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Abstract

During the progress of college counselor’s professionalization, specialization and expertization,
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there occurs many issues such as the complex of work procedure, the homogenization of develop-
ment plans and the lack of personal professional identity. Professional personality as a multi-di-
mension concept, which combines inner personality and outer social context, matches the construc-
tion of college counselors. This essay explores effective methods that contribute to college counselor’s
professionalization, specialization and expertization from the perspective of professional personality
shaping by synthesizing and analyzing related researches. That is, college counselor’s professionali-
zation, specialization and expertization can be contributed by professional personality shaping, rein-
forcing college counselor’s inner motivation, consolidating professional identity and establishing
career aspiration.
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