Advances in Education {H 3%, 2024, 14(4), 179-183 Hans )0
Published Online April 2024 in Hans. https://www.hanspub.org/journal/ae
https://doi.org/10.12677/ae.2024.144496

E#R T AR S IhHIE RS &
AL R

FNN, KiE G, THH, HRE, # %
WEEEKRF%FR, Ll

WekE H . 202443 H3H; FHHEM: 2024F4H2H; KA HN: 2024/F4H9H

R

EBAREWARBE AR EZNARE T SinEEMMAr, TARESMHENREFREEZRRSF
MISZERE TR B I . ASTRA ST AT R R T ARA 2 BRI SERR G, HFRH T —RIUL
WNE, BETZBLERTELENSE BUTHERKEESZR, FEE MRS . Bl
B RIMMZE=TTRHRSE 1, MR- RUETENEPERITHE, ARFREL TAlH IR
B N B e B Se At

X in
ARAERMHIE, EARRKFF, KBRS, R

Practices and Optimization Strategies
of the Undergraduate Mentorship System
in Medical Majors

Beibei Guo, Yunchang Zhang, Bingkai Wang, Tianheng Chen, Feng Yang*

Department of Pharmacy, Naval Medical University, Shanghai

Received: Mar. 3", 2024; accepted: Apr. 2™, 2024; published: Apr. 9", 2024

Abstract

The undergraduate education of medical majors plays an important role in improving the quality
of medical talents, and the undergraduate mentor system is a key measure to cultivate students’
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academic literacy and practical ability. This article deeply analyzes the current implementation
status of the undergraduate mentor system for medical majors, and proposes a series of optimiza-
tion strategies aimed at improving the mutual selection mechanism, strengthening communica-
tion and exchanges between teachers and students, and focusing on personalized and innovative
training. Through the collaborative efforts of schools, mentors, and students, we hope to build an
efficient and perfect undergraduate mentor system, laying a solid foundation for cultivating med-
ical talents with diverse innovative abilities.
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