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Abstract

This paper examines the correlation between the human capital composition of economic and
management teachers and their research performance, using a private college as a case study. The
statistical analysis describes the talent composition and academic achievements of full-time
teachers. The teachers are then classified into three groups based on their academic background,
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professional title, and retirement status among high professional title teachers. The t-test is em-
ployed to compare the high-level achievement output of different types of teachers. The probit mod-
el is used to assess the impact of educational background and professional title on different types
of output. The findings indicate that teachers with senior professional titles have a significant ad-
vantage in obtaining high-level projects, and those with high education and high professional titles
(double-high) are also the primary contributors to high quality papers. However, there are still
some structural deficiencies within this department, and the proportion of double-high teachers
lags behind the average level of Chinese universities. After several years of development, this pri-
vate college has accumulated valuable experience in talent recruitment and management, partic-
ularly through the swift and effective reform of the research assessment mechanism. Therefore, it
is anticipated that there will be an enhancement in the talent composition and research output in
the future.
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1. 531§

H R E V2 RSB ALK, R =2 ERRE, RIS R B 5T
UGB A SR TH A . — ROk, IRIM RIS T A I s R AT FE AR 2 R H B Ard . DA
REETT AL T AKIMAL,  FETF IR Z I 5T 22 AT IR RR B BGRIAR R 220 AR i A RIrm
R PIE R AN GRS R T3 AT S AT AR, S SR PURSUHAR, SR mbiE IR 3T+ LR,
W S E TR, AMUA TP =950 AT B 2 s i s
EHENSRERY. 35, —LeTr A JpBERGE R A B R 51 N S A A, g H
R RRR, BKSRTE TR IR A 2T AW . SR ISE ST R 1 IR AR TR PR IR
M, —EEERE TP TR R 2 s B e T R 2, BT R e I 0 25 A S B B L
B TAHS. RN T RE A T ERE R E N DB R PR R ER A, 2
P ESKBEAT B SCRE T M E W o, Bl T R AR S Ik 7). JUR S (2021 e EHE
FRESG I ATRD) o, HEREN LRy 105 AN, SARVERA: 444 TN 24%, AT
B S8 IR LA S AR ML A X i SR R AR SR, A8 B0 R TR B il s o i S, AR S AR R R
JEFCIRERTH A BB 1K

e BE R A R T 1 s S BOE I A A S K R RE R . AR H A AU S
W37, BORASEII — 205 BB 0 R B O SR, XA & EORAH A S MU AT R AR 5
JEAARZ R I ISR A AR B O R ISR A A AF AU R, THR TR A A 55 37 i A
JRRIIRTE, Wt KL A BT O VUSRI AR, DU SR AR S w5 R 7 4 R [ 2K 4 B A DL S
PRI B, KRR E B A AESE . A EX HE R R U 5 R N A S RN AR R K,
G b AT R S A A RR B UM L] ORI H B e NSRBI Bk RS g ER
WICRR RS
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RIERE (EEBEE) , ARG R R R G EREAY R RE ARG, BR
FIAR, BEARATAM P E I IEARTRE  THEMAR AR, B WAL SE R TAR MBI TAR I RE ST 7
RIMNSIRAEMA L . AT AR . BRI, SIHRE U HR &S5 I T A e, HAE
BHITRE S BB UL R IR B RO S . IRME AT sk e, AEARRE R EXSBURT 3 B g
Wb PR R AR, TARGZ H AR K SR T8 I A 5K 1 S LA AT B0 AT

EAERAH HONRTH R R EAHT R, BRI BRI ST e br(in 985, 211, W)
b, TRIRRSEAIE E 2], i DRV R R O R R AR, JRE Rt A miiRs
B RS T RE & F R A AR, PRSI . 8 R AL R AN R S A
W TR, FFORBREN A PR, FLA I [ SO0 s A BB B B AT, T R RATR
VLA E X P S AR B FAERE IR R IRCR R )RR E R R AL - R e i sE. =R
S U IE H 7 4 - B R B ARV R R o A1 6 R R 44 B B2 R 0 5 4F UM 18 SRR
BT B RN AR BRI E TR St A2 5. K= SGREAER, ki 2 st
.

SR R R 44 ) FE S B AP B A SRR il s SR A A B2 B ) 985, 211, XUt i it if
PAASLRBONRETHE, FFAEAR 2 I AL T ok . I8 i s s AR S ) R &, R RIRAE R
B, MARHER R BT, A mSEBERITBOFEERN AT . XM AR (L 1 el bt i
IR B T AR BRI RS T S BRG] i B AR R TG R
SeAf, W SRTHHEAOREE . M — ISR A TE AL RS, RIMNERRZ NRE M, AFREE
KB TR a6 = A Al i, SR RIORIHE T AN AN . — e B T2 RS N A
PR KBRS BN, IR EBINRTR AN TAE £ AR e 4. T T4 2R
FIRHRLFRFER, BT/ N TR, AT &R A R 1. Bk, 2%
FERHETHE SR T ANA SIEE R, (EAE R R m R A M RG], FOnsE s R e
PR AR . BRI T 2000 £, HARZITEMRE PR AR, BT ENEOR RSE20T, 8
A A SR N R R L N A, FEREIN R RRET 5 5 AT 1% TR AT 4 Be-2 5. 2000 4FE LK, &P
— LB 22 SR R R B LA G W e K SR ST R N A S RS B B SO, AR R . At
JUEERI AR, — SO B R A R AR N A 2R OUR A SIS, IFEE PR LIRS —E A . W
BRI AL — 2L JFURHE A 5 Ja 1 e R 5 2 e W 5 R KT A A HEAT 22 B SO R 3R A5 S ) o
B, —SG RERT FOREI ROV SEEL A & B s I BRI A A SE 54T 51

X T g i A 22 R KT BRI B A% BHIEBE 7 B TH2 2 A5 A IR S BRI AT 46 482 4 o Y s 25K
MR RIAPA BRI . F2ER . SLBRIAME PR A EEHEAT 8T, RIS g BRI AR K PR 1
TR RIS R R, f EAEBUN IIBRAFEUR, i B S LA BOMABIE R BT =477 1 B[R] 1
1] RIFERBEITCEB AL —FER A B SR, BB VI 200 S B R R, A B A 3%
SEATHAROR AN, A BT R AT IR RIS B 2w S R SCR . R AR IR T 7 i
FEAFAEN SRR S ST HoEEE AR I E e T B RY:, BHARIEA
SEREPAEEARMAL B0, RITBIIA S AR 2T Bt mAE NN ER R EZS EF, #
B AR AT RS AR 22 IR G W] e R AR B B 4R T S 22 3 B . BAT 2 BRI A (0 200 K
WA ANUREL, AR R FOA SLICRIRIE R IRAIRRREMEUHTRE I AL, /T T Hehi .

FE I N A G BERVE B3 1T, 2 BRI AR 2 Ak A N A 5 e 1 Rk, 5 AL A8 5
H, ERNEMH, SREXANABATIREEFRANE R, SR M i AN A BIEIR S, RGN
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ANAFRK[2] o ke 51 i N A RO G B 5 5, SPR AT S, SR 2 S SRR IR SRR BE TR B A HE3] [4].
INEW AR AWE BNV, 18 s s N A8 N A% i ) BT B DA LS5 IR 3L
5]

TE RRET B8 B H bR VPN P b 7 T, P S RS [ R ) 2 50 A 4 AR DU BB 0 5 s %o &2
[6] [7] [8]. EEIENRBERMIMNE, BITAFFHEE. HMRIE, £S5 M EEL— 2 MIMEFR bR
WS 500 BRFR SR m] Rl R R M BUM BN, TER T AEFHRIGE . & G221 55 2 P N A & B,
FB WA A K P S AR 9] EERIMERANA G TTTH, FRORIR I mk i ot LSS, A
EREAR . RS ZERE T SWAGHEEIH[10]. HER, RpmREAEEIHERSEHZ T
o BAERIBE 564 A BCHLHI RGP [11]. AWBUTVET M EE, [RIE)48 H 22 1 P m R A e i A 4 Gt
B AZTT TR bR AN B RS, W R AR 1 52 21 32 00 R i, Mk DA St vy A A B S B AR RO [12].
R IEEYCN, SRR S RE S B R T O A B B R PR AR, (EARAE AR TR, Bz A
SRR, AR E R EAE] T R R 18] BAN, TR EIFR T UL H TR AL m R
FI R () SRS AR, FE ORGSR R G2 R I [14] . 40 Taylor & Baines #R 1 1 4 [ i A 8 BBUR
AR AT DA RSPt o0 Ak v D [ i RS FE R I /E F [15] . Karathanos & Karathanos 43 # 1 — S8 i i #1
VA 7 B RORIBR ], I J7 M DL BRI 5 5 BB WA SR AR R VA R o T7 %8, IS # /R
BAE KEARZYA NG R JF R SRS, ARt & BSOS F B LR &z L
AR LR A i 25K [16] o

AN N A B 2R SR BRI s R B, E RS i 140 [ AR B A T A 48 B 2K B R 2L
JHEE S = SRR R R, RIRIGHE 120 fL B A B P RIS 80E — & 1 IE 2 [17].
BTG5 R B AR S50, A IO AR T BRI ZE (0 TR 1) 0 8 AR A 75 AR M ORI = Y DRI s R Y
HAE 5|3 R A I SREG B DAk N 57 T B AR SR YA A 51 3 S S ) AR T [18] o 3% 36 A5 X IR
25 FIT “X—i” BBEREGEAT T BT, KRB Z3 SR AL B 57 DR 30 s A 7 46 5| 3k A R
A DR B EAE A, RS IR B D B35 19

TR BRI, W EEE NGRS, BN, 68 A48k, Y5, %5
IR SN G EZ . H TR E &SR A A TE IR, AR A 1R 22 A SR ™ H s 0 7 T
EMATAAEF R Z . IR 2 mRAENA 513 B R A SR I T B R BIRE AR R
EWHE K. PTRFEEM N S BEAE ER R X 51 A Qo far s e SR R R S 80 HY 7 B4 R
PRI . RIPERAIRT AN, oG B Ip2ERe R B AR R AR At e N FARMI 5 1)
SRR ENENA AT ER BT, B, ARSCRARER ISR A E KB M MOREdE, MAA 45
FIFAEE, B0 ANA 51 BEBURN 5 AR BOR ™ s g AT 8 B, A5 R B — e I sE = L.

2. WiEHA

AT R B R RS R B IZBOLEEARMIRANA S BERABIHE BE,  E] E5
B G 7RI H AR I R B IME, BT NIRRT A B . SR AR A
FAERIBLIR. M 2019 SEE, RIWHEHEBORIZHTEE, JUIL 2022 FIH0A & HETE R IR S0 1% 75
12, FFAE 2028 FINCAEE— 0 5835 o« AT SRR T RAERMI SR PO AURHIE N S 7 T 54 5E 1 2
Sbhk, IFORIMAA I BRAEEER] 7 OCEIRSIHEN . fEAA SIEEBOR E, 2020 4R ZRAE
ANA BRI I7 RIS B, B A m SRR A 22 P 5 R, IR & TR A 51 Bk
HERINER . RPN FERHIEEEINE 1 iR,
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Table 1. University-level personnel and research management policy

1 RPEABSHITERBER

R SIS I BURSA & i ] #lE
et g AT SR = SUPINGR RHf kb RHIFECE 2015 4 12 A
BRI B 2 RHF Ak FHIFE 2017 £ 1 A
RHIF 2 24 2L 515 PRI BRI ECE 2019 £ 6 A
RGN AK= 8L DISSR RHF b FHIFE 5 2019 4£ 9 H
T DAL, Sl Jo (B 82
WSS (N A ) N=FAL NHi@E%n 2020 4£ 4 PLE), BARIR I (R
Fr), Ll st N (#Hd%)
BAT IG5 St 7312 Nk NHBUE 2020 4 10 A
WZEA (A H) A Ammm o oiiag P L
SHEAAH E}’ijﬁfﬁf BREA g AwE®E 2020410 7
WA A 1HT) N 2 PN SEE 2021411 A il L, s
FHIF S5 % /11%:(2022 4FEHR) RHJF AL BRI ECE 2022 4 4 H
NA MR AL b o (1) N kb NFEHE 2022 4£ 10 A
e s y L K
ﬁ;ﬁ;ﬁfﬁiﬁ iék g‘% H % ht N A 2022 4F 12 A
RIS 12 939222023 HEAR) B4k RHIFEE 2023 4E 4 H
SIS+ N A 2 KR HIpE N kb NHBUR 2023 45 H

ARSCHE R i R AL B I A BT AR RO, SRRV 2018 4 1 H £ 2023 4 6 A,
B L EEEETH . BT H L IS URR AR
HRBFEZB NS G AR NRIT BN AA BERIRBI T, 22 b a R AR 51 it i+
MEHEE T, AAGRGETHERE B 2 fos. ZB3EHE SEHUN 147 4, FRISERY 42 5, Z4E

2018 “E Rl J5 ANHR.

MEE R E5HE, BOMA A0 37 4, Wit 103 44, ARL7 4, Wik22piNE,

245 70%, AE-LEIC & V4. WIRFREE, BOTHIRA IEsIRMRE 17 4, BlmEIRRR 24 44, HHguR
PR 61 44, WIBIARVFEIRREIN 45 44, HRIRFRAE, 24905 41%, &SRIRFRIL 52 28%. BIRIRIES
T4y 11%, HZET RS AR B L, (ARG S RIRRR. B, JRB ARSI i BORRR E AL
AT AT o MR (4 B = R AR AR B R (2020 1)) R, 2020 R4 E ARSI EAT
FOMEECH 126 Ti N, I 200 20 AU B 41.78%,  BAT EERAR B0 5 E ol 50.92%.
BRI, ARSI AR A L) 5 4 [ m i P XK e — e 225

Table 2. Statistical description of full-time teachers

2. EERUNERGIHERR

A MHE FHME FrifEZ R/MA RRAE
A NFFHIE
aa 147 41.823 11.141 25 68
NHR B[] 147 2018.367 4,599 1999 2022
BRI 147 0.109 0.313 0 1
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e JE G B
ENE 147 0.048 0.214 0 1
fisi -+ 147 0.701 0.460 0 1
IUSR 147 0.252 0.435 0 1
HARAE 8
1E= 147 0.116 0.321 0 1
Bl v 147 0.163 0.371 0 1
2R AR 147 0.415 0.494 0 1
HABFRFR 147 0.306 0.462 0 1

MAZBE BOM R EAR T EE, 4Bt 2018 42 LURIL K HK10 5L 324 F, HA 8] b 91%, 1M w5 R i8S
11 CSSCI. SCI B SSCI 1 3 IAL (5 4%. {EHEGIH Trii, AR 3R AEptm H 3L 64 T, iR
g Z TR, BRSO b, WTHLL BIREL L 31%, HAPh 23% 2 MRS O, A
— TR EUR BRI E L S50 . Geit ik an & 3 pos.

Table 3. Statistical description of teachers’ academic output
= 3. BUDEARKRGIHHERR

A YURIUEEES FHME PR 2 H/ME RKME
BHMER: Rk ®E
SRR [A] 324 2020.590 1.272 2018 2023
A 324 0.910 0.286 0 1
2 324 0.031 0.173 0 1
C-¥ 324 0.019 0.135 0 1
CssCl 324 0.012 0.111 0 1
SSCI/SCI 324 0.028 0.165 0 1
BHtHER: E4&TH
T50 H ZRAFIN (8] 64 2020.641 1.473 2018 2023
SR 64 0.531 0.503 0 1
RHIF RS 64 0.469 0.503 0 1
HERRE 64 0.125 0.333 0 1
T 7 R 64 0.188 0.393 0 1
FLAth 2 ) PR A 64 0.078 0.270 0 1
A PR 64 0.063 0.244 0 1
R R 64 0.547 0.502 0 1
CAE IR 64 0.234 0.463 -1 1

Rl A A i 2 P 52 SRR MV R A 50, 1T [ P AR AT e B P fiR AR 2 — R R E R
JER o BB e o B PR Y R RS A~ IR . BT T RE
Bl & AN BCRAAT AN FT (s R o AR B i R R i Ah, IR T AL 2 A AR A

et ARG IRTT AR, W TR

=]

LR AR AT (RO E B, B2

BRI R R RIFIER . DRIk e o S AT SRR nT A
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MRS PNA T R WZBERI N REHE, S SR LR mACTE 2R & EA BN

BATINA iy 1 B it — 25 UBGZ B I NI AR SR P K 8 ST 2 AR R UM 2 9P K
K, ARRRALRARIR RS EOM . AL 22 P 0 AL, WA =05, RS P R B
DNEPH=AFERIZIG 73509 50 ¥ L ERIRHEN, 35~50 & HHEEET, Al 30 ¥ LT HHEHN.
HE 1@, WA RBER EE, T ARRREN, Witz P B0moeik b £ 2. HAE 1(b)KE,
TS AT R SRS A S, AR AT SO A, A A SO R R AR X SR A 50 %
L A2 P UM S 4 o SRR HE BT — AR S SRR A AR08, R L OR RO AR A 7™ H e
Jio WAL, SRS ORI AR RN mACP R R —E R .

0
) I l I
o - o -
oo oooo 10 oooo

. 35 I 35-50 . 35 I 35-50
. 50 . 50

@ (b)

Figure 1. Comparison of teacher’s per capita output. (a) Output of all levels; (b) High level output

El 1 BUBAISHARLEE. () FIBRR; (b) SRR

3. BBERESERAH

NI NA GE R ZE R I, BATE JeRyE 20 BRAR. R GHRAR i 5 iR ARR B R U o oy =
H, KA K08 73 5l LB AN ) 250 BOM A NP2 AR R P K, Ik 4 i ()~@)MIEE R PTR. 4
REoR, LI AERR SRR, ERWTIE A SE R0 H L S5 . mZURRREURAE R SRR
J7 5 HA UM IE 22 DR, (BRI H S BN R S O H BT AU fEm PR, BRE
BERFEZER. UL WL, A HRAR O S AR TR AR S R 0 H A e A R

Table 4. T-test of per capita academic output of teachers with different characteristics

4. TEFFEBID A ZARMRM t 136

) ) 3
Btk LT BRI iﬁg;j Eﬁff;ﬁg
Meanl Mean2 dif Meanl Mean2 dif Meanl Mean2 dif
WK 2767 0.865 1(092(2)6) 2160 2317 (_00510557) 2840 1.500 é:gjg)
:’iﬁg 055 0352 @9'11292? 0.161 0292 (’001113:53; 0.440 0.063 (nggg)
WiHA% 0369 0595 (_09'12524‘; 0302  0.780 _(%4174%) 1.000 0.438 (g:ggi)
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HEORH 0253 0135 (8:1(1)2) 0161  0.415 (_()(_"12035) 0.480 0.313 (8:;613)
BERBH 0117 046 _8)36‘335) 0142 0366  Joob 050 0125 oS
Obs 103 37 106 41 25 16

Robust standard errors in parentheses. p < 0.01, “p < 0.05, ‘p<0.1.

N AN A7 P RTERRR A 2 150 2 AR R P A 5, FRATEESL AT probit A4
Prob(Y) = B, + f,age+ B,edu + fBititle + B,retired + & )

Hr, Y NBOTRGHAARBER, BRI RREZ —: KRR, REKREHFRZRL, LHIR
BHEIH, REPERERAGIHE . ZERAERPIIHE . 2 HRA S EHPE . 228 age A4
e, edu NEEPIAKFMEASE, AN ARE Wit W2, AR title IRFRMEAS R, 235 SRR
R IRFRAHABIRARR,  retired Jy /e SR KIRHSMEAR B, & fRPRZET, ELAEIBCAH ML 2 1 N RFAE AT H A
ARSI R . PRELTHRR, AR ARSI, ARSI 5 T ()~(6) .

MEERE, FERBONACSCHE AL, HERX T HALSCR ™ AR E . HX AR
PO, BN BN H R ss. WIRARA LR, WARSF G0l R, R 18 SOR SRR H 3R
ERBUBLS o HERAE RSO RABTIH S _ERA XS HX T ARRREUN, SR ARR IS BT AE
AR S DRSS, AR R IR A D B i UM BOR BB DI T LRI (1
FHON, AR LR, HA D Hl AN, IR 38 A2 RAR R ERSA Rk k]
Wy 2R AT EBOMEBE B BAT T RAFEEG, BREES AR BAM AT LK. S5
ARWICRAR, BT H 8 st i = IR B0 . W TR, RA S m PR Unse, Rt
FAENA G BELRE A, 5 EGIN O RS ZCAARBCR /200, IR 5 S 800 R R BER IRAR I E |
BT 950« PRV B 77 T AT PR o XAV ATl A B AR 75 R T 280, A RO I A 2
DR kB s A

Table 5. The impact of education and professional titles on academic output

5. FHSIMIRAFE AR~ AR

1 2 ©) 4) ®) (6)
/9'8 S 37 Hkm H EERBCAIE O BMIIE SRR E
R -0.026™ -0.019 -0.021 0.004 -0.024 -0.021
(0.010) (0.017) (0.021) (0.037) (0.019) (0.031)
fifi+ 0.391 3.280 -0.570 -0.611 -0.614 2.901
(0.407) (353.674) (0.669) (0.769) (0.702) (321.408)
- -0.138 4.304 -1.097" -1.114 0.041 4.205
(0.412) (353.674) (0.664) (0.770) (0.678) (321.407)
L6 2.139™ 1.001™ 6.619 5.65 1.936™" 2.062""
(0.334) (0.456) (341.867) (309.227) (0.517) (0.675)
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B#7 1.136™ 0.452 5.847 4970 1.159™ 0.312
(0.243) (0.337) (341.866) (309.227) (0.416) (0.678)
BrI 1.043™ 0.079 5.337 3.741 0.781" 0.562
(0.166) (0.268) (341.866) (309.227) (0.318) (0.562)
IRAR IR B -0.529 -1.075" -0.725 -.858 —0.986 -.916
(0.326) (0.592) (0.562) (0.770) (0.606) (0.801)
_cons 0.342 -4.514 —4.589 —5.427 -0.353 -5.022
(0.561) (353.675) (341.867) (309.230) (1.019) (321.41)
Obs 483 483 193 193 189 189
Pseudo R? 0.148 0.117 0.244 0.308 0.165 0.364
R R AR, AR, JERMRHIAZE4L. Robust standard errors in parentheses. ~p < 0.01, “p<0.05, “p<
0.1,
4. EELER

ARSCUSE R R, B T 3 R L S B0 N\ B A SR K R . B b
o DI RR 1 B SR 5 3G Z SR, B0 M A7 — 3 (AT D A A s, X (7
Vi EHELER)BOM B S TR BRI, (A 31 R O AR 2B, T[R4 R i
WRRHOTAE RPN 9309 1 AT BRG0G0 th 2 5 0 37
ESye GRJUEINRIR, SN SIRE ARG BB, LI ZRRIES b S R FE
seiE, BHHIS AA EE T ECRH & SIESIL, ATEEAR R AA SER BRA R R th
I AR
5 B&

NA SRR ™ AT 35 B SN AT KPS ARIEIR A, 0 BRI S IR A AN QT
HRHE TAE, AN A2 AT S R R . BAT 32 & BRI SR 56 19 N A AEAE RE s 3 I 242k thiz FH
WA, SRR AR, I ELAE 0k PR A B RE S T8 A b fi ok i R BHITAE AL 75 2 BIBA A AT
A R RIS ERE TN RS SEAF P R T A, JRFESEROBIIIINE , $Em bttt AA SRt A
BE7= R R 5 BT B8 < A B0 A SCRFRE DTRG0 70 2 BORHIT BF <o 0 Sl 1E RO RIT 98 B0t e 6 32 ik 5
LRI &, RS REEFRIEE RN, HEShRHE™ e R . B, — A RN GRS BT
i A B A A L AR A

BERE, ZardE R @S AR T IS, EEAETRZRE T A4 fEEK,
IR REL IR, R RSB A AR, IRAAL T R B AL, A LARAG 42 AN H 5C
FF, X WAH] TIERAARL R FEBININ . I AP ERAE B 5K RS RE R L A
e, RIS BD, BT B SRR E, RIFSUEIANK, S RIHE 5 R UM & 2
H, FEHRFOM RN N BB AR e 12 B 0.

AT A B Ip LRSI AR T 7 5K B A2l 7 — DT S BRI e . R miEL
i QG A, F SRR AR 51 By om A A (et RO 1 B, A eI A s A
REELIMRAE, IR, RIPERFAMENLAEE . 55, @R A RAEBRK R, SR
SRR, DRIAE DABE AT ML P o DRIAE SRS S80I, N 80 1T R FE S A R A RO I T X R A =

DOI: 10.12677/ae.2023.1391032 6640 HHHRE


https://doi.org/10.12677/ae.2023.1391032

HE2H, K

HRE NG H R SO AR RGO WS AT 5 IR BT P 55 B M & BRI Rt AT VP0G
AR, RN R AT BCEAN RGF (R SR B X A AR AT BRI 2, TR THA AR KT
MERHRBOK, R 2R EE SR, QI . XA BT 52 & R Ap R i 2 R 75 2R 5

e

E&UH

AR A8 A T = A ERE TR T H (20212DJS117, 2022ZDJS134) LK) N T 2 A S Rt

2RI IR R (2023GZYB75) ¥ Bl

BEE

[11 E2EE, LRI, ST RIS BT S A S [3]. 250017851, 2013(13): 274-275.

[21 HER. M7 mSERR mim A 512 H ], PR AR 5 25 4R (th 2 BH#RR), 2018, 20(2): 190-194.

[81 AR EiREERNA FIE AR A SR B LA R[], o B s i B AT 7T, 2009(5): 14-18.

[4] FRoede. MAA s A mith——3RiR S A 51385 B &[], A E SR i 50t 42, 2008(4): 41-43, 56.

[5] #hEM. SRR EIRAA G S E AR [I]. I rE Dol ok 2230 (4 R4 AR), 2009, 5(2): 140-142.

[6] EE&, Wi, 5&E SR NG B 8 SRR PR T 2R s 9], st TR HoR 22 Be 22 4)k, 2011, 10(3):
58-60.

[711 Haie. EEESEINE IR S5 20E A, 2005, 26(1): 98-102.

[8] AL, S I O B AL R S ] FE BT e —— BASIME K22 WA RIDL [k 3] KA ARACIIE K2,
2011.

[91 FRME, WREd, skildr, S@E, XK. 56 H mam 5t B H bx K AME PO 4R AR 0 FT[0]. o 1 i O 7L,
2009(1): 36-40.

[10] Eit. RIPEFEARBUTA S ZHRE ETF[D]: [k 2A e 3], R KRR, 2003,

[11] EweH, 2. RIERIPERIA D EIRE ], RIS 22 23], 2005, 18(5): 64-66.

[12] [#)%:. 5T BSC BRI MR EUNSUAE AR bk R TL[]. Siit 55K, 2010(2): 73-75.

[13] %hEoE, BRE, AEM. w3 Bt SR VA B B 5 codE 0 S []. s EOR R, 2021(2): 42-46.

[14] Marr, B., Schiuma, G. and Neely, A. (2004) Intellectual Capital—Defining Key Performance Indicators for Organiza-
tional Knowledge Assets. Business Process Management Journal, 10, 551-569.
https://doi.org/10.1108/14637150410559225

[15] Taylor, J. and Baines, C. (2012) Performance Management in UK Universities: Implementing the Balanced Scorecard.
Journal of Higher Education Policy and Management, 34, 111-124. https://doi.org/10.1080/1360080X.2012.662737

[16] Karathanos, D. and Karathanos, P. (2012) Applying the Balanced Scorecard to Education. Journal of Education for
Business, 80, 222-230. https://doi.org/10.3200/JOEB.80.4.222-230

[17] EZE8E, MR, kAR, BHIEA RIS 2 = A2 ——J T 16 BTt R UM E 15 SR SRk ) sk
WERFFL[I]. tHFE5 I, 2014(3): 1-25.

[18] FEWEAE. FEHS R AT T BEAA B 1 e KRB E 3], R EE T BUAB 4k, 2021(2): 76-85.

[19] B&3&, Was, A, &k, R, BRSBTS BT BUTMRIT P AT L — 5 T B ARSI 3

BRI B B E Wiz, 2022, 20(3): 68-75.

DOI: 10.12677/ae.2023.1391032 6641 HHHRE


https://doi.org/10.12677/ae.2023.1391032
https://doi.org/10.1108/14637150410559225
https://doi.org/10.1080/1360080X.2012.662737
https://doi.org/10.3200/JOEB.80.4.222-230

	民办高校人才结构对学术成果产出的影响
	摘  要
	关键词
	The Impact of Talent Composition on Academic Output in a Private College
	Abstract
	Keywords
	1. 引言
	2. 数据描述
	3. 模型设定与结果分析
	4. 主要结论
	5. 总结
	基金项目
	参考文献

