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Abstract

In the digital economy, a departure from traditional business education models is imperative. This
paper, informed by a multifaceted analysis of the evolving demands for business professionals,

IR

SCEG| M R, JREIR, VER, BREE, SKUT. BT 2 AERORIGH R BE R D). FA kR, 2025,
15(5): 1019-1031. DOI: 10.12677/ae.2025.155866


https://www.hanspub.org/journal/ae
https://doi.org/10.12677/ae.2025.155866
https://doi.org/10.12677/ae.2025.155866
https://www.hanspub.org/

R eI

proposes a multi-dimensional competency model for new business talent. The research methodol-
ogy incorporates a survey of businesses to ascertain their requirements for new business graduates,
alongside a survey of university students to gauge their perceptions of current business education.
Furthermore, interviews with program directors were conducted to understand the strategic direc-
tion of business curricula within higher education institutions. Based on these findings, the study
articulates a competency model centered on data analytics proficiency, collaborative teamwork and
service orientation, effective communication skills, innovative thinking, information technology ap-
plication skills, and practical experience. Finally, the paper explores the integration of this model
into the design of collaborative talent development programs.
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Figure 1. The actual expectations of the surveyed units regarding the English proficiency of new business graduates
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Figure 2. The actual expectations of the surveyed units regarding the computer skill of new business graduates
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Figure 3. The actual expectations of the surveyed units regarding the statistical analysis skills of new business graduates
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Figure 4. The expectations of the surveyed units regarding new business graduates
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Figure 5. Expectations of students participating in the survey for the current professional curriculum setting
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Figure 6. The demands of the students participating in the survey for practical courses
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Figure 7. The demands of the students participating in the survey for practical courses and their grade classifications
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Figure 8. The thoughts of the students participating in the survey on the information technology course
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Figure 9. The demands of the students participating in the survey for curriculum improvement
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Figure 10. The thoughts of the students participating in the survey on their lack of knowledge in the course field
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Figure 11. The thoughts of the students participating in the survey on whether to pursue further studies
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Figure 12. The relationship of each dimension
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Figure 13. Competency model for new business talents
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