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Abstract

The digital economy and digital technology have profoundly impacted the training models and
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teaching philosophies of big data talent in higher education institutions. To enhance students’
professional qualities and innovative abilities, and to provide high-quality big data talent for local
economic development, this paper explores the reform of big data talent training models and cur-
riculum development. It proposes innovative measures such as diversified evaluation systems,
dynamic assessment mechanisms, university-enterprise joint evaluation, and the implementation
of a dual-mentor system to comprehensively improve students’ overall quality, practical skills,
and employability. By fostering university-enterprise cooperation, restructuring the curriculum
system, optimizing teaching methods, and strengthening practical teaching, a multi-dimensional,
dynamic, and information-based evaluation system is constructed. Practice has shown that these
reform measures significantly enhance students’ professional qualities and innovative abilities,
providing robust support for local economic development.
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Figure 1. Objectives for comprehensive big data competency development
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Figure 2. Industrialized practical talent training system for software engineering through deep university-enterprise

integration
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Table 1. Correspondence between software engineering courses and big data competencies
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