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Abstract

The persistent low fertility rate in China has intensified the transformation of the supply-demand
structure in preschool education, imposing higher requirements on the professional competencies
of early childhood teachers. As a key training base for preschool teachers in China, higher vocational
colleges directly influence the quality of preschool education through their training outcomes. This
study evaluates the effectiveness of professional knowledge and skill cultivation for prospective
preschool teachers in higher vocational colleges under the low fertility rate context, based on the
goal attainment evaluation framework and employing qualitative interviews and case analysis. The
findings reveal three critical issues: (1) insufficient teaching effectiveness in theoretical courses
such as child psychology and pedagogy, leading to weak knowledge transfer abilities among stu-
dents; (2) urgent need for improvement in communication, observation, and assessment skills dur-
ing practical training; and (3) outdated talent cultivation programs that lag behind the trend of in-
tegration of childcare and preschool education. To address these challenges, the study proposes
targeted recommendations: optimizing the curriculum system to strengthen the connection be-
tween theory and practice; constructing a “dual-dimensional zone of proximal development (ZPD)”
and implementing diversified pedagogical approaches; establishing collaborative platforms to en-
hance interactions with experienced teachers; constructing a dual-mentor practical training system;
and improving continuing education mechanisms. This research provides empirical evidence for
the cultivation of prospective preschool teachers and offers strategic pathways for higher voca-
tional colleges to navigate the challenges posed by the low fertility rate.
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Table 1. Weight allocation table of the four-level achievement degree evaluation index system
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Table 2. Demographic information of interviewed teachers
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Table 3. Demographic information of interviewed students
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Figure 1. Curriculum structure and teaching timeline of early childhood education
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Figure 2. Attainment levels of four-tier professional knowledge objectives
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Figure 3. Proficiency attainment levels of professional skill objectives
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