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Abstract

Conducting quality tracking and feedback on talent cultivation is an important measure for mili-
tary academies to timely revise and improve their talent cultivation work, with the aim of obtain-
ing a large amount of valuable information around the factors of students’ job abilities, career
status, and development potential. This article analyzes the current tracking and investigation
work in military and civilian universities, and proposes methods and measures to improve the
quality of talent training through mechanism establishment, evaluation system setting, and data
analysis and processing. The conclusion is of great significance for improving the compatibility
between talent training work in military universities and the needs of military positions, and ef-
fectively enhancing the quality of talent training.
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Table 1. Framework table of evaluation indicator system
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Table 2. Catalogue for improving education work in military colleges and universities
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