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Abstract

With the continuous increase in the number of college graduates in China, the contradiction
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between supply and demand in the employment market is becoming more and more prominent,
especially in Shandong Province, where students of private undergraduate colleges and universities
are facing greater employment pressure. Therefore, this paper investigates the employment strat-
egies and career concepts of private undergraduate college students in Shandong Province, aiming
to put forward suggestions for improvement to alleviate the contradiction between supply and de-
mand of employment, and to promote college students to realize full and high-quality employment.
In the study, 2151 questionnaires were distributed and 1642 valid questionnaires were collected,
and an analytical framework containing three dimensions of employment expectations, employ-
ment perceptions and employment preparation was constructed. SPSS software was used to statis-
tically analyze the data to provide a basis for the effective docking between colleges and universities
and the job market, and to enhance the employment competitiveness of private undergraduate col-
lege students.
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Figure 1. Employment gap survey results
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Figure 2. Results of the survey on employment area and unit expectations
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Figure 3. Employment salary survey results
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Figure 4. Results of survey on employment considerations
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Figure 5. Results of cognitive survey
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Figure 6. Results of the survey on treatment expectations
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Figure 7. Results of survey on access to employment information

7. BAE B IREUR R AELER

33. BEFE

PRERIL, RO TG 2 B HE 8 nTEIEH, 58.0% N ARG F AL, 56.1%%
WRIRRTE TRAA R, 50.3%IA 0 H CARE R EEAY, 41.0% N A% TAEZREZ . Hd, X
A FHIA R IR TR, BN RS AR O R B R 2R . ARl 48 J AN 2 1T Reds T ol +a S 38
TERE A PRAN AN L. g b, Hlkds T ROEEAME TR B EE ReE I Aol O #4555
H, FWEFARA G ES 1. SR, LSRR BEIEA R TSRS R, X e A LS B
AMTES. B, SR AE ST Z M A s, T gl e 4 B 0 B

DOI: 10.12677/ae.2025.153399 283 HEHRE


https://doi.org/10.12677/ae.2025.153399

ot

<

FREHBVIES
REAREM T 7
FIRIXBENE IR

KEELEER

Figure 8. Self-deficiency survey results
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