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Abstract

In the current era, the digital wave is sweeping across the globe, and China’s higher education is at
a critical juncture of profound transformation. The Ministry of Education is actively promoting the
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digital strategy initiative, aiming to reshape the landscape of higher education and cultivate inno-
vative talents that meet the demands of the times. Against this backdrop, the necessity of building
strong moral and professional conduct among teachers has become increasingly prominent. This
paper focuses on the core issues of moral and professional conduct construction in universities,
precisely analyzes its connotations, significance, predicaments, and root causes, and systematically
constructs an innovative strategy system covering Party building leadership, mechanism improve-
ment, and self-cultivation of teachers, providing solid theoretical and practical guidance for enhanc-
ing the quality of higher education and nurturing talents of the times.
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