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Abstract

Integrating revolutionary culture into specialized courses is an essential part of ideological and po-
litical curriculum development. By subtly integrating revolutionary culture into courses, it helps
students enrich their professional knowledge while encouraging them to integrate their personal
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ideals and pursuits into the overall development of the country, thereby fostering strong national
cohesion and centripetal force. Taking “Strategic Management” as an example, this paper explores
the theoretical and practical integration of revolutionary culture into specialized course teaching,
aligning with ideological and political classrooms to cultivate new-era youth with a high sense of
responsibility and mission, who are brave in taking on responsibilities.
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Table 1. The specific design of integrating revolutionary culture into the “Strategic Management” course
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Figure 1. Flowchart of classroom teaching model based on OBE philosophy
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