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Abstract

The Party and the State have always regarded ethnic education as an important strategy for na-
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tional development and are committed to promoting the prosperity and progress of ethnic educa-
tion. In this process, the stability of the teaching staff plays a vital role in the sustainable develop-
ment of ethnic education. A stable teaching staff helps to form a good educational environment,
attract more outstanding talents to join the cause of ethnic education, and lay a solid foundation
for the long-term development of ethnic areas. This paper uses a questionnaire survey of teachers
in Shilong Town, Mianning County, Liangshan Yi Autonomous Prefecture, and uses data analysis to
reveal its stability status and explore the reasons, in order to put forward suggestions for streng-
thening the stability of the teaching staff in ethnic townships and villages.
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Table 1. Statistics on the willingness of teachers to transfer or change careers in Shilong Town
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Table 2. Statistics of factors affecting mobility willingness

*= 2. FMRsEREERRITR

R R FERHMEA B SRR TOEE )38 Bl i wE@RRE BT 4t #E RIE Bonie g R
HE 27 25 22 21 24 18 35 19
Y 36% 33.33% 29.33% 28% 32% 24%  46.67% 25.33%
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Figure 1. Distribution of teachers’ work content
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Table 4. Questionnaire on training types and contents
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Figure 2. Teacher training effectiveness ratio
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