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Abstract
In recent years, the reform of university faculty evaluation system has been gradually promoted to
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serve the deep transformation of modern higher education. The internal logic of the reform of uni-
versity teacher evaluation includes integrating the mission of the school and the needs of the society,
guiding the organisation of the college and the culture of the discipline, realising the expectations
of individual development, as well as balancing the composite criteria of considering academic
quality and quantity. In view of the fact that in practice, the reform of college teacher evaluation
faces many challenges such as the utilitarian tendency of evaluation concept, administrative domi-
nation of the evaluation subject, lack of diversity of indicators in the evaluation standard, and lack
of immediate feedback on the results of the evaluation of teaching. In order to optimise the evalua-
tion system of college teachers, the long-term mechanism of teachers’ professional development
can be built through reconstructing the evaluation system of college teachers, reforming the tradi-
tional result-based evaluation, standardising the evaluation system of diversified value orientation,
and facilitating the immediate feedback channels of evaluation results.
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