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Abstract

In the context of the emerging engineering education reform, taking the talent cultivation in the
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environmental science major of Yangtze Normal University as an example, under the guidance of
school-enterprise cooperation and collaborative education, this paper analyzes the problems exist-
ing in the process of professional construction and talent cultivation. It explores the construction
and operation of the talent training mode from the perspectives of curriculum system, teaching re-
sources, practical bases, and faculty strength, and puts forward targeted suggestions for the devel-
opment of the collaborative education and talent training mode. This provides a certain reference
for cultivating high-quality applied talents in the emerging engineering education reform.
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Table 1. Comparison of the curriculum system of the new and old version of talent training program
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Figure 1. Students participate in Chongging Ecological Environment Monitoring Skills Competition
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