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Abstract
In today’s society, the importance of preschool education is becoming increasingly prominent, and
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high-quality preschool education has become an urgent need of society. As the promoter of pre-
school education, preschool teachers’ professional well-being and work engagement have at-
tracted much attention. This study mainly used the literature method and questionnaire survey
method to investigate the impact of professional well-being of preschool teachers in different
kindergartens on their work engagement. The following conclusions were drawn: 1) The occupa-
tional well-being of preschool teachers in kindergartens of different natures was generally at a me-
dium level, but the overall level of their work input was high. 2) There were significant differences in
the occupational well-being and work engagement of preschool teachers in kindergartens of differ-
ent natures. 3) There was a significant positive correlation between the occupational well-being and
work engagement of preschool teachers in kindergartens of different natures, and emotional
well-being and social well-being could significantly predict work engagement. Based on this, this
study puts forward the following suggestions: kindergartens should create a good environment in
the park; teachers should improve their own abilities and realize their self-worth; maintain a good
attitude and improve their own literacy.
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Table 1. Basic questionnaire
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LS A
PN 107 95.5%
L 75 67%
Il AT IR
VA 37 33%
1HEPUF 67 59.8%
TAE4ERR 1~3 4F 38 33.9%
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Table 2. The overall happiness of preschool teachers in kindergartens of different natures
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N IR T 112 1.00 3.00 1.95 0.45
RARIKFE 112 1.40 2.81 2.08 0.33

3.1.2. AEMRERSILEPRLEERNER
I ASIREA T A 7 M 45t (WA 3), el P s 2 M 4ty ) L el 2800 R RN SERR I, AN [R] el BT ) 401 L2

U ER M S AR AR AE S 35 22 e (p = 0.00), A 704l L 70 B2 L R T4 LI B m i), O BESE AR 22 5 AN
B, BRI, WREERR, o ERRIX =N R PR AP R 2 R (p = 0.001), X3 B [l BTt
AN E] 2 536 41 ) LBOMER MY =2 AR K
Table 3. Comparison of the happiness of preschool teachers in kindergartens of different natures
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Table 4. The overall work input of preschool teachers in kindergartens of different natures
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Table 5. Differences in the work input of preschool teachers in kindergartens of different natures
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Table 6. Correlation between occupational well-being and work engagement of preschool teachers in kindergartens of dif-
ferent natures
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Table 7. Analysis of the dimensions of occupational well-being and work engagement of preschool teachers in kindergartens
of different natures
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