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Abstract

Based on the survey data of college graduates’ employment difficulties in multiple provinces, this
study explores the core competencies of college students from a micro perspective, and extracts the
five key elements of college students’ core competencies and qualities through random forest re-
gression analysis. The results show that the five key elements of core competencies and qualities of
employment are personal characteristics, external absorption and attention, self-learning ability,
self-positioning and digital literacy, and psychological factors and personal abilities have the most
important impact on college students’ employment. Finally, according to the five elements of em-
ployability, the diamond model of college students’ core competencies and qualities for employ-
ment was constructed, which intuitively showed the interrelationship and supporting role of each
element. Based on the results of the model, this paper provides specific and feasible suggestions for
reshaping the core literacy of human capital with employment as the orientation.
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Figure 1. The diamond model diagram of core competencies for college students’ employment
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