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Abstract

To further enhance the fairness, scientific rigor, and effectiveness of the graduate admissions
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evaluation system and to better fulfill its role in talent selection, this paper reviews the current state
of graduate admissions and assessments in China. Using a prominent domestic undergraduate in-
stitution as a case study, the paper highlights the principles and strategies of the institution’s grad-
uate admissions policies. It also identifies the shortcomings of the current admissions methods and
proposes directions for reform. Additionally, the paper analyzes the specific forms and methods of
admissions reform undertaken by a particular engineering college within the institution in recent
years, evaluates the outcomes and achievements of these reforms, and provides references and sup-
port for advancing further reforms and development in this field.
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Figure 1. Diagram of recruitment re-examination work framework
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