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Abstract

This article aims to deeply analyze the legal challenges and difficulties faced in the current reform
process of the appointment system for university teachers and explore corresponding solutions. With
the continuous deepening of higher education reform, the teacher appointment system, as a key link
to stimulate teacher vitality and optimize teacher structure, has a directimpact on the effectiveness
of its reform on the teaching quality and research innovation ability of universities. This article aims
to provide useful legal references and decision-making support for the deepening of the reform of the
appointment system for university teachers in China through systematic legal analysis and empirical
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research and promote the healthy and sustainable development of higher education.
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