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Abstract

Teachers as the guidance of students’ learning, the leader of the class and the demonstration of the
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code of behavior, have a great impact on the growth and development of students. Therefore, how
to evaluate teachers will affect the enthusiasm and stability of teachers, as well as the quality of a
school’s teaching team. Our traditional teacher evaluation system pays too much attention to the
enrollment rate and average score, which is unfair. The teacher value-added evaluation focuses on
the “value” of students’ achievements, the “net effect” of teachers on students’ progress, which is
conducive to improving the teaching effectiveness, the growth of each student, the construction of
a high-level teaching staff. The current problems of primary and secondary school teacher evalua-
tion in our country include: the limitation of evaluation content, the single evaluation subject, and
the one-sided evaluation method. Therefore, the value-added evaluation can be implied to the
management of primary and secondary schools teachers, through the study of the theory of val-
ue-added evaluation, the introduction of value-added evaluation technology, the combination of
value-added evaluation and traditional evaluation.
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