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Abstract

By means of a survey, a major identity investigation is conducted on freshman and senior students ma-
joring in Teaching Chinese to Speakers of Other Languages at Yunnan Normal University, and the anal-
ysis and discussion are carried out in six dimensions, namely, professional cognition, professional
emotion, professional input behavior, professional matching, professional group identity, and profes-
sional teaching identity. The results show that the overall professional identity of the students major-
ing in Teaching Chinese to Speakers of Other Languages at Yunnan Normal University is at a medium
to high level, in which the identity level of professional cognition is lower than that of other dimensions.
Secondly, the overall professional identity level of senior students is lower than that of freshman stu-
dents, and the influencing factor is mainly employment pressure.
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DU ) [ Bk B 2 AR SO AZ i ) B B AT 70, DU I B A 4 Mo £ 39 I 9 X 4113
WAZ G A FE RO AT SR R B, b s JRE POUE [ Pt 8 54 HEN T3 IR B . a2
] T ) 74 R P L R MRSk, m BT OREE T 2004 SETTR T RANGE AL, JFT 2013 EE AN
PUREPRBE T, B TR FRDOEE B LR ST IS

Fll A [ FE A B 2 5 T ML AT TR 25 45 B0 A B0 R 2 AR HEAT WE FE B I e 7 1. DUE FE BR#E %
WAL RPN FRIBL X B SR FAFRAR, R 22 B BL R A VAR SC R A ] -

ASCCART2E L R A F T Sk, AR AR AAL b, LB T, Flklt
Mo AN Tk AN R ANANERE, AR AR Lol A LA [ A P95 2 R R S T o
IHERCT BT, X m M KA DOEE PR Tl B AT B e i &, TR, K%
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IINT BRI MR SRR A, W 8 A 2K 25 80 4 CR— 4R 2% 38 4 KIUAEZR 42 1), 2N 96.39%.
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By Tt i A AR R L O AR HE, X FITBE TR R DB R AT R . BB L, 3 r R
R, FoRBHFN SROLBA AR “ChAEE” o [, 3 AR CAE” , AT PR,
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P ey A [ BE At v, R AR AE A«
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Table 1. Overall situation of professional identity

F 1. BAlAEEEER
Tk BEE BT IR REERAINE Bl AR oE

| 3.036 3.214 3.786 3.423 3.817 3.466 3.450
K— 3.535 4.118 3.726 3.638 3.930 4.117 3.865
A 3.273 3.644 3.758 3.525 3.871 3.775 3.647

e R T Bl R AN R 3 .

1) PR E N RIS E S SR B BRI 1E 3 70 Bh b, RIS ANME G2 A B AR LR 4P
EEOPSE ST SR NEIR

B, EERDOE BT TR E 2PN PRI RE S, KRR, AEX. RafnhaE
—ERIEIL . FRI> A EAE AT TR B AR KA 12 B T RAE R IR A R A A R
AR A, B AE B S B B DU I BR0E Sl AV RE fo vk b A T R BR B0 AR SR S AN A8 5 A 455
s AT R I E S SR, T RS ARRT 2 R TR IR 1] X
XPEEAAE AN R B T IR R, R A R AR T 45 DA KPR S B R PR 22—

Hx, iR B R R, BEAR B T4 DUBREREE L rEfiEge, &+
Ry B AT RNECR: AL T8 37 005 [ ALk SHET B TIANA, RERREH
BB E R, AL E R, WEEDGE E BRSO B O T 123 A, P R ZURAR 10
N BIRZORAR 20 N RSN 7 N, BlAETI0 37 A BA B EAARE0N 60 N(EAEEL), 97%
(B WU WA 2 TARLI(2] IR TD A IR HE AR 2 AR 0 22 2R ) T LN [ 2 T IR [ R

2) KRR R AR L AN FACTEE 3.865 T KIUFEZLH 3.450.

RG22 A ARSI sl 27 ST o AT IR DL T AR IZ AT IR A8 K — SR DY AN 22 ST A rhox A
Bk, BHSEKILE. B ITARR . BOMEE . AR EA 7 2 mEAR, B
DLANIFARIB BN AE T, AR HN AL N F 5K, RO RRERIL,  Bilan &5 Bom ik
HHCAINR . AR, 5 EAE N AT M A T575 5 WA I FUIANE s 0 A E I R EE A
A TAFE S AR, LAl B0 R AR . R, ORDU Tl eoll i B, gl s 77 R At HLt b Al
o T e, SRR AT TR R R —.

3. BEHEEIABRKFERBR
3.1. Bl ARERE

BAINFIR — RN FITE LN E, Bl B O ki 7, 27 A A R ERE 3], B
R NG A e e I EONI i o = B =k ANNR 2 o T R VNI N R R

Table 2. Distribution of professional cognitive identity level

F 2. BAGAFHAEIKF S IER

Y S RN LRy SN AT ]

K ks 21 5 16
Aok 50.00% 11.90% 38.10%

S RS 31 1 6
EEae 81.58% 2.63% 15.79%

pos ik 52 6 22
B4t 65.00% 7.50% 27.50%
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D) ZZEHET, 52 25NN R Kb T =K FAET B N 65.00%.

AT ANFIA IR R, B S AT AE S AR 2 T B AL BB R4, 5%, Bt A+
W EAAEA K. =M RFIOEEBREE T8 7E H s 853507 U SR OLTE b 8, 7200
AT RGN, HAENERBE T A, LR, &5 T BRI R, R AL
M T g R RO AR BE AT o X AR B LA K A AR T IR TR

2) ZEHEET, FH 22 LA AN AENIA RS TR B, G 27.50%.

o R FENA WA —E R EAENE, HXSEENBRREST EHRAL. 5 K—2%
AR, R BETAE R EE Al 25 1 fE B Z A, oG TAE L TR S #E SRR
S AR NVAE LA T RIF AL B, AR T EFR AR . Hk, SBifes e el fed, e
HONEMER T, ALMEWNA. Bl RERS . HETWRES SEM P STER D, =X
AR LN FNER . TR R G T o XS R B A P E T H AN AT AGE T WA,
HLFT & A8 s BRI R

3) fEEACEARIFN B, KPUFEZA 21 A, HECH 50.00%; K—F%H 31 N, HHR 81.58%; K
— [T E A B R DY B vt 31.58%

KU ZAE 2 s Jy s, Rl A 7 s, Hodr, 0k B S i A FPIR B 77 A2 1 5 i B W
i, BRI, HRHE AN EIET BRI 2 . AR, K2 AR AR TN T TR, AL A SN 1)
F BRI & T EAENE, T B & TR .

3.2. Bl fRREHERE

T IR NS T B E, T 2R 2N S 515, R 2k i &S B 2
AR, A A AR 2 ST k(4]0 HANFRZKP A i e 4 3.

Table 3. Distribution of professional emotional identity level

3. BAERAONEIKF S IER

=Y S S INE] FREE KA TR (Y S INE]
P 25 2 15
|
Hrkl 59.52% 4.76% 35.72%
" D 33 2 3
Hort 86.84% 5.26% 7.90%
B 58 4 18
%A
Bkt 72.50% 5.00% 22.50%

D) ZRafdEt, A 58 A BT ERBON R T JACHARB B, &N 72.50%.

B, EEZ. SR EAAN AR, SAANTRZ A% Bl 5 55 DUE E Br i m Sk 22
TR, xf BLE B R e — e ISR, WAL A B SR (A R B Bk, Alkaik
B TARA B AN S A 5208, X 2 W R SR

Hik, 25T ARILES 2 22 AN A] LA b A R R R B E iR R 2 —. K22k
WA, AT WA LBOE ST, AR S T RE2 B — AR B RNR . ATl K =75 3 A
BEAT S B 22— 4, RIS 7RI AR G S A, AT AT L TR B b 2 S gL 23R
ZN/NCIRSPYeUIN
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2) ZEHET, A 18 LA ER TR BN R TRACTF AR B SN 22.50%. KPYZA &
M AE BN R BRI A 15 44, Pdi B RaEE] 35.71%, TR —S#E0A S N 7.90%5 3 4%
A, PTG LU 22 28 N E 7 s

LR B AT o EE A 22.50% 00 A 2E 1 T B I R KT BUIOR B, X5 22 A0 ALk (KA R
FUPAR G . B 2 AR AT RT AT AL FIARANE, [, AT RS 2R 06 S8 A, AE N2
XA TN T L e, A2 AR R AT S R BOM B B AT S A S AT BT AR
FEROR . IKAE R T AN A A L L B . DS 5 BUIANAT, T3 B 2 42 O AR IBOR VK BT )

PR,
HER Y 2 A v AR B[R] K S AR PR 255 A i o BT B K — 4 S e T 28 AN 43 mR UG, L RE [
ESPEE ]

AL T BRI, AR B AT A T RS, AL AN T EE S IR E AT 0, AR
PU2p A rp BASICOAWIE . KIUAEL ) T = KA S A0S, 0l SRR 2 A TS I IS Bz i 2

Hk, FEZFREsI, RN, b Hes ., 2B TTH IR RN, 3%
fish 2] ) HL AR AE 1 ) RS B B OIGR Z , BINAS TV ITT I IR AR S = SE BRI L Bk 51 048, 2
Xtk A B DL VAR SR A A AR DL AN 28, (A5 22 A B M G IR AT A7 B T e

33. B NITHEE

LA RN AT BRI AT TN R ESPRE, Bl R BB L=, FEER
NN E 2B\ EFEEE TS S5 T RN . B SINE AR sE . . Ak FIZK T4 i
LA 4.

Table 4. Distribution of professional engagement behavior identity level

F 4. BABRNTAINEKFESHIER

=Y S NG| &K A ] 3 S SN
P 38 2 2
N
Hrkl 90.48% 4.76% 4.76%
4 SR 33 1 4
Bkt 86.84% 2.63% 10.53%
B 71 3 6
A
Bkt 88.75% 3.75% 7.50%

1) K—. KVCLRZEEEIET, BE 85%LL RN H &% AT AERAFE A T R KT

A TEIX Y RN R R B SRR S 5 TR RNR, 224X B SR NS4 G40
FATMA PR IE IR0, 7525 2] BB AR 33 .

HIR, AT ARNZ IR 5T ICEORA T m . RGN B 0 A b,
SR S AEAT N BB B RN AR ) FH SEE B ARIT RIS BL R, SR Tt A
RECRFE AN MR, 225 o) A 9 KM sl 1 5 3R

SR, X YRRV R E AT H RN 518, TR BRI S E EE R IR . H4F S E
O AT BN R, PTRES L A B SRR AT BRI, X2 2E (2 SIAT B OCIRILA LI 53 R W

2) fEEK AR B, KIUSAEA 38 N, HEE 90.48%; K—244 33 N, &t 86.84%; KPU4E

DOI: 10.12677/ae.2024.14112188 1196 HHHRE


https://doi.org/10.12677/ae.2024.14112188

g, WAEE

PR F o 3.64 N E R

B, XS RPIEG A MK DB S R K. =R E R, RIUEAE B S A
Wl A fe, AP YRR B e S8, PSR ARANRS B B R F RIR IR 2, 18
b zz >t B O T R ESR, R AR SR AR AR R 2 S iR e — 4 H e N 1Ak
TP EAT BN o B K2 A BN, AT K — Il 2 2 R SOME R AR AN A, SR
O T HANRINES), 220 WEG AR, BRI A B ETRZI R Bl 2 5 (3 M B A, 7224 2]
M BB 3R, NI 5 S R SRS . S SRR SEE AT PO B RO
R—BEGEEAEAERNTTE A, Bonh el ST BN BRI S RN S22 B 95 86, K A 1 7 7 T
#S TR E LF 7T 0, SIS FER SR LRI 224 %, Rk 22 5 ERAT AN Z L KDY 22422

Fork, RIS A A T A LR, BT SR SO (Bt B ARl S 5 Sk, X B KDY 27
PR FIR A RE SR ) T R AR BRI, SOk —2 R L, RIS AR AR Tk 22 3] b iR 52 (1 A1 i
FE TR, AR AR 2R AR b 22 2] B3 INAT RN .

3.4. B ITE4E

BAVILACA DR TR RS & B SRS U FrREE S TR st B R B IE & AT
5N HAKFKP AL 5.

Table 5. Distribution of professional matching identity level

F 5. B ECAEKFSHIER

=Y S NG| kY S SN [ S RN
P 28 2 12
|
Hrkl 66.67% 4.76% 28.57%
" P 27 6 5
Hort 71.05% 15.79% 13.16%
B 55 8 17
%A
Bkt 68.75% 10.00% 21.25%

1) ZEEIET, HN 68.75%M 55 4 F A& L ITRCIA [ A /K Tl A

B, ATWETHEES CEET, RAMRBIE L, PR AN IR RAEECCRER LA,
DA I 24 S N S 22 R AR 4% RE I EE 2 R K S5 T — 8 I VT e S Al

MENVVCEE R NIRRT, Hb S B R M ERE . UF, 522 I AN L A IR B — 8 A Dotk .
A BERIXANEN R 2 —, #RAN B QR S BOE A AL, TR KL
WS R F L. MOX— BRI, A, 22 L S Ll UT R AN 4 FE A R KSR A+
m AN R B, P N4 1 A 4 R AR R 1

AN A AR B SRR R, AR TR R DOE B b 3 5HE R 1TIAA, RERFELR
YR ERREEDGE IR, RRERE L TAE S R, SRS AN K, BT AR
53535, BIS5ALAVAHUCES MR S SO R R, fERE S, A5 46 NN E CRITER B Tohm A,
It 7 L9 57.50%, 15 BA 22 A I MEAR 5 B b SR (DT ACFE v T

AN R F AT R EESRRE, DORBEIbRE R S PSR ZOU i g R 538, IR ER
o AR — R PP eSO B IR S . ik, R TIFR T (R 2 5 (R E
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) PITTIREE, AR e Z 530K R, G e G4 2N 2 iRk S
G, wAE. Bl S SR R KRS, oL, A4 22, Zif 2, 5%
N5

2) LEEBEF A TR INFER B 22 N B 17 N, HeBN 21.25%. X6, (5 34 2240
RFE B A5 T AR VT RC BT E BEAS =

AN RE TR BAR R T A M s, ERHPE - RE ARG XAFH 2R EFRE, BA RIFME
MIEMERTAILERTE, RAEEDOES CFHT TN LT TRRME RS, X8l L A e /1%
AT TR, TEIREIMERE N BUERE, AR R R E R OUEE R E T IIAA, N
AR RBEM RSO B SO TR B R HLAth A 5% T4 B4 5 IR Sz 2 ML FERE 5] IR X 224
ARG MEDRE R, T AR, X5 H A SRS Be). B R ZEEROR, U
LWL N

HWR, SARE VG E 5 A A N AR A A AL, TR 34 NI AR U T 4 )
B, RN 42.5% . AL E AR B AR 2T RIRG, X T2 S A SR X — s B i A2 . Bl
TREEFRA NSRS AEENERTHEE LTI R 25 2 & T X e 2 R A 15
Ir AR E B A S T B R AR VT 5 DT e BEAS 5

3) AR TN R B, KUY 222 1 LRI R 28.57%, B s T K — 22 AL I LB 13.16%, P FH 2 15.41
ANE G

BRI R 20t BN R sz ok, RPUSAAEAEiEAN . BN E S 5Bl o) seik, i1 | a4
RS T ERIILECA & R B RS T, RIS Bl B TR 7S ik . S > sk
BRI R, DASABAT Tl O AR TR, AR TE RN B OS5 Tk UL ECEE AT TR,
IS A R JFOR B H A ) CE A 2 ST AR B AR A T B R A B OS5 AL TTRC R 00

HW, BlliA g Hoah ge B Tl R = AL 25, 22 A%t B B 5 B VT RC R VTN 52 22 A2 BlkiA
HITHE. ik, R MARIEESL T, XA &5 TR ICECE R R AN TEW s sE U, 18
FE B AN R AE B SR, o H 55 TSR (P &7 28 R, KU Tl sz
BH, 5B S LA P2 T SE, b SR b T R R 72 AR 47 T ST

3.5. BB S NELEE
MV T A EAEREAT Tk 5 ST I Ak 1) P JR A A A S AR, AR T AE SR R SRR AR
HANFRIZK P A i DL 4 6.

Table 6. Distribution of professional group identity level

= 6. BWBHRIARIKES BN

= S NG| £ G S INE (Y S INE

LS 38 3 1
N

Bkt 90.48% 7.14% 2.38%
" P 33 1 4

Hrkl 86.84% 2.63% 10.53%

D 71 4 5
A

Hrkl 88.75% 5.00% 6.25%
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1) K—. KRICARZEEET, ¥H 86% LA LA ML LA R AbF & AT A [FI B Bt

B, SFAERTEURIANTT ), BORENM . PEM . BRE T2 AT S ER, WA —
EMR RSG5 FIEH, ZERTEBRNIE S F ¥ o8Il N FEDOE E bR EE 1L He IR A
BWICH ST L, ARZEAEFDEFNEBET, KEZHBUTEREZ S, ELLRRENEBEN
FHIFEIET, 2% A A 5 T R R i 7 — 28 5] 5

Hk, REFEAERIERN N M ERE AT A4, T E R A 8%, IiA. [[%
FHA TR Ry, PTACHER . AL R . [14h. RSB i 5 48 I kL 22 28 b OB i B — [ R BE
AL 2 T AL S A bR AR, R R, WA MES R A T BRI SCE, HixFh
RHEARTHS S5 SZRR BN ELT— B RIRIMAL G, “AANTRET T/, R R
RAWMEH TR

N ST A B SR, 5 AR T R AE 2 I B R B R R 5 ) o = g Y K= DGE E bR B E
TR — KIUZEATE S I AN ERAEBON AN 30, X —IR AR 2228 1 B A A R = A T
NAGEAS

2) RPY2A: A N [F AP s ) 2 AR LR 90.48%, K— 44K 86.84%, KRIUA LK
—EE 3.64 NE A RIUEGCEE M T BN FRISE N 3.817, K—ERHA TR
BIME N 3.930, K—=A R P 224 A 0.113 45

X B AN A R K 52 0 22 AR NS 5 b BN R B T e 22, B R DU 4E2K
A VRN R KPR 1 A N B, AL BN R MBS, R — RN 5 2 A .
EXPHEHIREAT 0 G, BHE 7 FRE R,

Table 7. Statistical data related to professional group identity

= 7. BABHRARIE X Gt i

K INRIR S RNC =R e WA B brE %
pNL 38 90.48% 3.817 0.549
K— 33 86.84% 3.930 0.754

DN b€/ epP DS T R B R 4 NNV SR TS PN ¢ =t RS R A R NN RS LI R E
RFEGN, AN 22 L AN R KT BHE AR 22 1 22

P AN 2 e A AL IR KT ) 22 AR N B 451 45 M DA TR B3 B T e 22 1) 2 22 i Rt A K
VOS2 NV RE AN RIS (B AR HEZE 0.549 /N T R—4EZ01 0.754, BIR —E AR 1B VAR R EE 70 A
BOVEHL R N FER, o N, HEdEha 18 NrRARSIERE 4 77 LULLE, Hif
5 NHPANFRIBHE R EIE 5 70 KPR, BV BRI RS 2 B0 &S, R AU IR
I, S NBORRY, HZENEYE 3.817 ME, AR DA 16 NRHAFRBMELE 4 40 &L E, H
A 2 NBRAFRIE A mmE 5 70

KRR Z BB UL N E R LB FIFAE M R 227 . B, WAER RN T A2
Al —HEHOM, FOMMINAS S PEAS . IBSREEX RN A E MR AR, 2B TR A S R AR
BAMRZER. KR, WAERAAERER. ANER. HEE C g4, i, R AR At AR
M BER Bgh. ma, WEAIBNTTH, PIANEHRAELE AT BN LB T3, #5 TR
PR RS Ik, ERAEAEB S FAEZIE. FUTRARERITERRRE, WNER LN
M RIS R ZE BRI AN K, T A R R 22 BE th AN R ) S H
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3.6. EWEFARHEE
AN AN FR 8 AT BT A 23 i s . BUMEE . TN EEFEM RIS E SR . HAIAFE KT
DA WL 8.

Table 8. Distribution of professional teaching identity level

F 8. B HFINEKFIMHIFER

=Y S NG| FREE KA TR (Y S INE]
P 30 2 10
|
Hrkl 71.43% 4.76% 23.81%
" P 38 0 0
Hort 100.00% 0.00% 0.00%
P 68 2 10
%A
Bkt 85.00% 2.50% 12.50%

D) ZZafdEt, AT mEACHARBE R EA 68 A, AN 85.00%.

ZRITIVE R BB R R, BB BBt Fr 4, HP BRI, a2 tt R
AT AT A AR IR, T BRI 2 T 4 iR, ey B IR it R4
MR DOEEPREE L2 MERDOEHE A E S Ll LlERITERE, R b ALl
EBHIBABR, R FR Abn. TRZEEYH, LlINEE. KERERILFELN AL R
HUp A S, WA BN FR G T RAFI A

2) R4 38 #F e T mACHARBr B RIUER AU LEBI0Y 71.43%[K) 30 ANAbT
AR B A A 23.81%0 10 44 2 B A TARACH AR B, RIEKPYERZ00 AL IR #e A
&+ RK—F4%.

FEOL IS TSI T, KDY 220 ATl 25 A0 AR ISR, B T A6 e A L R 8 97 7
6] 5 H AR LA T BORTE AR L, X ATl i #7417 it

HR, KA, B 20 L BOmED> . Bea S BOy B RIUAAENANE, AR
A ER Y W) L) 5] 5GSBS N 2R, P 2 L Ui
WX, B, PIERAIVEI SN R SRS AN E, KPUER RN 2 A 5 R . K—22
TR, R WHINI AR ) WA 5TEBAR B2 BT 58X RN, &l
FUMAEHCA P RORAFAE R B B IRAERIILR, AT A LR 8

4. ZEEEIABRNER NG
4.1. RFEEIA\FENETESR

M 577 W R 25 P T ke 20 B 4l 2 46 40 FE Ml R AL Tk
S, HHE R IE TR 2 T A

1) 2 P 5 A Sl A ) 5 SR e, 3593 22 M B R R 5 A
LU I 2 S R

2) K MARATIETE R, AT RIENR . W 0 TSRS, Xk
RS R A T LR

3) SRR LT, BRI R A DU ERREE AR RO, R R A%
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M BERINECOR, TALiigE Jy k.

4) A E SRS KRS B, A A R Al B, 0 E S S 5 THERA
TSI, Ae A A PR AN SRR AR BEAR R, XEYIRIPPON OB 5% 0.
4.2. FWFEEZWARH A EER

IR 7 T K 2 DTS [ PR ol 2 A A B AR T AN R AL T AT N R B B, (B AT A7 7 & 4R FE IR
VS ENEIEE DN (= S NIPN I K S A e uk <3S AN BT N (s p Nt S/ T B 2 S i b A RS

REEA:
D) BB A, AL A B AR GUIE AR, KDY AR A s2 B, 0 2242 e A [ 7
CAR YONM TP

2) AR SR A AR S, A5 2 o Z SRS, XLl S ARSI AR BT Rk o

3) BAVAHREALATINL, AL HFI4E SN R A .

4) R FBEHE B UE R SS A A R 2 AL, SRR A A A, A AR
5l FHEAL.

5. @i

BRI KA DOE E B 8 A 2 A BRI AME 3.647 Ab TRkl FR B, (HEfA
IWFAACHFRAA R AR FK, RIUSEGE AR REAR LN R 231 3.450 18T K—4E 2 3.865,
FAER ATV NFEACF MR — BRI 2B — A IR . BTk, ASCRIEIM —SaihF i st
AL 25

5.1. FEENARIEIN

AR P ER AN R AR, RO B S = LA FPR LA 75 ZE AR

SR B N ST IR AL S LA WL, X Mk BOR SRR FE N A BRI TUY], M2 T3 RN T
RS Tl LV IR B AR R A AT 4 T T I KT IA R

Xt B CAE Tl 3T I AT D9 DU i e i A B 8 R AT AL A, AT IE B SR 2000
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