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Abstract

The cultivation of Information Management and Information Systems (IMIS) professionals is crucial
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for the advancement of the IMIS discipline. This paper constructs a talent training system based on
courses in basic theory and technology, system development and management, and data analysis
and intelligent applications, emphasizing key competencies such as information management, data
analysis, and system development. By applying the Quality Function Development (QFD) theory,
this paper constructs a “House of Quality” model to evaluate the cultivation of these competencies,
and takes University A as an example for case analysis. Results show strong teaching effectiveness
in system development and basic theory courses, but weaker performance in data analysis and in-
telligent application courses. To address this, the paper proposes enhancing information system
development training, introducing emerging technologies like cloud computing, and integrating
management decision-making with data analysis practices. These suggestions provide a reference
for universities to improve the education system of information management professionals.
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M IIRE I 2 KRR B A AR IR - AR5 E L NA KBRS IRUE 7O 51N QFD Jrik, HENS
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3.1 FEEWAAS XEENMRL
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G RGN REER ST N TGN RV WEES AT RS RGT R I EE
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4. BB AT LR TR
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J5i B T £ JT (Quality Function Deployment, QFD) i [ 4% /0 JE AR 3 1 i 2 1) 75 3K 5 B i (1 811
FIHIE R 3 PR e 28 R v 2 i = B, R o 222 (House of Quiality )il B 75 SR L4k [15]. iR F 2 H i
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Figure 1. Theoretical model of the house of quality
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Figure 2. Evaluation model framework for the cultivation of key competencies of information management pro-
fessionals
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Table 1. The symbolic relationship between key competencies and the training system
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Figure 3. The HOQ for the training and evaluation of key competencies of information management
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