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Abstract

Carrying out teacher professional certification can hinder and improve the quality of training teach-
ers, and provide powerful conditions for training high-quality professional and innovative teachers
satisfied by the Party and the people. At present, the quality construction of higher education has
entered a stage of high-quality development, and the quality of personnel training is inevitably the
main carrier and core connotation of high quality. The achievement degree evaluation of talent train-
ing quality includes the quality, achievement degree and evaluation of talent training, which is the
main basis for the continuous improvement of professional construction and an important means to
measure the output. As an important part of teachers’ professional certification in colleges and uni-
versities, the achievement evaluation of talent training quality is a touchstone for schools to imple-
ment the concept of “student-centered, output-oriented and continuous improvement” teacher’s
professional certification, and an important starting point for colleges and universities to establish
education and teaching quality assurance mechanism. Therefore, constructing the evaluation system
of attainment degree of talent cultivation quality under the concept of teacher professional certifica-
tion is not only an inevitable move for higher education to adapt to the needs of economic and social
development, but also an internal requirement for colleges and universities to realize and prove
their self-worth.
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Figure 1. The four major connotation of the value orientation of teacher education professional certification
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Figure 2. Evaluation system for quality achievement of chemical talent training based on certification concept
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Figure 3. Logical system of level 2 certification standards for teacher education majors in Chinese universities
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Figure 4. Graduation requirements achievement evaluation process
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