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Abstract

The establishment of class psychological commissary in charge is an essential part of mental
health education in colleges and universities under the new situation, and an important part of
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promoting the vigorous development of mental health education in colleges and universities. But
in the practical work, class psychological councilor work still exist problems in the implementa-
tion of the heart by the mental health level is not high, responsibilities unclear, the supervision of
the late lag, to this, this paper puts forward strict screening, improves psychological commissioner
of psychological quality, strengthens the supervision countermeasures, such as psychological
commissioner for it to work for a long time the benign development to provide some reference.
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