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Abstract

The social phenomenon of “employment is unemployment” is becoming more and more serious.
However, under the increasing employment pressure, the rising stars have achieved high-quality
first-time employment with self-induced capital, which is called the “dark horse effect”. In order to
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further explore the internal mechanism of this phenomenon, this thesis defines self-initiated capital
by using Blau-Duncans status acquisition model, and constructs the influence mechanism model of
college graduates self-capital on the quality of initial employment based on the human capital theory
and the planned behavior theory, with job-seeking behavior as the mediating variable and achieved
social capital as the moderating variable. SPSS 25.0 is used to conduct a moderated mediating ef-
fect analysis on 295 valid questionnaires. The empirical test shows that human capital can not on-
ly directly and significantly positively affect the quality of first-time employment, but also indi-
rectly and positively affect the quality of initial employment by enhancing job hunting behavior. At
the same time, achieved social capital plays a regulatory role in the first half of its direct effect and
intermediary effect.
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1. 518

SER RS UUER AT, An A S 1 A veah 2 B SCIUACL E SX BOTERE 58 BOL #E[1]. 1 4F
HARHISEILE AT AL 2 S LGP R AR, TR 2242 IR AR e Bl RRSER R TG TR - 2021 42 [H
ERLEENV AR H Ik 909 5N, 2022 R HA 1076 5N, 2023 fE S KL 1158 5 A [2], BEEETH) E R EEAL
AENE IR T e s O AR R AT, il TR AN NI D HES R BRI A e R
b, g IR DL T A BOR YA BURF RS S EA RN, IF £ =R s T g stk f e
dg, DA TT ALl IR S RS T, TR O R v TR b 2 R 3]

FERR TS W R S A SR IR T 7, — 2B 1A 51 N H Sl A i 243145 4 g H 1w o &
IR, SCEILRFROY “ RN o XEe “ R B AR A A B A ——Ii A 55 RS
RN DI BE ARG B AL e B A AT SEIL R S AR v i B O BURT « das R m L [R] 35 U1 9%
MU ZE. IRTT “ RN BN AENLE],  BE SIS It 5% A B B 55 R SR ol b B R R
HEHE

AMAS LT, ERIPL IR, B A Boar SHAR R B BETA A A TAT BN 1545 B A
XPRRATE KB T AL 22 58 R GRS S A LTINS, AMSEEl “ B 5”7 9538, HOEmmE, HIR
WO W T 57l A T IR FERN SE G T S s AR AR 06 e B A RO Y B A W T L
B B0 R 2O R 5 R /N S A S RTINS, B [ SR 0% B AT A i [ (1
A HEAR I o

2. IR EMESMRERE
2.1. 7% - PERMAIRGER

% E+E 255K Blau A1 Duncan (1967)#2 i 1 HA SRIFALAY, K5 N B2 2B 2 E . IHRS I ER Hfr 9 44
NEBMERE R[] R THE 5 G KRS 155 A SRR R AR B A 37156 58 T e R &R 1
HEEE, NE PN EE BRI AR TV T . R R R R, AN BEAR
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BN BB R R AR T YRR, R AR R R E AR R 55 Ok R BRI AR, AR S TR HE AU
PEPRAFHT TR, (A 2 DU S LA B IR T 5 55 1 B B AR IO A FRAT 52 o A SO AT
57 - At (Blau 55, 1967)HIM AL, KA E RS PRSI B A E SOV B B A, P i A\ 5
A5 GBS T

211 BHMHSEE

1986 4F Bourdieu f o Hi 4 2 B AR, 3w SUN S RE 126 R X4 B AN T 4 1) 4% R e R AR & 1
[5], MXEEEQ0L7) K4t 2 A N AG SO 2, 5B M S R A RIS 5 K TR R4
SREANEENEA S TAR6]. S RZREEH WA S EAE FTX A, AR LOEE 2 58 A e
Yl SEFEBN 5L o)k A HA A S TS S [ R A S AT JE R [7]. Rk, EEUEAE A
AR PRIE I JE RITHE S50 R4 55 I T AR R I BE A, (AR LA 50 A0 ot i R A 1) 4 2 96 R
SRR, R, MR SR L.

212, AAAEK

PRSI N EARE ST 2N, EREA AR, A0 AEE. WA DhR. 3K
RG> 5T TN AR N TR ASREAT T 5 0E « 22 (202008 N IR ARAE M EE N A {40, BETRKPUT
REFFOL AL AT IR, G & T A B NI BRI R AR R . S WA, Wik
BB N BEAGR f i ARl R NS 5 SR B SRR H eI R 2i . HAE R
R RS N AT I A B AR 8]

22. ANBEASHRRIRE

P AR Bl AR (1 28— BRO U B A B R B LIE I E A S BRI R TR BN T A = . (R, )
UMb o 2 S A B A e e 5 BT DA S 1D 58— 47 R b ) = U5 7 P AN % IR B

AL RIF R 5 T 5 RECE MBS A AVIIR AL R AR I IE I em . A TR AR g H, IE
FHCE AR N T 55 A G B 22 3 1, FERELS M SR 57 S AR B 3G IS5 as . s AR
REE L TEAZ S ST RIS BRI il R BB R R S T M A I AR R, fERBRE A, H AT B AR
FRBE (1 1 o BB B AR 28T L 2SS SEER A IS S ok s R B, BETT BT DA — e B
Jee AR 57 T 0 A £ 0

TER B STUERFFE R, N B AR sl o 7 A 30 8 PR R 2 It 22 B IE 52 o 12 2% 45(2017) K
Logistic 81553 4 &35 RAR BN J7 B8 A ol B 2 1F [m] S0 2 2 (9] T (2017)UE S & .
B i SR AE 2 SRR /KT N R A A A SR AT IR 3 o BB = [10] s 4095 55(2019) LA i 222
KRBV AEAERE FOREARET, RIS 77 58 A AF S0 wf Ml o () S LA 22 S k[ 11 #AZ8E [E (2019) 3 T
i) i o IS, SRS TN B B T RS A InON & b B A [12]

G, A SCHE S — MK

H1: A8 A WA A i HAT 2 1F A 2

2.3. REATAH

[ 4h27 Barber (1994)4 K1 sRIUT Jv e SO st R sh a5y, 3 B B 3 Bkik
. VP S REE[13]. Werbel (2000)32 — 25K SKREAT il 7 O AR Z AR IPUR PN ERZ[14], Hoop,
SRR ZAR BRI B A 175 0L A DG AIME Bt B FRANFREEREAT IR Z, TSR B2 I R A AN TS Bk
WA E AR P AT 1055 IREE[15] o i HE b AR SRIAELOL AT 70 9 =SB B, BISR BRI B FAR R AR A5G
R, FIIRRPUE B SRR RIES, R AR S B4 Bk, ASCANSRPUT N2 e
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2.4. HRIITRER

HRAT NI (TPB) 2 B Ajzen (1975)#1 Fishbein (1980) Tt & Ia7, A& HAN KB R SF. =
ST AT ] AT B AT ON[16], WA 1. Ajzen (1975)iN N, AMERGIHT NFTFEA I “25
FE” « BEEREWMAMERSIHEAT S AME “ EMOTE " FAMARBEIAT sl ) = IR R Sl e T o R
(AR AT R SR B AR AR I B2 A M 2 5 5255 07 AT N ) BEARIR R, RRE A YL AR R
RSRERASE . 3 E B 3SR RIS AT R ), s RIS R, X R AR IR
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Figure 1. Theory of planned behavior
B 1 iRt RER

2.5. REITAGBNER

CAWFFR, KREUTAFRERSS 7 1F w0 % A2 AR [17] (Ashforth, 1999); RIS 1T AyilkA
e, Mgl R A Bk [18] (Wanberg, 2001); sl 58 77 A8 i 520 SR BRAT Ay () H25 ma SR BR &5 L [15] (B E 9L,
2013); AR B SRERAT AR oL B 77 5 SRR &5 SRR B R A EFH[19] (U B4EE, 2016); SKRERAT o Xt
ol = E i ggm, HRETAE, Sl &8 mE20] (hEHZ, 2017); REUT RIERZEE N BEAR
PRI b o PR s e o EE R i A VR [21] (B2, 2020).

g bk, AR 2 5k 3:

H2: SREAT A W A o 2 HLAT 3 1F [ 52 m

H3: 7EAN 1 AT YIE L i & s i R vh, SRERAT N Z (A 2 A E A

26. ERMELEARNETHER

A (2012) 42 tH AN A e i I 2 FH A 22 W0 28 T R 306 R RN BEANME [22] 0 AR Bl AR Jd i o s Btk
FE ARG, B ABKSHIR AT DEREE ) @R IYE S, WEPOARESA, M55l a5 3
Bm. R, $E2Rgd AR AR 44 TGO BB R . BRI A . SRR S 507 U
A ORI  “RUMIE” ORI, dEma HoRBAT R A . S A
PR FER ARSI BIES) . LR, 5 A ARSI AELE, —FEXNHlL kR E
R R WAL E A EL M R R o AHSGSERT 4R, KA E R B R B EAL S TR, XSk
REE ., SRER B S Atk i 2 ae = A2 sz [6] (B E, 2017), H X5 & 1 i A g0 55 TS0 R
PEAE S TEAR[23] (FHE i, 2020), RS20 N 75 Al b o & 77 AR (Rl s2 i [24] (F22, 2020).

HE, ARSCHEHB W 4. % 5 FI{R X 6:
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H5: & S Ak £ BEAS IR AL o7 & B A 235 1R ) R .

H6: J& S & BEAE N S B A S Al Lo 82 1A 21 1 15 1

LR LEpnR, NS BE LTI b &, 3 e I SRERAT D9 R4 1 1] R i T M il Jo
Ja B A 2 GEATE N I3 BEAS T L 5T B 1) B R A (] e R B TR A . 6Tk, Mt 2
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Figure 2. Model of research
B 2. iRRE

3. fIRG*
3.1 HARIERNSEERE

H AT 2024 4E 3~4 HitAT, MRANNZFRGHEA G 02— TLAENPTEL R &R g,
FEARME BRI 1. B 5 2 WCEEREE, B BRI 102 3, A5 80E 00 IRAE R
AR, BRIER M. LA 450 132k LE A 4, R 348 4y, [RICR 77.33%, SIFRTER 55,
HRE 295 4y, HRE 84.77%.

Table 1. Description of sample basic information (N = 295)

< 1. HARERESHIA(N =295)

Btk g L1 (%) Bt el L1 (%)
i 42.4 N =R RHE 8.1
il Eeq i 57.6 PebE N 28.8
21~25 % 62.7 —AREAER— R ) 46.4
R 26~30 % 325 W R 16.6
31~35 ¥ 4.7 izl HIRE 35.9
A 51.9 v 525
J5E )
WA 48.1 ZARIEE 6.4
RERLT 7.1 HoAth 5.1
i AF 73.9
fiil+ 19.0

3.2. TENE

ARG AR ELER, B aE. ANER, FEMES TR RIUT A, PIIRELE &,
50 AN, W 2.

S BR. EE. AR, F5. rE ST EE AT E .

ANNEAR: RAEEME SN ESTTE, WEE 22 DR S 532 SR AN 4E 2R T & &R
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B NTI AR, SIS a6 RaGHEA . SR R S SEERE IR A TAEA . H
Ll B 7RI B 51 ] £ 28 (2015) HF K [ g 1 R AR R [24]
Table 2. Questionnaire design structure and measurement methods of each research variable
= 2. BB RITEAREMRTENEAN
Bl YEpiz ks Ep HARI 577 5
il - - PRI, SRR, AU, 2EPT. FRE
BEARLRE P N=ARHE. A, — KA AR W —E R iR
BEFVRI GElsiE4 73 50%LLE. 30%~50%. 15%~30%. 5%~15%. HI 5%

A BRI AR, BAE, ARE S M, k10 MRER, BT
LAY
SIS MBS SR, R
B £

S THRA ISR, s PR TR, B
IR e BT BN 2 MG R A M0 % oSl i
Gl : REWE AR AN 154 (AR

FEEHULBEIE e L T AR 5 A 2 M 5 G A 2 M o 0 25
BOLHE  RIODGE. SRIRAE A SRIEE bR, xhsbll it 7 R
RBGEE A R RS, AT . A
MO A IR, AR, ST, Bk
R ANERHLE SR A A, R e, AR Al
KT Likert 2% &R M PF

k% f. BH

ERE H. W
TR IR Likert T4t B AT

L

i

TR

LB 0y | iert 1 A R L

B ROUER 2) KRR R B R A AL, R R TR

g 9 AR

HrEKF

e 1

Ll xt

Hll i ESUESEN

AakpiE ik

S

¥

JEEMEAES AR SR E (2017) [6]F1 F 22 (2015) [24]FTH K MK A 4k 2 B A I & i

REAT N : S ZY(2012) 1 KR ERAT NS00 R 35 3R [15],  MERMER 22 R R HR G 79 A 4 P2 ot
SRERAT b4 70 &

WIB L & 7E 5 22 (2015) G il 1) R 27 A mh Ml o 8 i 3R [24] H Bt bt B WL IR R I S 1 0E AT T 25
¥ R Bl A L R R AL EE NN, X B T AL, AE S R I L O FR S, ek
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B, SR SRR AR ().
Soofr, = CRALBLEL SRR, ORI AL, AR, SRR, BVOKT, MY,
Xt Yo
S R 22 0 L BT E  HFER 22 i P

IR 2 P = =L - (1)
DI ST Ei

33. RIRFESEREHESH

Nk 3 fiun, 12 Harman SLEF A HE T IR R LR T 007, 38— E o R 7 2540 15 8 7
721 23.676%, /NT- 40%, HHEA BRI B K o & 7L AL E ) Cronbach’s Alpha £ %4374 0.832. 0.850.
0.851. 0.844, o REIHAKT 0.75, WMBEHEKE. R KAISER FIML A, KI45HE KMO = 0.896 KT
0.5, JEMARJ{H y° = 7589.78, &3k Sig=0.000, HIFEhrEdE AR, &AM T o0 . EidErE
(P32 U7 2 (AVE) R & 15 2 (CR):SRAG B0 7T L, &8 K LR 11 CR {HI KT 0.8, AVE KT
0.5, KM — SRy, BARIFRE.

Table 3. Reliability and validity analysis of the scale
#= 3 BERIFESHESH

HITH HEAEE(CR) P34 5 ZE REAL R (AVE) Cronbach’s Alpha %3
NS A 0.887 0.663 0.832
JEE A SRR 0.836 0.630 0.850
KERAT A 0.878 0.510 0.851
BT i 0.879 0.647 0.844

4. WRTGER

AW FEEEK ] SPSS 25 il AMOS 21 AFHEAT it o0 i, T EEFERR MG A48T B4
M. FJ7 256060 AN 22 B L 2R A 56

4.1 R SHEX ISR

HZ 4 AR, JEBPERE S BEAME NI AR R S AR EAMK, B ESRER. i, A
PP Z RIS AT AR 22 1R A5G (p < 0.01, Sig = 0.000).

Table 4. Descriptive statistics and correlation analysis results

F+ 4 HERMHEIT RBXRSTER

A BfH fEE ANAEA EEMHSTA RBUTA BTHR )i
NITBEAR 2917 0.745 1 0.085 0.352" 0.339”
JaE AL ST 4,946 0.720 0.085 1 0.307" 0.295
KIRIT A 3.816 0.590 0.352" 0.307" 1 0.632"
WIER I 5T & 3.570 0.445 0.339” 0.295 0.632" 1

¥ TFR p<0.01.
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4.2. KEATHH P A NEE

T, IR D EE(2014) 52 K2 IR BVE SE R A BB E R 3R [25] . nde 5, MdsfilEE ., K
HRAT 79+ NI B AR S5HTHR A BT AR RN ANAR AL, 453 2 M1, M2, M3 AT M4 H [51 U5 73 B &5 SR w0,
SRERAT et WA 5 B B A 2 A IE F 5 (B = 0.615, p < 0.01); A 7% A B 2% 1F [l 5 sk BRAT M (B =
0.396, p < 0.01). HHUgh k)5 2 (B = 0.123, p < 0.01); KRERATALEN I 5L A HIHR gl o7 & (1) g2 e o g 21 1
A RIE (B = 0573, p<0.01). LK 1 £ 3 154,

Table 5. Mediation effect test results
5. PN ILER

A1 KIUTH W o) it
T M1 M2 M3 M4
HA &= B t p t B t B t
NFTBEAR 0396 67727 — — 03507  5.934™ 01237 2.350"
AR
KEUTH — — 0.615™" 134317 — — 0573 11701
il A
501 -0.054  -1.002  -0.052 -1.141 -0.090  —1.654 -0.059 -1.313
e 0.186 3.188 -0.023 -0.503 0.124 2.097 0.017 0.340
A= i 0.065 1.194 —0.006 -0.141 0.032 0.584 —0.005 -0.115
i 0.020 0.337 0.122 2.567 0.104 1.762 0.093 1.906
Fr2z el -0.020  -0.331 0.013 0.263 -0.010 -0.172 0.008 0.173
L USRS R
R 0.408 0.645 0.392 0.653
AR? 0.133 0.416 0.103 0.273
F 9.559 34.171 8.701 30.538
AF 45.853™" 180.3917 35.207"" 136.9217"

T BRI RAREL RS, TR p<0.001, TR p<0.05.

HIR, 1M Hayes (2012)% ¥ SPSS it ] Model 4 [26]3H474656%, % 6 far, HAL M5 B IRERIE
SRERAT IR A 802 3 BLAEARRE RIN J) B8 A T WTHR A o = R e e {E ol = 0.0734, p<0.01, Cl=
[0.0119, 0.1349]; [A]42 0N RIKHRAT 9k 73 th A XN AE . B = 0.1355, p < 0.01, Cl = [0.0885, 0.1881].
SANAE A p=0.2089, p<0.01, Cl=[0.1396,0.2782]; FLH:R/M (0.0734)F1 /240 (0.1355) 73 51 15 =
RM(0.2089) ] 35.1%F1 64.9%, U1 6 TR,

Table 6. Analysis of total effect and mediating effect
6. RBBFIR RS

RUNAE Bootstrap Frifkix Bootstrap T FR Bootstrap FfR  AAXFRUBAE
JBRN 0.2089 0.0352 0.1396 0.2782 100.00%
BN 0.0734 0.0312 0.0119 0.1349 35.14%
SRIRAT AR H A 300 0.1355 0.0256 0.0885 0.1881 64.86%
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4.3. BRTHRM R LT

HATFAR ST H R EARL, 2 82 %R D BE[25] (2014)5 Hayes [26] (2012) I8 &1, I
H process H11#] Model 1. 4. 8 HATH W R8RS, 4R WE 7 . BiEREE. ANTEAS
JE B BEAR — [N M6, J5 B AL 2 TEARRTRIHR Y BT B AT 2 3 IR [F f2 i (B = —0.1816, p <
0.001), fB1% 5 #FiE; AJJ B4R 5 S dh £ B8 AR A8 FL I il 25 BRI 15 28 oz (B = —0.1553, p <
0.001), fRFRFEH GBSk B AR 3R, A 7 BEAN Il 5 & 1E [ SR 58, FLS BT P A 1E
ARCIA o TEFR A USRS E A (B8 MB), Rt s, SRS R APIARIE M6, M7, 5 EE
FE2 B AN 7758 A 1 AR R T AT HR A5 52 (Y) FH SR ERAT S (M) ) T000 4 FH 380 (2 35 (TR L s &= B =
-0.152, p<0.01; RETA: p=-0.097, p<0.01), FHJEEPEMSTEAR AN IE N I8 AT
M ) BRI R AR A, R BRI A B AN SRIBAT NI . (R 4~6 19HIE.

Table 7. Summary of moderated mediating effects

®7. BEHHRNYEER

A1 KIUTH WA i i
it M7 M5 M6 M7
HAR R B t B t B t B t
NITEA 0283 64137 0.07347" 0031277 0.18447" 555177 0075 2460
AR
KBUTH — — 0.4319™"  0.0369™" — — 0.386™"  10.079™"
VA
JEEMEAE LA 02407 55417 — — 0.1816™" 5584  0.089™"  3.0317"
22 B
X*W -0.152"" -3.1507" — — -0.1553™" -4.278"™" -0.097"" -3.044™"
i A
5 -0.051 -0.833 -0.0532 0.0405 -0.069 —1.489 -0.090 -1.654
Rt 0.151 2.668 0.0128 0.0377 0.066 1.553 0.124 2.097
Az Y5 0.090 1.492 -0.0046  0.0402 0.040 0.867 0.032 0.584
i -0.006 -0.088 0.083 0.0435 0.069 1.378 0.104 1.762
FreEl -0.023 —-0.544 0.0047 0.0274 -0.004 -0.140 -0.010 -0.172
BRI E TR
R 0.5072 0.6534 0.511 0.675
R? 0.2573 0.4269 0.261 0.455
F 12.382"" 30.5382"" 12.636™" 26.469""

T BRI SR ARbRE L R BT E R p <0.001, KR p <0.05,

Rt — AR 7R B E AL 22 BEA IR 15 2808, 80K A oA AR 43 2H 3R AT s e R F B0 18T SR R 2 0 A
R J5 B ph 2 B AR B BN — AN bR i 22 8 US43 L (M+1SD), 343 I — M i 22 58 SN 70 41
(M-1SD), #4535 8 fis.
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Table 8. The moderating effects of different levels of achieved social capital
7= 8. ERBMMLBEXNAREIKE LAETIE

JE B ST A LVONAIEN Boot R i Lower5% Upper5%

effl (M-1SD) 0.145 0.038 0.069 0.220

HEAEH eff2 (M) 0.075 0.031 0.015 0.135

eff3 (M+1SD) 0.006 0.038 —0.069 0.080

effl (M-1SD) 0.151 0.033 0.088 0.215

KIRAT A A EH eff2 (M) 0.109 0.023 0.066 0.158
eff3 (M+1SD) 0.067 0.025 0.020 0.118

Wk 3 R, B B S BAOK T AR, A B B2 R A WK T N, BootLL (9 EF
PR 751 >4(0.088, 0.215). (0.066, 0.158)F1(0.020, 0.118), E(5X[AIMIAEE 0. @ik kA G Bkt 2
AR, BEENIBARIEE N, HoRWPUT U & 219838 = 0.151, p < 0.01); X F )ittt o
WAKF B A L A, N B SRIAT D97 A2 19 I 17 00 4 R AR X85/ (8 = 0.067, p < 0.01)-
IR, NABRABARNS , AP AR B 0 ok BT N, EREE N RS,
EFZ B 55 o

4

3.9

3.8 ==
3.7 - —
3.6 - = -

3.5 7

3.4 <

33 ”

3.2 &
3.1

3
&8 BUEA A TR = B BEAS A
= KB E MR oMb BB BUEAA R T A

Figure 3. The moderating effect of achieved social capital on human capital and job-seeking behavior
3. RHMHSEREANEARSKIRITHRFTIER

WA 4 FiR, JEBUEAL S B AKF LRI, N D088 A7 Rl b 57 B T E F AN 2% (8 = 0.006, p >
0.05, Boostrap B A5 X [6] 7 0); J5 Bt At 2 B AIK UK, A 755 A F/E A 2. % (8 = 0.145, p < 0.01)
R H L AR S5 B AL 2 BEAKSP R I, TR S S 1R SR s, R BTE N 1B AOKE— E 1
DU S 7= =1 (A=) S € o Wi N =R T2 AV A Y A e 2 b ST
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