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Abstract

Basic education is in a leading and fundamental position in the national education system; ac-
cording to statistics, at present, there are 15.86 million basic education teachers in China, and the
proportion of basic education teachers in the total number of full-time teachers in the country has
reached 86%. The state has successively issued a series of policy documents to promote the de-
velopment of teachers. In order to implement the Opinions of the CPC Central Committee and the
State Council on Comprehensively Deepening the Reform of Teacher Team Construction, the state
issued the Plan for Strengthening Teachers in Basic Education in the New Era on April 2, 2022, em-
phasizing the establishment of a teacher education system with Chinese characteristics. Teachers
can be divided into two categories: in-service teachers and pre-service teachers, and CNKI has less
research on the “Basic Education Strong Teacher Program in the New Era” and mostly stays in
pre-service teachers; in this paper, this paper uses the method of fieldwork to conduct field inves-
tigation in primary schools in Henan Province, and uses questionnaire survey and literature re-
trieval to collect the implementation problems, significance and influencing factors of teachers
in primary schools in Henan Province, and uses SPSS 27.0 for data analysis, and draws conclu-
sions and puts forward corresponding suggestions. This paper analyzes from the perspective of
in-service teachers, which opens up a new horizon for the implementation of the “Strong Teacher
Program”.
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1.2. EREEEBITAIMRIT

1 SR FOM AL 2 I R] B v TR AR UM, BT S B B =, AT SRR 20
BAEA L. —, fEN— BB BARRIR $hE. BRMEARIIT AT, SHa b
AR T THRNE e B ARUIAEAH LU LR AT AL Wat . JRER =, SEAf0E BONAE T b U AN 1l H
EVERAR: TR KA G R AR AR “ BT AR E AT B XE R, 2 I 95 UM A FE )
EBE, UMM A AR E . 7 JRA=, B AR A7 A K AR AT Bl R B A HRM R A /)
BRI B L FR 5 8 A0 s IRAET X — B AR AR 2 3 OQVE (N AR e, RYE Nk, Ol
Ay MR A E ARG A AT AN G IR R AN TS s B RRERE T T, UM BRI 7
ANTTHEAGEAHE,  Herb— T b R I ke a6 JR Mk JEUAIY, SERti#0E Bomfrdmic, K
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BRI RI) XS HUMHRH TR IEK, AR K7 S UM B B R A 3

13, EfMBEHITEIHESRLRER
PE SRR, RE (BEE) 5 (BIWME) X BIME LSS T VEAIRLE . AT S
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i RTE S E K BOR, RWHRTH S AN
2. MEEE
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PN R [ 5 A 2GR R LR AR BOR SR, e lUs 1T BRI, (R TEE
WAt 2N AR R R R SR TR SRR SR EA R BT R SEIL kA . BREfl,
TR e ORIEA 77, UMM E BEAR 55K B2 58Tt XA 2R 1B M ESRAME5S . UT R — 228
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AR B A AT LA AR R RAF IR 2 FTOT AR AN 44 B I AR A AT B e 51 AR U
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HIZA RIS RRIE B YEA T “K7 o ERALUE MBI, SRR A3
MG, LSO RS E K E bR, EHEAEFRILRNN, ALRIBSTRZAE I 5T .
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QIR T H ORISR 3], FUTE A IR BB, PSRBT A S %l &E. S
FHEEE, 2R “5mIE” .
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2.2.1. BIMEREBEA—ETRIL—EURBRELFILHERE.

SR ECH HUN I L AEAKPNATATT, SRR T WA SRR A RS, Flin. #ee T
Rz —BERGHML. BHibth, L. AHESSARAE AR CRARRY 5 ECRARIGL; Tlkie
BB ommi e BB MBS I EAEIRTASE . B AQ “omiit &7 X 5w Bom L b vk B
AEER Pl EBE MG E ROy AR FAREE 1A RmBUIREER T
MR BARAE 75 s PURHEAR S5 r FR) T4 DAy e 4 30T S8 AR LI AN A T XU Vs e o B B, ™
P& SSIMAEEIT KR —hrif, Ry A R s TR, HEShHOM LMERE . DS, B oy Tl Ae B 2 i
TR R RV RAORSHERT DI . SRR IR SRR B S BORAIBE e T AR,
BT “ BB R IR mEUnLk B EVERE S, RAHE IR BIMvE SR Ea3 s sikrh, 4
SRR e B i SO e, DRI T BOR 0 % S 155 1L ) 23 A e AN vl /b

2.2.2. IR LIARE

¥ SRITTERI” SIMBISLE T, FR SR BRI BT AR Em R RRIE, A A
W E—)2, KK HUTRIZER AT B8R ITAE S RS, SRR S 2 20 B Mk 1 1)
WHTE . B2, R —EHREA— M @EMWREE, TR — AN 3 e S, EARH 1
G B SR A ARSI T AR B E X [4], B3 B SENHE I A B L FAR T BUM A A A
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AR B TT o 2B 2P EA R, AR — RSB & LUR 5 AN EER: iR, &
M HeEEAR IR RMEAT % RIEE AT Lok i (e . S s e -
WER A NHUE =R (5] R=3RHE Ui A T2 B BN A R R A — RS R . e Rk
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A ARE A, W TRMAE ARG, STHA A, ARG G RAEMT; EREm
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2.4. {REESE

[ e CHr QIR E it &) 3R 7L BORMA e = mifRiE, Ho 2 R, sk
PR A R 5 5E RHE TARSS NS A & RS R LI @RI TAERIE, e R
PRSI 5 FUGRBOROR R . 52 6 X 2 UM B A SCRFBUGR,  HEShia /22 0m s, fE
At WAL N VPR R . HRIEKVE SEEUM A B ORBE NN S A ER, STRFEUM Rk
KEANL G A, DR A TRBCRAE i A IR 5. USSR B JE A2 e IR . R SRR 5 3 [ SR S it
W AL A I B B R B, B IR B AR

3. ARBEE. MRM5ZE
3.1. fiEK

R 2R BRI TR GRS BRIl 2 HATE RN IREOR, RIFEA S
B R P GE SO AT R e T RS A B FOMBMEL SR 1 B, 2 g Xz itk
SCAF T o

3.2. ARMR

AV SCHIBT FERT R B 48 /230, T EER AT R G R B 7 e 9 7 W DR 1906 1 SCSE PR Az LA,
RAALAEE. X 186 AR GHAT 7 AT S B, HEBR B, ARG 181 4, MBI
HIKFNT 97.31%. LLAh, S VIRIHEAIIEE, RN T AR RE A 20 SRl ST A7 A2 (1 B AR )l

33. ARF=E

EHIML LT A TR R A /D 20W “sRImTER” SR iBUIR, I HIEE XA R N 0m <58
JTER” BRI FE N FER, 4K Y BLAE R BIE 2 [ M1 52 2 6 Ji RT3 T 20 e e 1 e, iy 9
JiHRI” FESLRLE,  DASRIA Bk HUMBME A 225 F .

B MEFHEER AR BT TN R H SRS, DS 5B TRE T SRR —F
TORE, JFIE R I L ORI E PR W R B AR TN REOBT ST i B, ST T, 2 fRfE
G 5 B P TR S SR A At _E, 6 SCHRBEAT BT 0 2 J5 2 BT AR ) — Rt 7 053, BRI T
i axiin A 0. B8 I SR FTvE KRBT ff o Iimiit-d)” BB ey AN s 4k, BEmanie B SR
FEM. =, ERETEF, FELg T MEE TR, T PR SRy ARIE [
L L A W] DUKE T R BN s “amImihl” MO0 R SEmRE,  BE R B LA
it 50U, ViR IRUTREF ZUTRIA D, SREC— R i sg i 77 50, R 7 RS2 U7 N Bt
FRAT N —F @ T OB AR T BT, MBI IRRT AN BARYE — BBt B, TR
SRR, B O EE B B TR K 7% .
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4. FEERE)RE
4.1. FRAE

SRR BT TAERI T, RBUTE RSB FR 0 F B, v AR BN A —A “K 7, Kk,
ZEREBUR . RS AN ZE R B HUM R 52 A = E

4.1.1. FRASHVFRNNE AT BEE

SR T T S KR B0 L L v AR P o 5% L2 4% 0 B2 AT R 2 X AE 04T+
B R BRI WUih(motivation) BUR AT Zh 45 R A ME PO (B “2th” valence) A1 X (]
W9 {H (expectancy) IFRAN, AXWT: M =V=E . Hh, M RFEHE, & EEAHES) B AATRIBGE
—ATEIMA s VAR, R AR AT S BER I UHE DY, B A R R BRI
EMEWEEREE; EACRIERE, RIE DA R 1708 T 2R € R 1 AT RETEBURER (KAl 1115

T BB s R A v BRI %, SVARENS SCELIIIEEME £, P REs A ) 10 20T
BIUNE M AR . AT RIIE S AT AT CAiR v, bk B m AR E My 5 —J5 i, ST IR
B ) A 5 32 B s R AT G B 11 DA BB B 28 30Tty R K Se P B 2 T DASRE e UM AR B 1k
M, AEBITEA LB T BN LA, 105 L 3R = 2 e KT, kIR H ARSI S
MU ME E B4R s X2 — P40 — PR BAR B G &, AT A IS R . 7 sUNUE AR BTl
PEBE e R L

FEIRITNE RS A 5 AR AT B E F A Bt e, 2 ) A3 3 ed T A A 80T = B3 42 14
ST B Tk 2 3] o ATk 22 WO — Mt 22t i, s R A TR B B, Bk
ITREAEA EZ T, s BT AN 1A, IS 55>, DSl EROR g R, A
1T /% 52 3] 32 B LA K0 [6]0

4.1.2. JIHEFITRARTEE
SRR Z SR PE R o B —RINAE: SR Z XM 2= 3R I BUR AN SE R M B,  EAR BN 5F

IEERGHESR s, (RSN ECE T HBUN L 2B AP SR M im R . RIEEESR T p,  BUM 0= 003 A %
A 31.9% (59.6 J3), RATHBIX H AL 10% (28.8 Ji). MEIIH AL IZUT T, 77.5%81(120.8 J3)HUT
RN T U TS REAS, 14.0%1(21.9 J3)BUMENL T30 & & BB ITYE R, el TARmiEpe k. Rars
B AN B S AR BT W ST L[ 7] 28 S RIAE ARSI AOCE R BRI rT PR (2 gk
SHE T FrESRMEABUAEE AR, TR AE Sy R MRBEER S, HEF
BEER T 2E BEFH RSB E HA . IARRHE S N SCHS R ARSI, A
SR RN, KESDBOME 21 A8 7S Fh(79.4%) 85 Il g5z it HFR(8.0%) 15, HA 1.6%F1 1.3%
MR IR ST ARSI B R B2 ik —FBs I 7], WS 28 )8, W E/RHE T RHA NI
By W “UREHESINERN, EEA RS B P EIREERE? 7 A 52.49%IE BT
T1.82%IE FHE DI, 78.45% L IRFE BT 56.91%EF AR AR EHT . 59.67%% A BN
3.87% ik FE At b Lh B A OB R T R T A B 59k, #eE iR R EE B N
JETHE LA BRENAFIARBE AR, FRAIRER R TR EN Sy &, A 3.87%m 6
BT EFFNE. BN “EIHBE TIEHERE TIEh T ERSNGRIRMA? 7 filbiks
e E R 2 E BRI TR 71, X T AT R T E A g A 2 1 A R 1 1.66% . R T k2 1]
)T DARE SR HOR I B0 e 2 “HBIT” , shZ@ st R BT R R 0N . 2 = SR BL = By 7 Ui
MFREEAE: W& . “EBREBSMS BTN, TH 18.23%M NBUEBEA, W WAERIN 5 5
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Table 1. Inadequate teacher training programmes

= 1. IMEEIRI T e E R

EH bl 4 B H (%)
2 81.8
5) KRBSMLHIHEI? % 18.2
HEATHEERP R 23.8
Bt 12.2
REEHESN 17.7

16) TINAEE IEEEHE

TP REEAENR AR A FHATREH S 27
EHERES) 221
e 1.7

4.2. BV L E
FUMRACHA I AR, R IR RIS 5 .

4.2.1. BRIENAFEM, RBAREIAH

SRR B SR S it e 2 R T A A RS B R, BRI — A, B U BT B ST —ANE I
Brs ARG E S TR SRR, MERMEIR, REKAL, (RS sRERE.

IR SO ) RS S, SO B A S 2 A ST I i B R 3 . S04 2 U
EARUER — AN AR BRI 8 SO PP 1A FR 2 1 555 [ 20 SO R il o o ) 2 28 P 2 A 3,
BT HEA BT S, IREBE TR, INREUT LM ¥[8, M4 13 B AN YT BE TR
TR T B R A4 7 7 PRI I EE BRI R T 27.07%, MBUERE AU 5 T 11.05%, 28 14 /8
“COEVNHE TP BT BT 47 7 FEFBOTMIE R & 17.31%, 7] WBIHR) A RIFET
BIVEARRR, o 8B E M AEN: SO B ST R 22 8% 2 R, flian: FORAH
JiTi A SR (R PPAN 2 3 B R AN e 2 IR VAR T R 275 I 2 4 48 L VPR P9 28 1 22 4 PR A 2 1] 7
VA T I 20T B A, BRTCVENTE T 25 RS i3 T+ 280 1 E kv R B (L2 2).

Table 2. The promotion path of teachers is not clear

= 2. BUNRFA B AR

AH IR s (%)
HEHE 22.1
HHEBE 27.1
13) ENALRTBE TR B 1
BRESUEMRTA? SRR s
L L SIS 171
e 1.1
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Continued
FITBME R B 17.1
HERTHE 24.9
14) EINAEE TIEH HEBRERAN 22.7
BRENRKRTA? HERARE 160
HEBRSHR 18.2
e 1.1

4.2.2. FERFEFHE, ERBUTKREEKX

H RIS PP A ARSI X (BT B IEA L, “omITvhRl o i H S b PG A ORI X A 75
HOME AR, X R IR I XA NG B Ok h S A, IR B IESEA A
Bl 7 AT Rt A SR BUE AR 2, B EUN S ESh EAER T, B “ itk SR HAORARL
BRI R P ORI X RE I IR AT 15 SE B A v 3 (0T s SRIBCHURNIECR, 361 5E Al BRI A B
TR SRR, ANIAE B SERUEST e B LARSE), Wl R R B0 e 240 B 75 2 by

4.2.3. BANAENNE, HFIEXHAE

YR ER S BOMEN N LT RN ZE TR, G N “arRESmd Z0mE, &
RE TR IX LRI RHE 0 TR T 7 Rk H B AULY 16.02%, IEFILAMI 5 4.42%;
HRARE A BRI — & WIS 33.15%H1 46.41 B BT S 58511 5604 22 2% ) B in 0 J7vk
WA B HORN SRR, IF IR CLEE Il TS T, DA 32 SCRGR . AR5 1
IR H AT RO IR SR 22 A B B B 1025 RO R L AR b Boa STE N D AR B (Pl
R WSS T AR R 2. ANV, BB R T B 200 . SRS
i, AT, HE R T E LS 2 . NIRRT b A B, T B
AT R BT B ARSI N SN B AR 22 (9], RTINS INEI R 2N T 58 AR
MRS, 9202 RL e B> #UM R E D W IR AT 20 3).

Table 3. Teachers have insufficient internal drive to improve

3. FUDRANENARE

Gl IR 2 (%)
FEEAHY 33.1

6) WRMESIML BRI, BRT R 464

BRI KA LA B - g
AHE 4.4

5. MWEE
5.1. ERFFIFRZVNNAEN

RN CHrnt AR AL H SRITTHRI) X 2R I ZUMREAT AR5 0 BE, (RS Z AT X S 2.
)5 58— HEUMAERRE , BUTER AR KR RE, ARFEENEERFTES. 2Pk ban
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[, NAZER AT 552 B8 70 5 SERRIE LR IO R BRI T7 A A A . TEIR AT A S 2 O B I A 25
FE SR 8, BN RN EE TAEEEHE TP RGEALNR 242 7 B
HEBRHITURE O EZNE, Blin. OBSARYERATESR N AN E AN Rk EX T Big. XA
W RN T BT B A — 2 MR, XL UM R B I SN AR 4).

Table 4. Schools do not attach much importance to teacher training

4. BUNRFARENARE

B H IR A L H(%)
20 YT 33
20~30 % 39.8
2) IR ? 31~40 % 29.3
41~50 % 18.2
50 &Lk 9.4

5.2. BUTRZ B REF AR

IREWARAE 1974 S AR “BRMAER " —ii. ZUMKIE BRI 2R TovE A R i TAR R
B 78 MO TAR PRI M2 1 1) S OB 57 IRAS o A HUMHRML A4S B OB I BOM A V2 I8, Horp—Fh %
S22 BRI B X R IM 0 e, H Qi TR A A BRI . 2Bl B N B 5 i e
KA QIR A AL R, FUTK TAES) /32 KRB, X — i b, RSN —FhAF T, (sl
BRI “EE TR o i RINENN, ML gaR, EErE EIERIRD IR . A1
-NHARG, FUMER FEATERCRE N, N RSN, FUTHIBL A Q& BT e T
PERIE O 5 E, BETIN SRR R R 2 H 2™ #[10].

53. FERAEN, RZBIFMEMREMY

FAERYWATRI AR A EE N AERT RIS BIENE B E U A2 KRR £
T A CIHCEAACT . MR AR A BUM L AR I SN, HOM 2 ERBER KSR TT B S iAok
Py R, SEAMRICIRS T BN IE AR S, R BE 2 R BT 1 ) A A

5.4. REMBIDTIENAR T &

FOMHRAY T AT AL 22 SCRFIFAN IR, 32— T T b PEAR SR A RN, (B S T J Atk 0 Ll M 1
WA AR TS B m #0s K, RKSVONEITEA — MR FSATIL R BTN 210, 2% 28 1 X%
B ) 25 5o 2 Ut S S R MY P SRt A AN g, SRR ML AT B i, (BRI DR B 15
PERBYEAE — ] — & RENS R . 2 T U0 BN BOMPNY A 2 s AR LEA A I 22 B AT T A8 Al
it FMBNATAEE RE WA — AN T S e 1 0T HAL (AR An NG, ZOAIAME A IEABLSE . 3 A 2
IR T A ERDEIA N E R TESL, ML HRIRA IRA B oW

6. TISCREEE
6.1. FRAMH
R 5 T B R R, K T B VI R SCBIR . LT K T A AT (R STAAS
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BN ERRAAESCT) 1RE): BRI R, EEER T aRImA S FER M ER . LRI
B RFEMES. KFENE AR « BT HESOEESS. M. BUlAEr fyER, Brilss
L BB B S AL, MR H R S A R, R A R € R A Jee O ) e A S Tl 0T A
A EMBENERI AN, SRR A “RBN” B, SERRITBEH; I S LRI B 52 B 24 2 S BB
BB BRI AR R, R RFEITHE S ) CARE R 50 MBI X —Hhfler T
PRGN IB T, R OLEEE NN GRS B S5 R e . 25— AR RN 2 —
e CAROARF B N T) S — AW R K I T AR 8 2 B R ) s o S TR “IR”
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