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Abstract
This study examines the mechanism through which professional identity affects vocational stu-
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dents’ career adaptability, focusing on the mediating effect of learning engagement and the mod-
erating effect of effective part-time work behavior. Based on questionnaire data from 752 voca-
tional students, the empirical analysis revealed that professional identity significantly predicts
career adaptability positively. Learning engagement partially mediates this pathway, and effective
part-time work behavior significantly moderates the relationship between learning engagement
and career adaptability, enhancing the positive predictive power of learning engagement on ca-
reer adaptability. These findings provide valuable guidance for career education in vocational
colleges, emphasizing the importance of cultivating students’ professional identity and encourag-
ing effective part-time participation to improve students’ career adaptability and enhance their
employment competitiveness.
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Figure 1. Hypothesized model of relationships among variables in this study
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Table 1. Descriptive statistics and correlation analysis results of variables
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Table 2. Mediating effect test of student engagement
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Table 5. Mediating effect of learning engagement under different efficient part-time working practices
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