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Abstract

This paper comprehensively analyzes the cultivation demand and research status of big data man-
agement and application professionals in the era of digital economy. First, by combing through key
documents such as the “14th Five-Year Plan” for the Development of Digital Economy, it summa-
rizes and reveals the state’s emphasis on the development of big data economy and its strategic
position. However, compared with the market demand, the supply of professional talents is insuf-
ficient, which is reflected in several industry reports. In terms of university education practice,
the differences and characteristics of different types of universities in the construction of big
data management and application specialties are demonstrated through specific case studies.
Engineering colleges and universities tend to emphasize technical and engineering training,
while finance and economics colleges and universities focus more on the combination of eco-
nomic management and data technology. Each model is trying to adapt to the rapidly changing
social and economic needs. This paper depicts the current situation and challenges in China’s
talent cultivation for big data management and application majors by comprehensively analyz-
ing the national policy background, the cultivation objectives of colleges and universities, and
the curriculum system.
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1. 518

—HELk, FREA S ENR BT, T UKRRK, BRI H B E KR, e kR
BRI G T REEBOR . 75 B K BUR SR UL SRR R AR BB S, T4k E 2wt
RIERIE, MoSEE. iR (HEHFEUT R R TR E (2023 4F)) , 2022 FREHFEF ML T
50.2 Jif¢.7t, i GDP WEIE 41.5%, #4T5 ==k G ERAFHILE . N2ECkE, REHRFLITM
PG RFFEZHFERES . HILER, MEETF LBV REZ T R TH R 0 E 2G| %,

BB F AT PR R R, AT REAE 77 A TR H st . ARAEPOLAEZE P& LinkedIn
2016 FRATHI CH E EECR S AERN A A Y TR, M BBRAT LB RN A AR R TARIR . 7=
ML NIBHE. TIHER . EEREIE . HAREEE o A S FR BRI, (3 0.05%, IXTE
— BRI R T BETE FIDE A Al b R PR A R R, AER AR = A SRR BE AT
SNTAE . P EEEIBGET AR 2021 ERA T (BEaEiralzmit sk sy , iR, 2020 4
REFF NS GO 1100 5. (HRE) $8H, REZEEHIIFEERFT VAN NE, FBOH
BBE T AL g7 W AR . WS S KEFR, N EEMN AR RN EERMAA =ERZ, A

b E B A5k R FU IR (2023 4F)) ¢ http://221.179.172.81/images/20230428/59511682646544744.pdf.

2 ] ELI Y A AVER 2 N A #2016 4F)) -
https://business.linkedin.com/content/dam/members/regional/zh_CN/site/events/2016/Jan/internet-hot-talent-pool/china-hot-job-internet-tale
nt-pool.pdf.
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A SEE A I I m R A E R EE 3. A AA B s [E 2023 A (GEAETFAAHRE R
S fa, MardREEE AA GO Z7E 2500 J 4 3000 A A, HERORE RSO 4. AN A FE Gk ]
WAL RN AT AT RBNEZRE, MEMRA FARRET AN BEm @, WIS RN
F.

2. BURSTHR

F RS FIRHE Bt T A2 0 M b R R B R ) SCRFI 80 Bk tth, X EEFRIE A A+ 22 L PR 7 SR 1
ANA 555 58[1]. 2015 4 8 HEK (2015) 50 53¢ ({2t K& K RATENE) $eth: “Biihmiiiar
BB EFRAE TREAH T, SRR T AR TR SR AR T N o SRR IS B A 45 5
0 IR FRERBHR A TAA B TR, KB FRAA S IHENER. @58 %2 SR
WHEREE]AA 5. 7 WEEFR CRBE LR R (2016~2020 4F)) MIIER A, KEEE =L iE
R R i B 5 4 D R ms ) . CRIERID $ 8 7 30 2020 4F, HARGHE. MAHER,. REA K
Bl AR RIEATE o T REEAE I N A 1 R R 22 O s K i R R — N R R, K3
PRGN T BEREL WA RER, Kk, BARFFMEs— s, s, HEH, f
X Giih . BURAHT. MLas M ERE S RS L TR GA E BN EEMAL .

NI 4 SR [ SR A Bl R B e (A S BT S AR B T DA, R BURT T R b g 5 1
B ABRAEE . BUMAEB @S SRR BB R R, Rl RAEREHE M EZH, Kk
REBs T R AW TR R RAA - BURSCIFRIE T G0 A A 85 728850 Insi s R SE BB S
WL A S R AR A S Bk X SedE i H E TR B S0 iHENER, @ EHS5E
RSB AR, DS T L 5 K R A AL TR N

PR A AR AR ) 7 ] % R B ks R T DA At e KBl A A IR, Sy 4niRdn B 5 # R S ik
KA. H AT R 3 I R B A O b 32 B B Bl 5 KB H R A0 R o B 5 S
Hor K H e H 5 N ) B e g S iR A B AR AT G, ARG B HE AR 5 5%k, TR w455
xR ENONT, R AR R L IR 5 G TN, RERS LT IS N A X R A A A 1
Ko 2018 FEZH R X 5 FT R B KA S S N Tk, 124 81k, AT 221 Frs I Bk <R
IR E SN "R 6, T TR, BT R MRS R RIS, R T AR IR 62].

3. IR
3.1. WARIR

S ZEMRRE, RERESEAA R E ML FIR e s 7 REBR, HERKIAL TR
A, JCHR A A R R HE A A IR 9 07 1A fp il — 2B A . T 70 M 50 5 2R 9 R R B %2
HAREACE BIAE] 7 s R, (EAERIR B AR R A A B AN i k= R G ARV AL I bt L Bk
ZRGMERIRER RN B2 L AIT 3 )R = 0% S8 IR S5 [3]. BRItz b, D5 ANARAL
MR R EE 4 B 5 R —ANE% Tl A7 e R AS BRI ) R [4]

Bk, H AT TR E AR R R B B R R RS T R T B S SO . o

8 (R E AT A R AR (2021 ) ¢ https://dag.ahmu.edu.cn/2021/0408/c6796a93821/page.htm.

S PN ET NA BT S R R R (2023 ) -
https://www2.deloitte.com/cn/zh/pages/human-capital/articles/research-on-the-development-strategy-of-industrial-digital-talents.html.
5 [H 45 e 0 T BN RAR I K BOE R R AT SN M@ 40 hitps://www.gov.cn/zhengce/content/2015-09/05/content_10137.htm.

62022 47 310 5 S A AR L % BRI AL, R

http://www.moe.gov.cn/srcsite/A08/moe_1034/s4930/202304/t20230419 1056224.html.
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UM B0 IRAERT TR SR RS Tl e, AWIRFERE . IIBERE IR BT H S5 LA 2 g ) 1
KREHE MBS NA IR TT R [3] R NEW TR R T N BER AN A 97 % 3TiE
RERIECEAIRN . A PR R ERAE R AR @ BERa “2A” DURIRISEBR AT & BiEZ T
PE 22 QIR NE IR BE ST TR R T RBE L N A IR ER AR (5] A A D223 DLmBOR ol Lol
BERGUNSE, $RH 7. S AARLIME LA SRS BT FU S B, 3 Hh MM Y f 20 g 3
AEENT, WEIFM AT S TR SE R RS S B S N E0E #er A S4]. RAWSE AL ZRIER
REEFF BB E B S N R, MAARETR Hbn BRREIA R L SCERECA AR RS AT T I8,
R A S R I IR AR R 2R DL GRS 5 8 IR B S ISR AR R, SRR 22 A sk
BRRE SIS IR[6]. AEMR ISR N “H TR T NA B IR A Hb, B a5 KB 6 1F s,
KRB NA TR T OGERFE R R UL R I SEBRHCA A, 20 BT AR Rt Ll R AR R i 1
S [7]. MOEHESE NI PR B & 25 B B Mk ) R A EAT I, R BLE BT & s BIB R T “ Rk
B RERBR S R ARG 7 =M I & B 7R L8] -

EREPIR, KM S N LR R 7T 2R IR AR R B RS R, ST
BREETT TR . HERRDEZERE DI TIHATENE G, BT LR ZE. Hit,
ASCEBTE T HALES AR L (R IR SR R, BAERME —E W a K, (EEHRIR B . MILL
FEANMBERE R R A, AR TR R TR 7 “AEe)” WA RSB ECA R R, 2R RAER
TR BRI ENL TREAAREIRP G 17— RAA[9]. TRk St B, BEL QL 78 “ RS
W TREECR R RS A B, 28 AR AL ATl i K215 B Sl A R A R R A3 2 1 5L B[10]. I 258
RS RSk A AR BE T &1, IRZE ML TSRO TR, P URE” MR B
[F] 5 % 5L TR N A ([ 1]

3.2. SREAEIZFIR

AR LT [ A% R 0 R B i B B R R LA TR AN A, AEE IR A AR IRAR IR R
99125 5% [ A e B Rt N A 55 IR IR

3.2.1. 1EFFEARHHE

IERE B 77 AR T e 808 A BRI 2 A SR B R R B R T 2. WA 2% =) H A B T4
FHEBO N, RN B S TR R — 2, (RN A B MRRS 5. Bk HeE.
PPAANSE ST HAR s M, AT LAGIE S & AT O R AL, (el A R AR K AR o R iR
JeRIII AR, Falk ARG 77 H AR RO SE B ATIEVERT S b, APOCRERIN AR, B gl R . e T4
TR s N KA B S B L i e, B9 9% HAR IO 2 E KIS -

BUF B, [ P9 A% RO HE B S N e Ml i35 9% H AR BAT DUR J LR R

1) EEMANARIR: SRR A& 2 2RI RE N E & A . REmEHY. 5
PUBL: . GEit A MG 2 S UM AR, BLURCREAE /A RIS T BE 7 “A MG 43 65 1R 30 A RS 2 R 2
21, BiFRA AR T B M B SO U5 T I g

2) SEERREI SRIFTREA: SRR LA A (O SCERE A BRI IR . I S SRR . S
ot IH GEET, AEREN R SERRERAE IR TT R R SE PR R RE T o RIS, SRS wih AR
TFRIHEZE, B IR HAE SR o RV B AU ) 1 e

3) FEFHLE 5O ERSR: HAHTRIERT 2R 5, smiRsR B E LR A RPN IR A
Ao FELERE TR N AR G AR P RS SRANPRAR, R SIS RSO, DU AE 42 ER
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3.22. RIEHRI

2018 4E 3 H, H—Hlk 5 Fre it “ REAREH SR ” Ll T HRE SR, Hmsm
AR IR, 1X 5 B e R B BRI 77 A dr e, B KRB A A R 72 R RE T, B
TRASCH NIX 5 BT AR RRAR B B R, SRR FT a0 B N R B 5 RN A 55 75 2 IR

1) TRIERER:

ARSI HUF AT LARIBEAR S8 ol ) ZERRE A0 R (3 1)

Table 1. Courses in big data management and application in engineering colleges in China

#= 1 ERIRBRRAREEERES NAZIIRE

[Z3ER T EER TR 1 TR 2

- FARRHE S0, GihaEs, BOREEHE,  WORARE. ERANE. EHEBAA.
H /\i}’Q
HRHEE R HLT 7 5% iB%%. Mgt

LGS R ERL 187 BT i

NTERE S KA IRl Uit i )

XFEREF BT B RS B0 55
P2 SOART T 5 SOA

Hla o it 5 2ka, BRsil 5558,
IDIES ¥ N 82N Hn R S HRE B, A ARG,
REAE BRI, A5 SR 7

N TR RE, BRIy R EE, KB L,

1 5 AR SR R 4 MR TR, % B E AN

R RSB AT

FTCLRIL, ARG TG, TR 53R h A BB R AR R T R, IR s 49
HYSEBEAB Iy 1, CERE TR S A AR T (3 BT ER . MO AT, 2R ORAL . %549 Bk
SR IR B AL Iy 71, st )y AR B R R, AE TR 20, 8 B 0 R €0 Tk
R R HRTE SRR 5 5 R IR 5

2) MLRERE

R T =PI AR R NG AT EE N (ARG €, S0 2 AR AR R I K,
LRI AV IRFORT T AA . BE % RO DR < KEOR RO A, A
BEFRSAAE R D7 5 BOR AT 55 50 SR 864, SPWTRIRIFH, LU il BRI
IR GEZ G TR T RSO IR S5 B 71, DULETR I 7 0 e A IR €6, L2 IR S 92 0 55 KOO
AL S PRI AR R . J7 RN TR, HA I8 PR MOR AR R T HO R R, R it
A (ARAT (R IES5 DL TLIBEI) 0 25 o il EAT ML A0 A SRR B e S B 0 R85
Bebe H O S B BT . TN GG . SRR, SRCEUR TS IR S &
MR R R T (IR, SRR R M 2 T LR

S R Y R AR B T (A0TSR K A A B R A R AR
RO XA, B IRREM R AT SUMAEAR ST I RSR LA LR LR AT
B, RRfE R T L O T SO0 R, A TR R (KRR HOR R TS B 3, T
SRR £ TR % 15 G B S X R
4. BV

A BT T B BRI AR EE B B 5 R R N A IR IR R R MR BRI 5 s ) g
RESERE, ASSCHIEE T BORE 5t #0H BURTEAR LUK SR K Lk 3 97 75 T M se B Bkl . %6, Jd
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RRE IR BT TR IR SRS, REIHEIR T E SO0 KR 5t R R I A S
G B 2 DO IR E LGS KB EL G5, 0 R EE T AN A ) /SR SURIE . SR, A
TR, TAWAAMPENAL, ZAEZHAT RS AR 7RI K, ot 7 BRECEEE Ll
TRV BOR SR 5, AR E m55 20E IR T B LA 7 A R i BRI o A A A 57
(R, ma R R KO, B T BT AR R, BRI E S N H R
A EmREE KB, B RARRGI 0, s 1A RIS AR SR S B Rl
BT Z S AR . RS m R ) T 5 BRI AR NS5, 17 0 48 5 v s DU 5 o 3 22 5 3 5 80
PEHRI G o AR 2 50E MR R AT R B2, ASCHEE LR E 70 B E K EUR
WL RS TR HARRBRAR IR R, e 1 JEAE R H o B 5 W A Bl A A 557 07 T A B AP . 3K
VBRI R AR SR AL T, RS T AR R R [ R EOR IR S R, AT A

A H5 7%
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H A 8 K R R U I I 4 2022 SEE BB (JR 5 2022ZXIG18).
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