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Abstract

In response to the demands of students’ innovation and entrepreneurship education, ability en-
hancement, and high-quality employment, a “post-course-competition-certificate-employment” tal-
ent cultivation model driven by three forces and guided by three directions has been proposed. This
model addresses the questions of “why, for whom, and how” in talent cultivation, enabling students
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to be orderly “engaged, active, and strong”. This paper elaborates on specific measures in aspects
such as the construction of the teaching team, the curriculum system, the practical training system,
and the guarantee system. Practical evidence shows that this model can effectively enhance stu-
dents’ innovation and entrepreneurship achievements, significantly promote high-quality employ-
ment, and facilitate the growth of the teaching team.
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Figure 1. The connotation of “Post-Course-Competition-Certificate-Employment” talent cultivation model by “Three Drives
and Three Incentives”
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Figure 2. Integration of production and education to improve the level of talent training
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Figure 3. Interaction mechanism between scientific research, mass entrepreneurship and innovation and counterpart em-

ployment
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Figure 4. Education quality assurance system architecture
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