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Abstract

The mentoring relationship at the postgraduate stage is one of the most common interpersonal
relationships in colleges and universities. With the large-scale expansion of higher education, the
mentoring relationship also presents more diversified forms, such as “parent-child” type, “men-
torship” type, “free-range” type and “employment” type. The different forms of the mentoring re-
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lationship also give birth to the disharmonious factors, resulting in the tension between the grad-
uate student and the tutor. With the credo of “One day as teacher, one life as father” in our tradi-
tional ethical relationship, students are in a naturally weak position in the relationship with their
mentors. This paper discusses the negative effects of “employment” type mentoring relationship,
such as students’ lack of emotional affiliation, obstructed communication and students’ legal rights
and interests, and puts forward corresponding suggestions for establishing a healthy and long-term
mentoring relationship for graduate students.
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