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Abstract

Finland follows the “less is more” principle in education governance, which means less interven-
tion to achieve good results. Under this empowerment principle, teachers are endowed with full
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professional autonomy, and the outstanding performance in practice is that teachers have a high
degree of control over teaching work, which is characterized by teachers’ self-efficacy as the core
driving force. Finland’s educational governance empowerment principles are embedded in its sup-
port system, with social foundations, professional empowerment, principal leadership and colla-
borative drive as core elements. This suggests that we should create a social trust culture support
system, improve the quality of pre-service teacher education and training, pay attention to the
development orientation of teacher professional evaluation, and encourage teachers to reflect on
themselves and cooperate.
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1. 5|15

FOMFESL 2 A MBI HERE LM LA J e e Ji 2 2% 1 i v 00 o AN A i i AR
Fho T, WFFCHE A R O Ll B EA KB O L AL R Z AR, Tl 3 E R
M SRR B AR Ao FEEARBT TR, [ P S22 0 UMk B R IR A R SR K S ]
AT REWIL, BORIE. SR, MBLSCEIR A, 52 9R0 AR B R R AT, #UIEE e T
ITERUT . BERTAERIR T, B0 A BB AT — Rk R, HOAR RIS RAE[1]. [ A5k
WA HR TR T BTk B ERI GRS, 4 Gillian Forrester 7£— Fr9&if /g kAT T4, A
NHOTATEI AL B R Wy A b R PR 280 28 e 1) R BURF RS TR <F [2] ;. TR 3 R
a1t BOMAE AR AR S ] £ 2 5 AR EHCAlf EXERLEE . BN A AR OGP 3 b Lok 5 DL K
FEBAND R BN BN A (3] MU M B AR A 2 iy 1 5 4% [ 0 40t 3l A 1) P,
[ A KR 22 RV AR IV BE . SIEANE, SF 22 3Umtt s, WOk 5| Jo8os, [JHX
S CARRZ” X-HEEEEN, RENBDKT AR REFRYCR. B, S0 E
BUBCR, ARE TSPt ol B EQIBHEE R A ZH TR B ERHREANSE, RiFHTiR
HHEEIF AT BRI PR 2

CABEONTES], SR AR A SEER P UG T RAFIURCR, S A 158 A2 DL G i S AR LA [ B 2 2 DAl
UEH (PISA)HRRGTR Y, IF ZHE WA NNEIRE —, WEIFERE AL 5058 OE KT i, 9%
ZAEHE LRI R E B P SRR A SCRE R G iz A, ATRABCE, WRESFZHE R AT HIN L
Mk B SR BARHEAN SR R G, RO R E R BOM M U R AR AT 2 1 2%

2. F=HUnE B E ISR

FOMEAMy B EBGREUTEN T, A AZAMFARET I 37 3 ZHARYE B Lk RR A B
BEAT AR, £ A QPSR R B T A M 5 et e A, 5 oE Bk, 2525
<RI WHEEIGEIEN, BUFIER BT AOE R REF IR . E55 2, AR ERBUM
AU H e TAE T U 2 T, B 280 A 7R T E EAL LB R Ry
FOMxF HE AR B, H LB RO L IR B 77 .
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21 RY: BTHBFETENEZERS

O AT AR AT RATREIANLLRL. AT 2, A EAIPPLE, B SO B R AL EE
BETES KA R, TSR ANE. M 90 LEAGE, S5 2 atxt #E 2 BUMBUM I LA 2s T ECR B
R o 53 22 SR A BT TA AT T ML AR B S BRI, 5 UMM IR AN R — 20, AT DU e Y
XA R B PE TN A [4]. Bk, SR N80 BN RGN B Bk, EREIT R B
TR B RBCA AR, SRR E (ke . M ks, B TRIIEIESE, BUTfliLhE
G H AT, TALIS 2018 Hodfe R AR AE DR AL SR 1, I 1) 26 X O AE PR & 30 TR 55 P T A 1)
B AT TIHE . Bdafos, P2 gUiERE AT i A B B AR, BOTER AT
B AEFEE PSR SPIROL RS KA A ENE, HASHEE T OECD H{H[5]. MR,
ERREBMEMLI A BEA . XA RIS E S — RIS RE T, BITAZ AR EFATE ARG
TR, BAEAENE T ARG, SFEHUTa IR R, KRS OIS X
— A VA B AR BOTRA L i BRI

22. Fim: BUTERMEERIZDIREN S

T B FRALRE B BT B RE 711 BAS DL RR S 20 S SUR 5 & [6], 2 BN E 17
NANEE A — Mk, A & BB BTG KRG M A5, 3835 T F] 5 i IR R
R B TAE AR B K S Bh AR P 273 0 3R i S X St 378 L #UM Il & 7o kB, #Um A
A FE S BN TAE FARIR R 35 IEAEC[7]. PR, BT B 3R AR AR BOT B bR e F e v B2

TALIS 2018 48 o, 25 2 BUMAE R 205 10 B 10 H B AR 2 i (8 = 0.274, p <
0.05), Zifi 1) [ Fe 25 A R (e k340 [ 32 J 1 BB L 0K 77, REBBIUR 20T 58 BB AT 5 IR BB 4,
AWl B T B A R BLSK B bR . DRI, B R AR R I BT BB A R REXT B LRk S A B 1
HRIFHAR, HEENZATHE T . ARG, BN T RE kR, Hhitbi ks g
PIEATIR S eat, URMEZUT AW B & TR RAEEE . t T B R A7 I IR RN, A 2T AR A%
TN BN L TR 2, NAE TAER SRARRE #h SRR AR 2 2 8. DL BB BONAZ O IR BN )1 2 2%
EEITE E F R AL R, HAZ5R NI AR, 252 800 B R M A%, TR E A
WA T HFFTF], AR A B SR

3. HF=RIAENBEMNXIFRS

SR P UARAE ST “ DRI X TRBUR N BUS RAFISCBRCR, BN A H By ks
WISCHRF ARG, XA HUMAEAD AR Al B SCRF s Eal k. BHVR 5T, o, Rl ki
e BRI G4 A A B SR R G Z R R

3.1 HoEA: FEXK. BEERS

AT ERMALERI S 22, Gt kil, HERRREE, ERIRTREIFRETS. A AU (R
RIBIK T I I EAE S, NS ANZ ARSI 2R AE25 22 P S e b ke i) SR A T
ANA H I, k23 BT Bk s A 2 KA AEREE . BeAh, A BT 1 AR = s 1
VERIAE 2 BTAE, IR0 RE 19 12 2007 4R 25 2 2 WF 2 LXE 55 22 HOmA pr ik (k. « B 3522l bl
Ja, SFEANFEMEAEEEAE, AROEL Bl FREKIE, JFRETE AT T HIGRAE 2 [8].

SFEMHE TR, wUXFEAEREA B X R SR R A, 5 22 R R B SO SO g
H, LR BOR R IEFTK, A B LA, AL X BOmE] B ME I RIE L
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AR IF UM Lk B 508 T RS Ak As, IR AR X AN TS 5 AR (AL A BT AR At
UK LRI T, P2 NBIE AN BB RS, ISR BUT L TR, (32O —F
T H AT AR B 2 A AN, T R 2R B st [9].

3.2. EREE: ™HRIER. SREF

FESF 25, WRAT TSR R, Rk briE 207 4%, SEEL B ARAR . FEZL — R A ™K I3k
R IE, RARD BT BA 3 DTN 2 5 SNk N BRI Y, 1B ORI T “ ROy
Ji” X B2 BRI S SR MR TR LR BL “BE TN (1%l 32 X (research-based profes-
sionalism) [10], A NHUMBLRLCEARISLEE , SXOEWTTTNITE 338 AA ™ 34 [11]. BRIGAE S5 22 va A R
FEBCE IO AR UM B A B, SRR RS KE W FONA N, AETE S8 A 55 97 1 Rl N T
HHE SR E. ERAERNBUTEEERT, SRR S CEMESNEIRENA, &R
JTNEA (I QHT BRI SRR RE 7, I 20 S 2R A B N T HSE A 3. IR e Pt ol 81
VR AR R B R R BT TR R TR S 2 v 1R PR 0T e A ) P2 A v i ) 80 5 R A, D 0
PREETT 3 H BRI EATHT T 1 2L 2EAt

33 BK3IH: S HAAT. ARMETFMN

FEZR2E, RAKAE AR N 92t 79 AT A5 (distributed leadership). 7E#0H & FRATUS , iz 2% (Spillane)
S NEET S AR AR 2 A AT 8 SO — PPl R 2 AN TR LS B [12]. 72522, RKEHITZ (A
AR AT 5100 R, MR TARE T 1A B 561 . BUNREFERRK TS,
P BCE BRS8N — I B BeE R g E—B B IBGR R R o 252 B
PEZUTAY, DR BV E, RERKFIBUN — ke L3 NS [F) R 25 AR A 0L 25 A, Sl AR A R 1) 18
KPP EUM R AL T R R AN B s, IR R R SR B A SR AN N B AR SR [13]
TEAI AR T SR RPN T, 25 2208 B KL 77 KO BOM$ B 58 2 1 B S e . TR JBRAT Tl
H =0, BREN R RE S BORIAE O, R T 2 B RURUR SN B0 TR (el A -2 Tt
R, 7E2F2%, BT8R HUN Il A R EAT IS AR PO T BB B2 — IR,

34. A1EER): BEXAE. EHIEE

ST 25 4 2 SO U B0 R0 T 390 T st M 1] S0 7 0 S5 AT A0 R o R
[14]. HOM AT E AL T BB HHEENR, 2 2R R b i WL SO Ak e 524 SO o
TEESTAL, 2O AR A TE R E R I, B A TEREE TR, — s B2 AU A (R SR it
EIFIEE 42 O RRE . FEFH PSS T, B3 5306 \L2 ST R S R B a T b, i A
ARG RKANE. LRSS . BRILZ A, BRI a2 BT & (AT, EEE. LI
SRR, HOT Ll A A AR B T BURIR T, LALIR S, I BOREAF R AT %l £ 4R
T ARBERI S, 3522 S0 i A 1F SO IR HOMAEAR R/ Sh PSR 0 500 F th A g 4T 4l
K, R
4. BWEBR

SRR ERIAT,  “DBRIR S K IRBUE U DS R B R RS Rk 140,
SAEIREN S % RGN % . TSR B BT AL . SRTHIL A . MR R R ST T 5524
S E T, (HPEAL AR OIS . SO AR ST T AR, SR TE SRR T A A [ 2 5 5 o 1t
BRI QI 032 RS
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4.1 IRHSFEEXUIFHER

CRNE L AL TR RSP SRRSO, A RS T UM LU AR AN B SRR A S
£ ONEOT A L AT LR FE B SR ECA BGE A B FT IR AIC R AT S . ARSI T, SR I #0i
TS 55 2 R ARE A Ay, il R AR XA 8 e B A A 2 5 R, S 20T &
i P IR B SRR R ™, (AT RS i B oA AR, IR et B B Tl R . GG HRE S
Brfiil, RS BOr AT i, w2018 £ (rpAtrh g[8 55 e 5% 2 TR A B i A RO AT i e e
FRIEWY ETE,  REUTEOVE NSRBI, BN EUT R AR AE, BRett s
JEE, BBk AR SCSIRr R R, DISEHRTH UM B 3 N R ATHR MY 24 Jak

4.2. AR BITHEIEFRE

PR EFHOM B I 5] A F7 38 R M FOM AL, 25 22 ST o 1A P EERL i 00T e 4 o) P R g 7K
FIIMYEAE RS FR R R . TALIS 2018 IR, 25 223 Wl 42447 120 5 Lh A 90.6%, OECD [EZR ML AN
PMEA 44.2%, T LI 12.7%0K T [15]. Rk, AIRAIEREIRRTBUREE R R R, R
FOUMR) 2 ook o R R IE A HEE = 2 R BUM A EE IR0, A 21 3 s 22 0l = B G 77
B HMEAARNOZRE; K, 252 m R E BT PSR O R “TFRORAR” BIZUNEE €0,
3R E 24 HT 7 R BT BCE VA e nag, W fer B2 s 20m it 58 7K 7 SO 9 38 77 & 3 7% B ik 75 25 R (1) 3L
SC . EREZRITEERERE L, ST AN RRSR, BRI SRS S, &
DIEEFRIEAE ORI TR, DA Ll R 0 A 3R T I (9 B0 SE R AL R, G ML B R R &8 R R

43, FEHITEWTNHLRSE

FEZF 25, oA s 5 R R PP 8 UM ol 5 B3R 48 778 0 1OSCRE, M IRERAC I 2 A8 B R
BT E B o M AT WU ANEA, HLGE— BRI R AT AL A A O SRS T BOm M ZE R
BRI 7 ONEVEIEAN 0 AHE, RS RAOBIETES, WA RN B, NEEBIEVIFN R RS
[, STHEACK A PRI RR G, BURFTPPI . Beaf URRIEPFO ol JEIRE RPN D
IERTT ), SEARMES- P, MEERAR . MERSCERMA . e, 2 4R, 07 A0 s ZUm Lol K e HEAT PR
PRV ES, 800 ARV AR S 170, 345 B 30 281 1] - 4 M et g 170

4.4. BMBITERRESHEEE

FER FE AR, A AFE AL & IRAL SR AT XN T DL R R,
(EAE S SE B A AE BRI ] FEAL AT 304k, XA — B R BRI T HOM AR 10 RGP s R
Aomil s, B LM RS ER ARG T EURK AL A X, SRS — R BEAR A B IR AR T #U
ECIE LR RS, AR T BRI BRI TE R SF22R 5 UREAT, ULk e EEA
TFERRBSWEEE, BOMERET BRENERARE, B = RS IRI el fribzsh,
FEIFI B PRI B JRITEUM SR AR, S9tb#0m s SRR RHZ S5 AT i 0, o iR
MR BHREERE. £REKEETA L, TURITE 2RI S E LSS, BRERII. [
PEEBL. ARSI HEWISCAL, BN 2 AR A VRV A et R ah A RO R, B SR
PESRALFUN A LA I RE

5. &5i%

E RS E AR RS SO SR AT AAAEE S, (EAERGEUTAL, $ETT
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FUTHOL = HESE UM LV R e B — B BARRER . 2522004 “ /DR 27 X —# AR R
W, T UMK Il B A, HH RS ISR R GUERBATE S M2 o 2 EHRTH UMK
BV FIRANSLERBE T, AR AN N JE, AT DASE s v AL 5 7R o i, s 80 R AN BR 0 e
BRI, OIS s BUM B m #eeae . RN QERA NS R, #ox TAERE e 71, =713
U B BAABER . B, MIFEHE IR 48 & R E I SRt DL AT BE A, P2 EE
WNIE, ASRTHBUMECE B %G, UK RRVEVEAN S8, USRS VRGN, F 3 [ 0m &lk
HERSCRE RS, AT A REE ST R Ll B R #EmEsh#0m 2 AR s Sod M eE s e,
RN SR FE HUMBME . HEFEBOT LA R R NAT 2 Lo AR BRI — miE, ZEEAT L E
TS HEAGHIIAME R, SO RGEYE, BAMEIDL, KBTI E EE TH SRR
HWEP, BEBUG. 8 KRGS ERRFEES ), FRPHERHI RS T . R4 R
FUIE R 55 UM R = LMk B 0 R I H0H B, B8 U BAT ML SRR EhiasREED . 78
TARE A E LS.
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