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Abstract

The 20th Report of the Communist Party of China clearly put forward that we i should mplement
the strategy of employment priority, and employment is the most basic people’s livelihood. With
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the end of the epidemic and the opening of the post-epidemic era, the phenomenon of “slow em-
ployment”, “slow employment” and “lazy employment” is widespread among college students. In the
new situation, it requires the efforts of all college staff to promote the full high-quality employment
of college graduates, therefore, the construction of counselor studios related to employment and
college student career planning is particularly important. This paper takes the “Job Not You” coun-
selor studio of Taishan College of Science and Technology as an example. This paper analyzes the
thinking and construction of the counselor’s studio under the new situation.
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