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Abstract

Graduates from higher education institutions are precious talent resources for the Party and the
country. Their employment is not only related to people’s livelihood but also to the stability and
development of the nation. Whether graduates can achieve high-quality and full employment is also
one of the important indicators for evaluating the quality of higher education institutions. In the
context of the popularization of higher education and the complex and changing economic situation
both domestically and internationally, graduate employment is characterized by a large number of
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job seekers, high expectations, difficulties in finding employment, and diverse employment forms.
This paper aims to analyze the difficulties in graduate employment work and explore how to promote
high-quality and full employment for graduates through multiple measures, including strengthening
value guidance, reforming talent cultivation methods, enhancing career education throughout the
entire process, and improving graduates’ professional competitiveness.
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