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Abstract

Young teachers in private primary and secondary schools are the main force in the education of
private primary and secondary school teachers, and their job satisfaction is gradually declining at
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this stage. Therefore, improving the job satisfaction of private young teachers is the most impor-
tant, the most basic and the most lasting work. In order to solve the problems of chaotic profes-
sional boundaries, slow professional growth, lack of experience opportunities and imperfect con-
struction of teachers’ work culture environment, it is necessary to start from four aspects: rea-
sonable quantification of teachers’ work time and content, opening the “passing, helping and
guiding” help mode, providing young teachers with more experience opportunities and giving full
play to the infecting role of school culture. We should really arrange teachers’ work from the
perspective and vision of young teachers in private primary and secondary schools, further im-
prove young teachers’ satisfaction with self-work, reduce their neglect of work, and enhance their
self-confidence.
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