intelligence can be im-
proved. It is composed of four elements: cognition, value orientation, emotion, and will. It is also
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one of the key factors influencing the development of teachers’ moral education abilities. Growth
mindset can influence development of teachers’ moral education abilities through its four ele-
ments, affecting teachers’ moral education professional knowledge, skills and ethics.
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M2 Tepoxt T ISR AL L B A ki, 2 BOMEE s TARRI I 7 XEE
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(—) AT AR Py

20 {42 80 4EAL, KPR « #3575 (Carol S. Dweck) X H: A HIFGIPEHBAR Y 1 & 41 A B 16 (impllicit
theory of intelligence) [4]. ZFRRAKIE ANATX T “B 7. Ge RGBT LURRE” X — I8 ] W, KA
BIRZCME &2 PRl 5 S92k W (entity theory of intelligence)——\ 98 J7 [ H AR DR — AN AR 1,
# J138K M (incremental theory of intelligence)——iA AR 10T LLBE % J5 K& iAW S 1. 265, NT
JifEEEfE, Dweck H “ B4ERL X (mindset)” AR Ay EEEIR” , H “HEERE4E” (fixed mindset) B4
B, H A 4E” (growth mindset) B AR 1K, FF T (Mindset: The New Psychology of
Success) [5]— i VEANMNT 1 A 20 JE 4 A s AL RE4E ) RS HREAE, RS T ANMATE TG AS RN SR
DA TR R NS R 2 O BEAL, SR AR NTER OB FEA PR —NE AN BEAER “RBEE” .

FRAC TR LR SB[ AU AR ). Bl D R R—MESRR, BTIEEIRE,
BRI RN . M, R BURYE” M —MESH R, FMERETIERIRE, XMES
R VN IR T DS o X5 S RS AMALE TN BRI R BRI SR R 1 <A
B - AE R - ATR” R, NI AS N AR S J7 207 AR Rz 5 e (0 6 1)

EAE R, BRI R A KA LT RE, F o H #7(goals) YA F (attributions) F1 5% 7115 & (effort
beliefs) & 1E—i, MR NELSIIBIHIHELE (motivational frameworks), 7Y 845 A [ 5 7Y S8 45 53 b
EX—1E R P JERRE R « #8955 R HAR N E LR i (meaning system) [6].
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Table 1. Comparison between fixed mindset and growth mindset
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Figure 1. Concept strengthening diagram of growth mindset
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Figure 2. Effect mechanism of growth mindset on the development of teachers’ moral educa-
tion abilities
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