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Abstract

This study investigates the current situation of occupational stress among teachers in private univer-
sities in Guangxi and proposes relevant countermeasures to provide ideas for improving the mental
health of teachers in private colleges and universities. A questionnaire survey was conducted among
245 teachers in private universities in Guangxi. The results show that the occupational stress of
teachers in private universities in Guangxi is relatively high, and the intensity of stress in each
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dimension, from high to low, is job security, organizational management, career development, per-
formance evaluation, and role responsibilities. Relevant departments need to pay attention to the
occupational stress of teachers in private universities and promote their physical and mental health
development. The researchers propose countermeasures from strengthening job security, optimiz-
ing organizational management, facilitating career development, improving performance evalua-
tion, and clarifying role responsibilities, aiming to achieve a win-win situation for teachers in pri-
vate universities and the high-quality development of private universities.
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F, BN 29.4%, LS ECH 70.6%. EFERM AT B, 30 & K BAR S EEA 21.2%, 31~40 % 5 EEA
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Table 1. Descriptive statistics of perceived occupational stress intensity among private university teachers
= 1. RO ESRBUTERE f758 F BAEid g it

TAEE U5 A H % SEIME bk it E

KRR 23 84.18 15.669 69
BRREL 8 29.11 5.726 24
HAEHE 4 14.67 3.303 12
BRAV A& J 3 10.98 2.736 9
TAE{RRE 3 11.34 2.430 9
BIEREN Ay 4 14.43 3.237 12
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Table 2. The status of occupational stress dimensions among private university teachers
2. ROERBUTREHELEEFR

TAEE 75 2R Sl Nl 8 H % BT E Herr
B FE% 29.11 5.726 8 3.639 4
HAE R 14.67 3.303 4 3.668 2
B0l R J& 10.98 2.736 3 3.66 3
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