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Abstract

Carrying out teaching quality tracking and feedback work for graduating students is an important
measure for military colleges to achieve precise alignment between teaching and education and the
needs of military positions. The paper draws on the PDCA management model and, based on a com-
prehensive consideration of the job competency needs of students at each stage of their perfor-
mance cycle, constructs a tracking and feedback evaluation index system around military and po-
litical literacy, job competency, command and management capability, innovation capability, and
military strategic literacy. Conclusion: It has a positive promoting effect on carrying out high-quality
tracking and feedback work, gradually improving the educational goals, optimizing the educational
mechanism, and enriching the educational methods and means of military academies.
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Figure 1. Quality tracking feedback mode for graduates based on PDCA
Bl 1. &T PDCA By BB IRER R IR
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Table 1. Evaluation indicator system table
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Table 2. Connotation table of job capability evaluation indicators
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