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Abstract

Under the background of industrial digital transformation, the industry has higher requirements
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for talents. Digital skills are widely used in the field of railway engineering. Students need to master
the basic principles and application methods of emerging technologies, and be able to use digital
tools for construction management and maintenance The major of Railway Engineering Technology
in Shaanxi Railway Institute and Technical College aims to improve the quality of personnel training
under the background of industrial digital transformation by optimizing the personnel training mode,
building a high-level digital technology teaching team, and carrying out teaching reform based on dig-
ital technology.
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Figure 1. “Double-Main-Body, Three-Integration, Four-Aligning” Professional group talent cultivation model
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