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Abstract

Under the background of emerging engineering education, the cultivation of talents in the major of
marine resources development technology involves strong professionalism and a wide range of ap-
plications. It requires a close combination of theoretical knowledge of marine engineering and
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engineering practice to meet the urgent strategic needs of the country for cultivating high-quality
marine development talents. As for the major of marine resources development technology in ap-
plied undergraduate colleges and universities in Jiangsu region, the cultivation of talents relies on
the rapid development of the marine industry. This paper explores the construction of the profes-
sional talent cultivation system under the broad background of the development of emerging engi-
neering education, reforms the talent cultivation mode and system, and cultivates professional tal-
ents in marine resources development technology who meet the requirements of emerging engi-
neering education.

Keywords

Novel Engineering, Marine Resources Development Technology, Talent Training System

Copyright © 2025 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 5|

IR SEHE M AP E TR A S B DU KRS A, L B SRS R R R R, O
A FEBRTEOFILS, SLRSLEM NBTEORL], SRIEET IR SCEAE S5 BUFTRE ISR RA EBRSES IR
RREAIH LRAA, DERSNGE . 28 N LR RRE BRI & R AR HH 25 (1 7
2o AERRERRI TR, BRI R IIT A BAR TR R REAE ST, HIERRENA B,
FRITT IR [2]. 72 BT TR BRI RT, MR & . 78S R rs TR B BAZIAE
2o WEFrATr. Bk rRE R Fa D) 2 B R TR S R m e . B A, MAREARA
A TR AN TR A I BT 15 IR CHEAT K 0 B A SR [3]-[5] o T i ] 25 o35 5 s AT g 7 M
JERE R, MRIGARLABER, G &R BISEPR, ASCHR I IF LB 1 BT R BRI A A H 57
(L3P

2. BAEEGEFFR

TLIFERAE R AR BT R BOR Tk B 2012 Sl il 2 Be st AL TH UG, BB A A4 s, 22 iR
IR, 2020 £ 5 A0 -5 e TAE B L — I B O AHEE TRESEE, 0 B v TR R A i
FARdE, DALV TR B RLUR R TT 1), AT AR 0 My in 5 AR AR FF AR TT IR A
A KGR, M TT R L SR R RER A TT R RE I RIT R A B 9% o Bt i DR [ A . V05 i
PEATFIRY . IR, ARG R S BA KR ABIERN, RO KR LA
R HR R [6] -

2+ JVERISS 1, R BHIETT RABR AR R B LA R TT R A N A 9777 . M HAIR
FEARZ L Do AT Rl S SE T T — RS, HER R Im NSRBI R
N2l PR >, bS5 7R B . BEE R R R R, A S RIT IR R
WilElk, RF5 R BT N A 213 LB R B . BLA RO BRI = 4R 51 il 1, HRAR AR, BEFY w2
WK At bR . 534N UM BARR B TAHIL B, (HEEE L5 AR e, B 585
L R, ToRE IR T BUMA TAE S ). R ORI h BB WPk, AFALF AT RE R
M LB B SEI SRR, BTSRRI LB S, S ) S

DOI: 10.12677/ae.2025.151005 32 HaidtE


https://doi.org/10.12677/ae.2025.151005
http://creativecommons.org/licenses/by/4.0/

13 E

WA TR, BRI H b5 A S8 BB SR AP JE HLECR .

R, R 2 SR ARG A AR IR, BER TS5 DU N A 5715, DU BT AR R 15k
A IR R E 1), B SEIRE IR R T KBEAR T E AR AN, fF6 Gttt R R K.
3. BMAAEFERER
3.1. AFEFBR

TR FCIFE IR T R TE e R B &% TRERRI 78 TP 5548 Js g VRS2 BT &, BE 3T
REE R RILHA TR KRR RRFR R, B e s, W, Ky BEE. A SR 8U
BRI AN SN, R AR TR IR 7 S T R INCARI A . SRS lk, ¥ B XRE . i L ORFHRE W
PR B W SR R R RE R R Ak, BRI AR TR T R R B B O 1 m R R A
b, MEEREERE & HliE. T2, R, 454, EANANE S . BRI UGE L R R R 2 TR S
GRAMANA .

LM R 55 1 5 o o T S, R o) 2 [ SR W A B M e R R R R RN AT R ) R, MK
FRVL MG A G ANE TR =R TS 5, B — /NG, Frtaff i, Bk
MR R o T N 22U RO A AR 75 22, Bt Tl @ W R i I3k
3.2. REFER T

2024 H g BRI R B T NABE 7525 S R AEW e CLREEE T GERRAE) f Gl T
FEE M # E hRE) BRI, ARIEAR TR AR R et &M E 08 8 TRV — AR &k
BERHIEA MR E R AEEFR T BT Tl IRFERA R, (R LIV IR FE & B Re 0% SCi e i 251 K e
PR ARSI R, R R A P A IR A%, MR R RE 5 HM N H
W, FRFL R, BRI . RN EHBEWE, DR ERTE. FHREH . TR TN B, W
St al B RIAMHLSTE AT R E W, BL SR BIEE T NIKEE, RO AR N ) IRFEAIIRE Y%
B, B A B TR A 2 T SR A X

IR NA BT RIEATHI SR T R E N, KB IREER R B AL 6. FRHERPE 6
a1 G MR IR R G AP SR, BARS e WLk 1.

Table 1. Credit arrangement and proportion of professional courses
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