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Abstract

Employment is related to the people’s livelihood issues. China is faced with low-end labor surplus
and high-end labor scarcity of employment structure contradictions. The current generation of
young people, mainly college students employment, is faced with many difficulties. In order to
improve the employment competitiveness of local graduate students, local colleges and universi-
ties need to reform the cultivation mode of graduate students, and provide them with a better
learning environment and adequate guidance before employment. Through a comparative analy-
sis of the employment situation of master graduates from 2015 to 2022 at Wuhan Institute of
Technology, the employment situation of master graduates in local universities is understood, and
some suggestions and references are given from the level of university cultivation.
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Figure 1. Scale of master graduates from 2015 to 2021
1. 2015 % 2021 [RARFRFTAE Bl 4 HAR

3.2. MHIsRE I A EFESERIER

PO TR R 2R - 7 A Bl AR 2 [l P8 S B Rk ) 2015 41 96.51%3 K %5 97.82%, H i HE TR}
WA FTE SR 97.6%E K & 98.86%; SURHE LA Bl J: Al T 52 M 98.85% 0% /b & 95.72%. 2020 4
SR A Ml 2% ) 98 SERONIE 8 AR AR AE . 2019 FEFERMI 4 el 22 VR SO B AR, b S B TR
L 2 VR ST BT s, T SCRHI - Bl R R SR KB R B N . WER BE, BE
545 4.5% LA i A 50 AR Tevd R ol sl Rg ol . L2 1.

Table 1. Completion rate of master graduates from 2015 to 2022 in Wuhan Institute of Technology
1. RIXTIEKF 2015 fBE 2022 I Bl K EE SR

o LI Sl 2 g s R
B SCRE HF SCRE

2015 363 9% 0.976 0.9885
2016 286 87 0.9844 0.9543
2017 306 91 0.9645 0.9644
2018 340 109 0.9794 0.9633
2019 372 112 0.9489 0.9821
2020 589 288 0.9643 0.8125
2021 627 296 0.9808 0.9695
2022 705 351 0.9886 0.9572
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Table 2. Nature distribution ratio of employment units for master graduates of Wuhan Institute of Technology from 2015 to 2022
2. RIXNTIEKE 2015 BE 2022 @A Lol 4 sl Bt Ry Fa bk 51

AL BT ) 2015 2016 2017 2018 2019 2020 2021 2022
LIPS 1.53% - 2.27% 0.97% 1.15% 1.99% - -
Bl AL 0.22% - 0.50% 0.73% 0.69% 0.80% - -
HoAt Ak 60.78% - 57.92%  5327%  50.47%  52.84% - 52.83%
FoAth gl spr 1.09% - 2.771% 2.18% 0.46% 2.26% - -
=HA 5.01% - 3.53% 6.05% 6.88% 2.13% - 5.57%
A2 4.79% - 5.04% 4.89% 5.58% 5.70% 3.25% 4.26%
HHIEE B 0.44% - 1.01% 1.21% 1.15% 2.79% - -
HED 0.87% - 3.02% 0.48% 0.23% 0.13% - 0.09%
HE. H5s 0.44% - 1.01% 0.68% 0.82% 0.91% 0.43% 0.28%
EEHE AL 4.36% - 3.53% 3.63% 3.44% 5.85% - -
ESES R4 16.99% - 19.40%  2591%  29.13%  24.60% - 26.72%
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M 3 Bl v LR HY 5 2015 & 2021 J O AR KA A Ak e A T2 BN i B, i /& 2016
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Table 3. The proportion of graduates from 2015 to 2021 with master’s degree in employment region in Wuhan Institute of

Technology

3. HWINTIEKF 2015 F 2021 BARLAAFTAE Bl A mholl #bidi 53 75 A B S EL1E R

FLAIHL X TH ikl Jbat TLH ) X IR HAh X

2015 3.92% 60.35% 3.05% 9.37% 8.28% 15.03%
2016 6.97% 66.49% 1.34% 5.63% 12.06% 7.51%
2017 1.01% 75.31% 0.25% 1.76% 0.00% 21.66%
2018 0.73% 68.04% 1.69% 8.47% 12.11% 8.96%
2019 0.83% 57.85% 2.07% 12.19% 9.71% 17.36%
2020 0.91% 49.60% 2.39% 12.88% 7.98% 26.23%
2021 0.43% 52.87% 3.58% 10.40% 13.33% 19.39%
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